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The Commonwealth of Massachusetts 
Office of the Attorney General 

One Asiiblirton Peace 
Boston, Massachusetts 02108 

( 617 ) 727-2200 
\\ ww.ina-ss.gov/ago 


August 19, 2019 
VIA E-MAIL ONLY 


Ava Sasani 
Through MuckRock 

76077-87491204(areauests. muckrock.com 

Re: Your Public Records Request 

Dear Ms. Sasani: 

I write in further response to your public records request made pursuant to the Massachusetts public 
records law, G.L c. 66, § 10, which was originally received by the Office of the Attorney General (AGO) 
on June 27, 2019. On July 12 we provided you with a good faith cost estimate to process your request 
as written.^ In a July 18 e-mail, which was received on July 19,^ you "temporarily amend[ed]" your 
original request to only seek "documents related to the investigation into Winchester's Green Life 
Janitorial... [to] include all files between March 2019 related to Green Life Janitorial's Fair Labor Division 
files." You further elaborate that you think such files "should include" the following: 

1) How much did Green Life pay after their first two citations in 2019? On 3/20/2019, Green 
Life was cited for Non-Payment of Wages Failure to Furnish True and Accurate Records to 
the AGO (assessed at $5,400.00 and $7,500.00, respectively). The citation number for these 
two 2019 complaints are 18-02-48590-003 and 18-02-48590-004. According to the AGO's 
publicly available data set (linked below) neither of these citations were paid in full. 
https://www.mass.gov/service-details/fair-labor-division-data The documents I am 
requesting should include the AGO's record of how much Green Life paid for either of those 
citations. 

2) All communications, email or otherwise, between the Attorney General's Office and 
Green Life Janitorial (or the Silvas themselves or their attorneys) between 3/20/2019 and 
7/15/2019. 


^ Your original request was submitted via e-mail to the AGO Records Access Officer mailbox in a series 
of three (3) consecutive requests between 4:09 and 4:12 p.m. on June 26, all of which were related to 
AGO Fair Labor Division/Wage Theft matters. In our July 12 response, we fully responded to two of the 
three requests and provided the above-referenced cost estimate in conjunction with your (third) 
request for four (4) Wage Theft cases, one of which was the Green Life case. 

^ See Supervisor of Records Regulations at 950 CMR 32.03(3). See also 950 CMR 32.02 and 950 CMR 
32.06(2)(e). 









Ava Sasani 
August 19, 2019 
page 2 


3) All intake data and records relating to the receipt of the above 2019 complaints against 
Green Life Janitorial. If the employees filing the complaint used the online FLD form, I would 
like that. If the employees called the Fair Labor Hotline to report their complaints, I would 
like the FLD intake coordinator's documentation of that phone call. 

On August 2 we let you know that the actual time to process your modified request amounted to five 
and one half (5.5) hours. Taking into account the free four (4.0) hours of labor required by the public 
records law, we asked that you pay $37.50 to account for the one and a half (1.5) hours beyond the 4.0 
hours. We received your payment on August 12. 

We enclose one hundred sixty-four (164) pages of records that may be responsive to your request and 
are subject to disclosure under the public records law, G.L. c. 66, § 10 and G.L. c. 4, § 7, cl. 26. As noted 
in our August 2 letter, some of these records have been redacted in accordance with G.L. c. 4, § 7, cl. 26, 
insofar as they contain: (c) information relating to specifically named individuals, including the names 
and identifying information of complaints, names of certain third parties, and financial information, the 
disclosure of which may constitute an unwarranted invasion of personal privacy.^ Further, G.L. c. 4, § 7, 
cl. 26(f) also applies to withhold the names and identifying information of the complainants, as such 
disclosure would cause a "chilling effect" on such complainants to speak candidly with law 
enforcement. 

You have the right to appeal this response to the Supervisor of Records pursuant to G.L. c. 66, § lOA(a), 
and to seek Judicial review of an unfavorable decision by commencing a civil action in the superior court 
under G.L. c. 66, § lOA(c). 


Very truly yours. 



Lorraine A.G. Tarrow 

Assistant Attorney General & Records Access Officer 
General Counsel's Office 

enclosures 


^ See also G.L. c. 66A, § 2(c); 940 CMR 11.04(1). 




The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617) 727-2200 
(617) 727-4765 TTY 
www.mass.gov/ago 


5/01/2019 



Re: Aviso de derecho privado a demandar - Green Life 

Gracias por comiuiicarse con la Division de Trabajo Justo de la Oficina del Procmador General. 

Los tiabajadores en Massachusetts tienen el derecho de demandar a siis empleadores por violaciones 
de las leyes de salaiios y horas. Esto se llama el "derecho privado de accion" del trabajador. Los 
tiabajadores qiie gauan siis casos tienen derecho a niplicai' los dafios, los honorarios de abogados y 
los costos judiciales. 

La Division de Trabajo Justo recibe y revisa miles de quejas cada auo y debe tomar decisiones 
dificiles sobre que casos perseguua eu uombre del tiabajador. 

Hemos revisado su qiieja y decidimos no investigarl a. Esto no es ima detenninacion de los meritos de 
su caso . Significa, sin embargo, que esta oficina no tomara ninguna otta accion sobre su queja. 

Usted puede segiih este asunto con una demanda privada. ya sea por su cuenta o con la ayuda de lui 
abogado privado. Hay plazos estiictos para iniciai' una demanda. La fecha limite (estamto de 
liniitaciones) para la mayoria de las violaciones de siieldos y horas es de 3 ahos. Los tiabajadores que 
excedan el plazo no podran demandai'. 

Si necesita ayuda para tomar accion, puede solicitar asistencia legal gratis en la siguiente 
Clinica de Robo de salarios (folleto incluido). 


Para obteuer mas iufoimacion sobre las leyes de Salaiios y Horas de Massachusetts, y para como 
ejercer su "derecho privado de accion", inchiyendo una lista de seivicios de referenda de abogados, 
visite el sitio web del Piociuador General: www.mass.gov/ago/pra . 


Sinceramente, 

La Division de Trabajo Justo 
617-727-3465 









; OUE SIGNIFICA RECIBIR UN "DERECHO PRIVADO DE ACCION"? 


Los trabaj adores tienen derecho a demandar a sus empleadores por violaciones del salario y horas, y por 
las leyes salariales vigentes. Los trabajadores pueden demandar por su cuenta o en grupo con otros 
trabajadores, si tienen quejas similares. Esto se llama el "derecho privado de accion" del trabajador. 

Los trabajadores que ganan su caso tienen derecho a: 

• danos triples (tres veces lo que se le debe), 

• honorarios de abogados y 

• costos judiciales. 

Dependiendo de la cantidad de danos (salarios adeudados), los trabajadores se deben presentar en la Corte 
de Reclamos Menores, la Corte de Distrito o la Corte Superior. 

❖ Corte de Reclamos Menores: El tribunal de reclamos menores esta disenado para proveer un 
procedimiento simple, informal y economico para resolver casos en los que el demandante (la persona 
que presenta el caso) esta buscando $ 7,000 o menos. Usted puede traer una reclamacion pequena 
solamente en el tribunal para el area donde usted o su empleador vive o tiene un lugar de negocio o 
empleo. Para mas informacion: (617) 788-8810 o http://www.mass.gov/courts/selfhelp/small-claims/ 

❖ Tribunal de Distrito: El Tribunal de Distrito decide los casos en que el demandante esta buscando 
menos de $ 25.000 en danos monetarios. Para mas informacion: (617) 788-8810 o 
http://www.mass.gov/courts/court-info/trial-court/dc/ 

❖ Tribunal Superior: El Tribunal Superior decide los casos en que el demandante solicita mas de $ 
25,000 en danos monetarios o casos que involucran conflictos laborales donde el demandante solicita 
una medida cautelar (una orden del tribunal que requiere que su empleador cambie sus practicas). 

Para mas informacion: (617) 788-8130 o http://www.mass.gov/courts/court-info/trial-court/sc/ 

Ir a los tribunales es complicado. Es posible que desee que un abogado le ayude con todo o con parte 
de su caso. Si necesita ayuda para encontrar un abogado, puede comunicarse con: 

❖ Servicios de Referencia de Abogados Privados- Servicio de Referencia de Abogados de la 
Asociacion de Abogados de Massachussets (617) 654-0400, (866) 627-7577, 
www.massbar.org/lawhelp or Boston Bar Referral Service (617) 742-0625, 
www.bostonbarlawver.org 

❖ Representacion Legal Gratuita para Individuos de Bajos Ingresos- Buscador de Recursos 
Legales http://www.masslegalservices.org/findlegalaid, o Ingreso Legal en la Regidn Oriental 
(ERLI), (617) 603-1700, 1 (800) 342-5297 

Hay plazos estrictos para iniciar una demanda. El plazo (estatuto de limitaciones) para la mayoria de las 
violaciones de salario y horas es de 3 anos despues de la violacion. Eos trabajadores que excedan el plazo 
no podran demandar. 

Mas informacion y recursos adicionales estan disponibles en el sitio web de la Division de Trabajo Justo: 
www.mass.gov/ago/fairlabor y www.mass.gov/ago/pra . 








The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617) 727-2200 
(617) 727-4765 TTY 
www.mass.gov/ago 


5/01/2019 



Re: Aviso de dereclio privado a deinandar - Green Life 

Gracias por comiuiicarse con la Division de Trabajo Justo de la Oficina del Procmador General. 

Los tiabajadores en Massachusetts tienen el derecho de deinandar a siis empleadores por violaciones 
de las leyes de salarios y boras. Esto se llama el "derecho privado de accion" del trabajador. Los 
nabajadores qiie ganan sus casos tienen derecho a niplicai’ los dafios, los honorarios de abogados y 
los costos judiciales. 

La Division de Trabajo Justo recibe y revisa miles de quejas cada auo y debe tomar decisiones 
dificiles sobre que casos perseguua eu uombre del tiabajador. 

Hemos revisado su qiieja y decidimos no investigarl a. Esto no es una detenninacion de los meritos de 
su caso . Significa, sin embargo, que esta oficina no tomara ninguna otia accion sobre su queja. 

Usted puede segiih este asiuito con una demanda privada. ya sea por su cuenta o con la ayuda de un 
abogado privado. Hay plazos estiictos para iniciai' una demanda. La fecha limite (estaUito de 
limitaciones) para la mayoria de las violaciones de sueldos y horas es de 3 ahos. Los tiabajadores que 
excedau el plazo no podran demandai'. 

Si necesita ayuda para tomar accion, puede solicitar asistencia legal gratis en la siguiente 
Clinica de Robo de salarios (folleto incluido). 


Para obteuer mas iufoimacion sobre las leyes de Salarios y Horas de Massachusetts, y para como 
ejercer su "derecho privado de accion", incluyendo una lista de seivicios de referencia de abogados, 
visite el sitio web del Piociuador General: www.mass.gov/ago/pra . 


Sinceramente, 

La Division de Trabajo Justo 
617-727-3465 









; OUE SIGNIFICA RECIBIR UN "DERECHO PRIVADO DE ACCION"? 


Los trabaj adores tienen derecho a demandar a sus empleadores por violaciones del salario y horas, y por 
las leyes salariales vigentes. Los trabajadores pueden demandar por su cuenta o en grupo con otros 
trabajadores, si tienen quejas similares. Esto se llama el "derecho privado de accion" del trabajador. 

Los trabajadores que ganan su caso tienen derecho a: 

• danos triples (tres veces lo que se le debe), 

• honorarios de abogados y 

• costos judiciales. 

Dependiendo de la cantidad de danos (salarios adeudados), los trabajadores se deben presentar en la Corte 
de Reclamos Menores, la Corte de Distrito o la Corte Superior. 

❖ Corte de Reclamos Menores: El tribunal de reclamos menores esta disenado para proveer un 
procedimiento simple, informal y economico para resolver casos en los que el demandante (la persona 
que presenta el caso) esta buscando $ 7,000 o menos. Usted puede traer una reclamacion pequena 
solamente en el tribunal para el area donde usted o su empleador vive o tiene un lugar de negocio o 
empleo. Para mas informacion: (617) 788-8810 o http://www.mass.gov/courts/selfhelp/small-claims/ 

❖ Tribunal de Distrito: El Tribunal de Distrito decide los casos en que el demandante esta buscando 
menos de $ 25.000 en danos monetarios. Para mas informacion: (617) 788-8810 o 
http://www.mass.gov/courts/court-info/trial-court/dc/ 

❖ Tribunal Superior: El Tribunal Superior decide los casos en que el demandante solicita mas de $ 
25,000 en danos monetarios o casos que involucran conflictos laborales donde el demandante solicita 
una medida cautelar (una orden del tribunal que requiere que su empleador cambie sus practicas). 

Para mas informacion: (617) 788-8130 o http://www.mass.gov/courts/court-info/trial-court/sc/ 

Ir a los tribunales es complicado. Es posible que desee que un abogado le ayude con todo o con parte 
de su caso. Si necesita ayuda para encontrar un abogado, puede comunicarse con: 

❖ Servicios de Referencia de Abogados Privados- Servicio de Referencia de Abogados de la 
Asociacion de Abogados de Massachussets (617) 654-0400, (866) 627-7577, 
www.massbar.org/lawhelp or Boston Bar Referral Service (617) 742-0625, 
www.bostonbarlawver.org 

❖ Representacion Legal Gratuita para Individuos de Bajos Ingresos- Buscador de Recursos 
Legales http://www.masslegalservices.org/findlegalaid, o Ingreso Legal en la Regidn Oriental 
(ERLI), (617) 603-1700, 1 (800) 342-5297 

Hay plazos estrictos para iniciar una demanda. El plazo (estatuto de limitaciones) para la mayoria de las 
violaciones de salario y horas es de 3 anos despues de la violacion. Eos trabajadores que excedan el plazo 
no podran demandar. 

Mas informacion y recursos adicionales estan disponibles en el sitio web de la Division de Trabajo Justo: 
www.mass.gov/ago/fairlabor y www.mass.gov/ago/pra . 







REMOVE BOTTOM VOUCHER BEFORE CASHING 


NO. 420005918 


02-11-19 14:05:08 
Treasurers Checks 
CHECK NUMBER: 420005918 


GREEN LIFE JANITORIAL CO 


5814 


CHECK AMOUNT: 


600.00 


You cannot stop payment on this check. You should consider purchasing a 
money order if you have reason to believe that you may have to stop payment. 
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CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 



The Commonwealth of Massachusetts 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 


Antonio Silva, Individually and 
n '■ 

Rosilene Silva, Individually and 
Green Life Janitorial Corp. 

28 Church Street, STE 9 
Winchester, MA 01890 


[HI Restitution 
IH] Civil Penalty 
Total Citation 


' . 
I 


$4,200.00 


$1,200.00 


$5,400.00 


Paid Direct 
# of Employees 
Balance Due 


$1,400.00 


$4,000.00 


You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws, Chapters 149 and 151. 

n Second or subsequent offense 

After an investigation by the Fair Labor Division, you are hereby cited for the following violation(s) of the Massachusetts General Laws: 


M.G.L. c. 149, §148: Failure to make timely payment of wages due and owing from 


2/1/2018 


to 


7/30/2018 


1. Employee: 

2. Employee: 

3. Employee; 

4. Employee: 

5. Employee: 


Restitution: S960.00 


Restitution: S600.00 


Restitution: 52,640.00 

Restitution: _ 

Restitution: 


CH With specific intent 


[HI Without specific intent 


[H See attachment 


Pursuant to M.G.L. c. 149, section 27C(b)(2), in determining the amount of the civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable: previous violations (if any), the employer's intent, 
the number of employees affected, the monetary extent of tlie violation(s), and the total monetary amount of the public contract or 
payroll involved. 





t^air i^aoor uivision 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 

Antonio Ramos Silva, Individually, and 
Rosilcne Silva, Individually and 
Green Life Janitorial Corp 
28 Church Street, STE 9 
Winchester, MA 01890 

n Restitution _ '• 

(Hi Civil Penalty _ $7,500.00 

Total Citation _ $7,500.00 

You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General l.aws. Chapters 149 and 1S1. 

(HI Second or subsequent offense 

After an investigation by the Fair Labor Division, you are hereby cited for the following violation(s) of the Massachusetts General Laws; 
l~1 IVLG.L. c. 151, §§15,19(3): Failure to keep true and accurate payroll records front _ to _ 

r~l With specific intent EH Without specific intent Penalty:_ 

M.G.L. c. 151, §§15,19(3): Failure to furnish true and accurate payroll records to the AGO on 

EH With specific intent [x] Without specific intent Penalty 


Pursuant to M.G.L. c. 149, section 27C(b)(2), in determining the amount of the civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable; previous violations (if any), the employer's intent, 
the number of employees affected, the monetary extent of the violation(s), and the total monetary amount of the public contract or 
payroll involved. 

Citation # 18-02-48590-004 

Investigator Yolanda O'Shea _ Date Issued 3/20/2019 


9/6/2018 


$7,500.00 


IZI Paid Direct _ 

# of Employees _ 

Balance Due _$7,500.00 



(See Reverse far Payment Instructions and Right of Appeal) 





From: 

Sent: 

To: 

Subject: 


O'Shea, Yolanda (AGO) 

Wednesday, March 20, 2019 1:08 PM 
■Jack Merrill' 

RE: Green Life Janitorial - citations 


Thank you for the information. I will make a note in the file that you no longer represent them. 

Yolanda O'Shea 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12**’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website . Facebook. T witter, and Instaeram 

From: Jack Merrill <jmerrill(a)ksrlawfirm.com> 

Sent: Wednesday, March 20, 2019 1:05 PM 

To: O'Shea, Yolanda (AGO) <Yolanda.OShea@mass.gov> 

Subject: RE: Green Life Janitorial - citations 

I will pass these along. For future reference please communicate directly with Green Life as I am no longer its 
counsel. 

Regards. 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 

This e-mail may contain confidential andior privileged information. If you are not the intended recipient or have received this e-mail in error please notify the sender 
immediately and destroy this e-mail and all attachments. Any unauihonzed copying, disclosure or distribution of the material in this e-mall is strictly forbidden. Any 
tax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other state or local tax provision. KSR Lav/ is a trade name of Kushner 
Sanders Ravinal LLP. 


From: OShea, Yolanda (AGO) ^mailto:volanda.oshea^state.ma.us^ 
Sent: Wednesday, March 20, 2019 12:58 PM 


1 











To: Jack Merrill < imerrillg)ksrlawfirm.com > 

Subject: Green Life Janitorial - citations 

Attorney Merrill, 

Attached are two citations issued to your client today. 

Sincerely, 

Yolanda O'Shea 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12^'’ Floor (Location) 

Boston, MA 02108 
Direct; 617-963-2326 
Yolanda.OShea^mass.eov 

Visit our Website. Facebook. Twitter, and Instagram 


2 








From: 

Sent: 

To: 

Subject: 

Attachments: 


O'Shea, Yolanda (AGO) 

Wednesday, March 20, 2019 12:58 PM 
Jack Merrill 

Green Life Janitorial - citations 
18-02-48590-003.pdf; 18-02-48590-004.pdf 


Attorney Merrill, 

Attached are two citations issued to your client today. 

Sincerely, 

Yolanda O'Shea 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12**' Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 
Yolanda.OShea(5)mass.eov 


Visit our Website. Facebook. Twitter, and Instagram 










CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 



The Commonwealth of Massachusetts 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Rm. 1813 
Boston, IMA 02108 


Antonio Silva, Individually and 
Rosilcnc Silva, Individually and 
Green Life Janitorial Corp. 

28 CImrdi Street, STE 9 
Winchester. MA 01890 

S Restitution _ S4,200.00 W Paid Direct 

[x] Civil Penalty _ 51,200.00 # of Employees 

Total Citation _ $5,400.00 Balance Due 

You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws, Chapters 149 and 151. 

□ Second or subsequent offense 

After an investigation by the Fair Labor Division, you arc bereby cited for the following violation(s) of tlic Massaeliusclls General Laws. 

M.G.L. c. 149, §148: Failure to make timely payment of wages due and owing from 2/1/2018 to 7/30/2018 


$1,400.00 

_3 

$4,000.00 


1 . 

2 . 

3. 


Employee: 

Employee; 

Employee: 



4. Employee: 


5. Employee: 


Restitution; $960.00 
Restitution: $600.00 
Restitution: $2,640.00 

Restitution: _ 

Restiiution: _ 



Pursuant to M.G.L. c. 149, section 27C(b)(2), in determining the amount of the civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable: previous violations (if any), the employer's intent, 
the number of employees affected, the monetary extent of the violation(s), and the total monetary amount of the public contract or 
payroll involved. 

Citation #_ 18-02-48590-003 _ 

Investigator Yolanda O'Shea _ Date Issued 3/20/2019 


(See Reverse for Payment Instructions and Right of Appeal) 




CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 


Payment Instructions for Civil Citation 

Payments for orders of restitution and civil penalties must be made payable to the Commonwealth of Massachusetts 
and sent to: 

Office of the Attorney General 
Fair Labor Division 
CivU Citation Unit 
P.O. Box 6303 
Boston, MA 02114 

Only money orders, cashier’s checks or certified checks will be accepted. Please include a copy of tlie citation and 
write the citation number (located at the bottom center of the reverse side) on your check. 

Failure to Comply With Civil Citation 

In accordance with Massachusetts General Law chapter 149, sections 27C(b) (6), and (7), failure to pay the Balance Due 
within 21 days of receipt of this citation will result in a lien for tlie amount of such Balance Due, plus 18% interest peryeai', 
upon the real estate and personal property of the person who has failed to pay and may result in a criminal prosecution and 
unless a notice of appeal has been filed with the Attorney General and the Division of Administrative Law Appeals within 10 
days of receipt of this citation. 

Right to Appeal This Citation 

You have the right to appeal the issuance of this citation to the Division of Administrative Law Appeals (“DALA”). A 
notice of this appeal must be filed with both the Attorney General and DALA within 10 days from receipt of the citation. 

An employer appealing a citation will be granted a healing before DALA in accordance with the provisions of General Laws 
chapter 30A. After the hearing, DALA may affirm, vacate or modily the citation. G.L. c. 149, § 27C(b)(4). 

Anyone aggrieved by DALA's decision may appeal to the Superior Court “within thirty days after receipt of notice of the 
final decision ... or if a petition for rehearing has been timely filed ..within thirty days after receipt of notice of... 
denial of such petition for rehearing.” G.L. c. 30A, § 14(1). 

To appeal this citation you must file a notice of appeal within ten days to both of the following agencies and please enclose 
a copy of the civil citation you are appealing: 

Office of the Attorney General & Division of Administrative Law Appeals 

Fair Labor Division 14 Summer Street 

Civil Citation Unit 4th Floor 

One Ashburton Place, Rm. 1813 Malden, MA 02148 

Boston, MA 02108 

Order to Comply With the Law 

This citation contains an order for you to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws Chapters 149 and 151. In order to fully comply with this order you must familiarize yourself 
with your legal obligations as an employer in Massachusetts. A subsequent violation of Massachusetts wage and hour law 
may result in your being charged as an intentional or willful subsequent offender. 







CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 


The Commonwealth of Massachusetts 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 

Antonio Ranios Silva, Individually, and 
Rosilene Silva, Individually and 
Green Life Janitorial Corp 
28 Church Street, STE 9 
Winchester, MA 0 

d Restitution _ CD Paid Direct _ 

[HI Civil Penalty _ S7,500.00 # of Employees _ 

Total Citation _ $7,500.00 Balance Due _$7,50 0.00 

You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws, Chapters 149 and ISI. 

[Xl Second or subsequent offense 

After an investigation by the Fair [.abor Division, you are hereby cited for the following violation(s) of the Massachusetts General Laws: 

I I M.G.L. c. 151, §§15, 19(3): Failure to keep true and accurate payroll records from _ to _ 

I I With specific intent d Without specific intent Penalty:_ 

[HI M.G.L. c. 151, §§15, 19(3): Failure to furnbh true and accurate payroll records to the AGO on 

d With specific intent H] Without specific intent Penalty 


Piii-suanl to M.G.L. c. 149, .section 27C(b)(2), in determining the amount of the civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable: previous violations (if any), die employer's intent, 
the number of employees affected, tlie monetaiv extent of the violation(s), and the total monetary amount of the public contract or 
payroll involved. 

Citation # _ 18-02-48500-004 _ 

Investigator Yolanda O'Shea _ Date Issued 3/20/2019 


9/6/2018 


$7.500.00 



(.Sec Reverse for Payment Instructions and Right of Appeal) 






CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 


Payment Instructions for Civil Citation 

Payments for orders of restitution and civil penalties must be made payable to the Commomvcalth of Massachusetts 
and sent to: 

Office of the Attorney General 
Fair Labor Division 
Civil Citation Unit 
P.O. Box 6303 
Boston, MA 02114 

Only money orders, cashier’s checks or certified checks will be accepted. Please include a copy of the citation and 
write the citation number (located at the bottom center of the reverse side) on your check. 

Failure to Comnlv With Civil Citation 


In accordance with Massachusetts General Law chapter 149, sections 27C(b) (6), and (7), failure to pay the Balance Due 
within 21 days of receipt of this citation will result in a lien for the amount of such Balance Due, plus 18% interest per yeai-, 
upon the real estate and personal propeity of the person who has failed to pay and may result in a criminal prosecution and 
unless a notice of appeal has been filed with the Attorney General and the Division of Administrative Law Appeals within 10 
days of receipt of this citation. 

Right to Appeal This Citation 

You have the right to appeal the issuance of this citation to the Division of Administrative Law Appeals (“DALA”). A 
notice of this appeal must be filed with both the Attorney General and DALA witliin 10 days from receipt of the citation. 

An employer appealing a citation will be granted a hearing before DALA in accordance with tlie provisions of General Laws 
chapter 30A. After the hearing, DALA may affirm, vacate or modify the citation. G.L. c. 149, § 27C(b)(4). 

Anyone aggrieved by DALA's decision may appeal to the Superior Couil “within thirty days after receipt of notice of the 
final decision ... or if a petition for rehearing has been timely filed ..., within thiiTy days after receipt of notice of... 
denial of such petition for rehearing.” G.L. c. 30A, § 14(1). 

To appeal this citation you must file a notice of appeal within ten days to both of the following agencies and please enclose 
a copy of tlie civil citation you are appealing: 

Office of the Attorney General & Division of Administrative Law Appeals 

Fair Labor Division 14 Summer Street 

Civil Citation Unit 4th Floor 

One Ashburton Place, Rm. 1813 Malden, MA 02148 

Boston, MA 02108 

Order to Comply With the Law 

This citation contains an order for you to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws Chapters 149 and 151. In order to fully comply with this order you must familiarize yourself 
with your legal obligations as an employer in Massachusetts. A subsequent violation of Massachusetts wage and hour law 
may result in your being charged as an intentional or willful subsequent offender. 




From: 

O’Shea, Yolanda (AGO) 

Sent: 

Thursday, November 29, 2018 9:28 AM 

To: 

Jack Merrill 

Cc: 

Hirales, Lillian (AGO) 

Subject; 

RE: Green Life Janitorial 


Thank you. 



If your client doesn't have good addresses it would be best for the checks to be mailed to our office since we can't 
provide their contact information. 


Yolanda O'Shea 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12**' Floor (Location) 
Boston, MA 02108 
Direct: 617-963-2326 


Visit our Website. Facebook. Twitter, and Instaeram 


From; Jack Merrill <jmerrill@ksrlawfirm.com> 

Sent: Wednesday, November 28, 2018 10:22 AM 
To: O'Shea, Yolanda (AGO) <Yolanda.OShea(5)mass.gov> 
Cc: Hirales, Lillian (AGO) <lillian.hirales@mass.gov> 
Subject: RE: Green Life Janitorial 


They will pay the workers directly. They are no sure whether current information for all 3 but I'll be in touch as needed 
for address updates. 

Thanks for your help and 

Regards. 


Jack 


Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, #102 
Needham, MA 02494 
Phone:781-418-5116 
Fax: 781-444-1066 


From: OShea, Yolanda (AGO) <vo landa.oshea@state.ma.us > 
Sent: Tuesday, November 27, 2018 3:08 PM 
To: Jack Merrill <imerrillg)ksrlawfirm.com > 
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Cc: Hirales, Lillian (AGO) < lillian.hirales@state.ma.us > 

Subject: RE: Green Life Janitorial 

Attorney Merrill, 

We will allow the payment plan. Does your client intend to pay the workers directly or send payments to this office? 

Please note that my last name and email address have been changed. My new email is Yolanda.OShea(S)state.ma.us . My 
old email is no longer valid as of yesterday. 

Yolanda O'Shea 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12^'’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 

From: Jack Merrill < imerrill^ksrlawfirm.com > 

Sent: Tuesday, November 20, 2018 4:26 PM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruczkowski(S)MassMail.$tate.MA.US > 

Subject: RE: Green Life janitorial 

Confirmed. 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 

This e-mail may contain confidential and/or privileged information. If you are not the intended recipient or have received this e-mail in error please notify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden. Any 
tax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other state or local tax provision. KSR Law is a trade name of Kushner 
Sanders Ravinal LLP. 


From: Kruczkowski, Yolanda (AGO) fmailto:volanda.kruczkowski@state.ma.us1 
Sent: Tuesday, November 20, 2018 4:15 PM 
To: Jack Merrill < imerrill@ksrlawfirm.com > 

Subject: RE: Green Life Janitorial 

Yes, can you please confirm? Lillian is out this week for the Thanksgiving holiday, so I will need to check with her when 
she gets back next week. 
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Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website, Face book. Twitter, and Instagram 


From: Jack Merrill < imerrill^ksrlawfirm.com > 

Sent: Tuesday, November 20, 2018 3:37 PM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruczkowski(S)MassMail.State.MA.US > 

Subject: RE: Green Life Janitorial 

Did not discuss the penalties with her but as long as she is given time to pay I think it will be fine. It looks like 
800 so if you let her pay that at the end I think it will work. I can confirm with her as desired. 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 

This e-mail may contain confidentiai and/or privileged information, if you are not the intended recipient or have received this e-mail in error piease notify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden. Any 
lax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penally that may be imposed under the Internal Revenue Code or any other stale or local lax provision. KSR Law is a trade name of Kushner 
Sanders Ravinal LLP. 


From: Kruczkowski, Yolanda (AGO) fmailto:volanda.kruczkowski(5)state.ma.us1 
Sent: Tuesday, November 20, 2018 3:25 PM 
To: Jack Merrill < imerrill(5>ksrlawfirm.com > 

Subject: RE: Green Life Janitorial 

Just to confirm, is your client willing to pay the full restitution to the employees addressed in the letter as well as the 
corresponding penalties? 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*'^ Floor (Location) 

Boston, MA 02108 
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Direct: 617-963-2326 


Visit our Website. Facebook. Twitter, and Instagram 


From: Jack Merrill < imerrill@ksrlawfirm.com > 

Sent: Tuesday, November 20, 2018 2:48 PM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruc7l<owskl<§)MassMail.State.MA.US > 

Subject; Green Life janitorial 

Yolanda, 

I finally have information from Green Life re; your Oct. 18 letter. It does not want to dispute the figures. It is 
making the final payment to the AG for the prior case this month. It is asking if it's okay to pay the first two 
men on your list in Dec., on or before 12/20. For^^^^^^f, it needs more time and is asking to break the 
payments out into 3 starting in January. 

This is all caused by cash flow problems. 

Please advise. 

Thank you. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 


This e-mail may conlain confidential and/or privileged information. If you are not the intended recipient or have received this e-mail in error please notify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mad is strictly forbidden. Any 
lax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty tlial may be imposed under the Internal Revenue Code or any other stale or local lax provision. KSR Law is a trade name of Kushnei 
Sanders Ravinal LLP. 


4 











From: 

Sent: 

To: 

Subject: 


Jack Merrill <jmerrill@ksrlawfirm.com> 
Tuesday, November 6, 2018 12:42 PM 
Kruczkowski, Yolanda (AGO) 

RE: Green Life Janitorial 


Thanks. I am trying. I am reaching out again now. 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinehamlegal.com 

This e-mail may contain confidential and/or privileged infonnation. If you are not the intended recipient or have received this e-mail in error please notify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden. Any 
lax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other slate or local tax provision. KSR Law is a trade name of Kushner 
Sanders Ravinal LLP. 


From: Kruczkowski, Yolanda (AGO) [mailto:yolanda.kruczkowski@state.ma.us] 

Sent: Tuesday, November 06,2018 12:38 PM 
To: Jack Merrill <jmerrill@ksrlawfirm.com> 

Subject: Green Life Janitorial 

Attorney Merrill, 

Our office has not received October's citation payment. We also did not receive payment or written documentation in 
response to my October 16, 2018 letter. A response was due by November 1, 2018. 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12^*' Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 
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From: 

Sent: 

To: 

Subject: 

Attachments: 


Kruczkowski, Yolanda (AGO) 

Thursday, October 18, 2018 9:25 AM 

Jack Merrill 

Green Life Janitorial 

Green Life - letter 10-18-18.pdf 


Attorney Merrill, 

Attached is a letter addressed to your client, Green Life Janitorial, requesting payment or a response due by November 
1,2018. Please contact me if you have any questions. 

Thank you, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*'’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 
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The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617)727-2200 
(617) 727-4765 TTY 
www.mass.gov/ago 


October 18, 2018 


Via Email (itnerrill@ksrlawfirni.CQm) 

Antonio Ramos Silva, President 
Green Life Janitorial Corp. 

28 Church Street, STE 9 
Winchester, MA 01890 

Dear Mr. Silva; 

Several complaints for non-payment of wages has been filed with the Office of the Attorney 
General, Fair Labor Division. The complaints alleges that you have violated a provision of the 
Massachusetts wage and hour laws. No final detennination has been made yet concerning the allegations 
in the complaints, but after an initial investigation, it appears that there may be a violation. Please be 
adv ised that if w e conclude that you have violated the law, you may be subject to criminal prosecution, 
which could result in fines of up to $25,000 and imprisonment for up to one year or a civil citation 
ordering you to pay full restitution along with a civil penalty of up to $15,000 for each instance within 
every pay period you have violated the law. Alternatively, this Office may refer the complainant to our 
wage theft legal clinic where s/he will be connected with private attorneys at no cost. If a worker 
prevails against an employer in court, state law mandates triple damages, attorney fees and court costs to 
be paid by the employer. 

SUMMARY OF COMPLAINTS 

Type of work performed by complainants : Cleaning work 

Alleged violations : Non-payment of wages 

Suinmar v of the com plaints: 

(1) alleges he received an insufficient check on July 9,2018 for work performed during 
Junnh^oTnuly 30,2018 and is due $960.00. 

(2) alleges he was employed in June 2018 and he received an insufficient check for his 
lasHveel^mn^yment on July 20. 2018 and is due $600.00. 

(3) alleges that he received insufficient checks for work he performed in February 2018 
an^n^ms^ccK of March 2018 and is due $2,640.00. 



YOU HAVE TWO OPTIONS: 


A) You may resolve this matter immediately . 

If you do not wish to dispute the complaints and prefer to resolve this matter, please send payment 
via BANK CHECK or MONEY ORDER in the following amounts: 

(1) $960.00 ill restitution for theComplainai^ayable to "The Office of the Attorney General of 

Massachusetts on behalf and $200.00 in penalties payable to ‘The 

Commonwealth of Massachusetts. 

(2) $600.00 in restitution for theComplainantpay^e to "The Office of the Attorney General of 

Massachusetts on behalf and $100.00 in penalties payable to “The 

Commonwealth of Massachusetts. 

(3) $2,640.00 in restitution for theComplainantMyable to "The Office of the Attorney General of 

Massachusetts on behalf and $500.00 in penalties payable to “The 

Commonwealth of Massachusetts. 

Please send payment to: Office of the Attorney General, Fair Labor Division, P.0, Box 6303, 
Boston, MA 02114 and reference “Case No. 18-02-48590” on each check or money order. Only 
bank checks or money orders will be accented. 

If we receive payment on or before November 1,2018, you will not need to send in a written 
respon.se, the requested documents, or the enclosed declaration. 

Please Note; Massachusetts General Laws c. 149, §§ 148A, I48C(h) and 148C(i) make it 
unlawful for an employer to attempt to hiterfere with an employee’s rights under the 
Massachusetts Wage and Hour and Earned Sick Time Laws. Should an employer take any adverse 
action, including disciplinary action or termination, against an employee for exercising his or her 
rights under these laws, the employer may also be subject to additional sanctions from our office. 



If you want to dispute the allegations in the complaints summarized above, please send a written 
response on or before November 1, 2018, along with copies of the documents listed below to: 
Investigator Yolanda Kruezkowski, Office of the Attomey General, Fair Labor Division, One 
Ashburton Place, Room 1813, Boston, MA, 02108 or by email. Your response should be as 
specific as possible and must be accompanied by the enclosed declaration demonstrating that it is 
made under the penalties of perjury. 


Under Massachusetts General Law Chapter 151, §§3 and 15, you are required to provide true and 


accurate copies of the Following relating to work peiTormed by (I) 


from .lune 2017 


to July 2017; (2) 
from December 2 


from June 2017 to July 20 f 


• Payroll records, including pay stubs, daily and weekly time-keeping records; and 

• All employment records which reflect the Complainant’s identity, occupation, rate of pay. 
wages paid, and deductions taken each pay period 




Massachusetts law provides that employers shall furnish a copy of wage and hour records 
immediately to the Attorney General upon request. However, you may have until November 1, 2018 to 
deliver your response and documentation. You are also required to affmTi under penalties of perjury on 
the enclosed declaration that you are providing all requested records. Failure to produce requested 
documents each day after November 1, 2018 shall constitute a separate offense and may result in daily 
civil citations up to $15,000 for each violation. 

Thank you for your attention to this matter. 

Sincerely, 

l!W0b5U3j^ 

Yolanda Kxuczkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 
Yolanda.Kruczkowski@state.ma.us 
(617) 963-2326 


DECLARATION TO BE SUBMITTED WITH RESPONSE TO 
COMPLAINT AND RECORDS PROVIDED TO FAIR LABOR DIVISION OF THE OFFICE OF THE 

ATTORNEY GENERAL 


(Date) 


1 , 


(Print Name) 

do hereby state, under the pains and penalties of perjury, that I have provided a full and correct written 
response to the complaint along with all true and accurate records requested by the Fair Labor Division of 
the Office of the Attorney General, as required by Massachusetts General Laws c. 151, §§3 and 15. 


Signature_ 

Title_ 

Company Name 

Address _ 

Telephone# _ 

Email 


Please send this declaration along with your written response to the complaint and the requested 

documents to: 

Yolanda Kruczkowski, Investigator II 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Room 1813 
Boston, MA 02108 
Yolanda.Kruczkowski@state.ma.us 



From: 

Sent: 

To: 

Subject: 


Jack Merrill <jmerrill@ksrlawfirm.com> 
Friday, September 14,2018 2:03 PM 
Kruczkow ski, Yolanda (AGO) 

Case 


Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, #102 
Needham, MA 02494 
Phone; 781-418-5116 
Fax: 781-444-lOGG 

Yolanda, 

Here is the record of payment for||| 
Regards. 

Jack 
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From: 

Sent: 

To: 

Subject; 

Attachments: 


Kruczkowski, Yolanda (AGO) 

Wednesday, September 12, 2018 2:04 PM 
'Jack Merrill' 

RE: Green Life Janitorial - complaint 

Green Life Janitorial - payroll demand 9-12-18.pdf 


Attorney Merrill, 

Due to the increase of new complaints, attached is a payroll demand requesting documents from your client during 
January 1, 2018 to present. 

Please let me know if you have questions. 

Sincerely, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12**’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website . Facebook, Twitter, and Instagram 


From: Jack Merrill <jmerrill(a)ksrlawfirm.com> 

Sent: Tuesday, September 11,2018 1:09 PM 

To: Kruczkowski, Yolanda (AGO) <Yolanda.Kruczkowski(®MassMail.State.MA.US> 
Subject: RE: Green Life Janitorial - complaint 


Yolanda, 



I reached Green Life today and the payment will be made by Friday. Apparently there's 


for Antonio 


that has caused a problem. 

Lillian told me yesterday there were 3 new complaints but one person was paid? Can you let me know what you have 
and the necessary details and I'll talk to Green Life about getting them paid as appropriate. 

Thanks,. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
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Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 


This e-mail may contain confidential and/or privileged information. If you are nol the intended recipient or have received this e-mail in error please nctify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden. Any 
tax advice (either directly on this erriail or in any attached files) was not intended or written to be used, and cannol be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other state or local tax provision KSR Law Is a trade name of Kushner 
Sanders Ravlnal LLP. 


From: Kruczkowski, Yolanda (AGO) fmailto:volanda.kruc?kowski@state.ma.us 1 
Sent: Tuesday, August 21, 2018 11:25 AM 
To: Jack Merrill < imerrill(g)ksrlawfirm.com > 

Subject: RE: Green Life Janitorial - complaint 


Attorney Merrill, 

Did your client issue the payment to on August 15“? If so, please provide proof the payment was made. 

Thank you, 


Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*^ Floor (Location) 
Boston, MA 02108 
Direct: 617-963-2326 


Visit our Website. Facebook, Twitter , and Instagram 


From: Kruczkowski, Yolanda (AGO) 

Sent: Monday, August 6, 2018 3:51 PM 
To: 'Jack Merrill' < imerrill^ksrlawfirm.com > 
Subject: RE: Green Life Janitorial - complaint 


Yes, we will accept the payment in the form of direct deposit to 
payment as proof of payment when the direct deposit is made. 



on 8/15. Please provide a copy of the 


Thank you. 


Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*’’ Floor (Location) 
Boston, MA 02108 
Direct: 617-963-2326 
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Visit our Website. Facebook, Twitter, and Instagram 


From: Jack Merrill < imerrillg)ksrlawfirm.com > 

Sent: Monday, August 6, 2018 1:33 PM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruczkowski@MassMail.State.MA.US > 

Subject: RE: Green Life Janitorial - complaint 

Yolanda, 

Green Life does not agree with who did not appear for work as scheduled and/or came late, but prefers to 

just resolve this as the number is low and not worthy of further exchanges. Can the company simple put a deposit into 
account for $300 on 8/15 rather than writing a check? This will be easier for them. 

Thanks. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinehamlegal.com 


This e-mail may contain confidential and/or privileged information. If you are not the intended recipient or have received this e-mail in error please notify the sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden. Any 
tax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other state or local tax provision. KSR Law is a trade name of Kushner 
Sanders Ravmai LLP. 


From: Kruczkowski, Yolanda (AGO) [mailtoiyolanda.kruczkowski^state.ma.usl 

Sent: Monday, July 30, 2018 1:33 PM 

To: Jack Merrill < imerrillg)ksrlawfirm.com > 

Subject: Green Life Janitorial - complaint 

Attorney Merrill, 

Per your telephone call today with AAG Hirales, we would like to resolve a complaint made by a former employee of 
Green Life. reports he was not paid $300 for cleaning work performed at the Natick Ubrary on 6/5/18, 

6/7/18 and 6/8/18. 

If your client does not wish to dispute this complainant and prefers to resolve this matter, please send either a bank 
check or money order for $300 in restitution for the complainant payable to "The Office of the Attorney General of 
Massachusetts on behalf and send the payment to: Office of the Attorney General, Fair Labor 

Division, P.O. Box #6303, Boston, MA 02114 and reference Case No. 18-02-48590 on the payment. 

Please let me know if you have any questions. 


Sincerely, 
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Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12'’’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 
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The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617) 727-2200 
(617) 727-4765 TTY 
www.raass.gov/ago 


September 12, 2018 


Via Email (imcrrill@ksrlawfirm.com) 

Antonio Ramos Silva, President 
Green Life Janitorial Corp. 

28 Church Street, STE 9 
Winchester, MA 01890 

Dear Mr. Silva: 

This letter serves as a formal request to Green Life Janitorial Corp., under G.L. c. 151, §§ 3 and 
15, for true and accurate copies of the following documents relating to work performed by all 
individuals engaged to provide services in Massachusetts during January 1,2018 to present,' 

• Payroll ledgers and paystub records which reflect the individual’s identity, 
address, occupation, number of hours of work, wages paid, and deductions 
taken each pay period; 

• Time-keeping records which reflect the number of hours of work 
performed each day and each week; 

• Copies of any and all proof of the wage payments, including, but not 
limited to, negotiated checks and bank statements; 

• A list containing the names and addresses of all clients of Green Life 
Janitorial Corp.; and 

• Infoirnation relating to any and all policies for earned sick time leave 
and/or allowable substitute leave, including: 

(a) the contents of any such policies, including any revisions, 
and effective date(s); 

(b) all records showing when and how any such policy or revisions 
were communicated to individuals providing services in 
Massachusetts; and 

(c) any and all records indicating leave accrual, usage, and balances for each 
individual. 



Massachusetts law provides that employers shall furnish a copy of wage and hour records 
immediately to the attorney general upon request. However, to provide you with some time to gather 
the records, you may have until September 26, 2018 to deliver the documents to me, Investigator 
Yolanda Kruczkowski, Office of the Attorney General, Fair Labor Division, One Ashburton Place, 
Room 1813, Boston, MA, 02108 or Yolanda.Kruczkowski@state.ma.us . Your failure to provide the 
requested documents by September 26, 2018 may result in a civil citation. 

Massachusetts General Laws c. 149, §§ 148A, 148C(h) and 148C(i) make it unlawful for an 
employer to attempt to interfere witli an employee’s rights under the Massachusetts Wage and Hour 
and Earned Sick Time Laws. Should an employer take any adverse action, including disciplinary 
action or termination, against an employee for exercising his or her rights under these laws, the 
employer may also be subject to additional sanctions from our office. 

Thank you for your attention to this matter. 


Sincerely, 

Yolanda Kruczkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 

Email; Yolanda.Kruczkowski@state.ma.us 
Phone: (617) 963-2326 


Enclosures 


Declaration 




DECLARATION TO BE SUBMITTED WITH 

RECORDS PROVIDED TO FAIR LABOR DIVISION OF THE OFFICE OF THE ATTORNEY 

GENERAL 


I, 


(Print Name) 


(Date) 


do hereby state, under the pains and penalties of perjury, that I have provided all true and accurate 
records requested by the Fair Labor Division of the Office of the Attorney General, as required by 
Massachusetts General Laws c. 151, §§ 3 and 15. 


Signature_ 

Title_ 

Company Name 

Address _ 

Telephone # _ 

Email 


Please send this declaration along with your written response and the requested documents to: 

Yolanda Kruczkowski, Investigator II 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Room 1813 
Boston, MA 02108 

Email: Yolanda.Kruczkowski@state.ma.us 



From: 

Sent: 

To: 

Cc: 

Subject: 


Hirales, Lillian (AGO) 

Thursday, June 21, 2018 5:05 PM 
jmerrill@ksrl awf i rm.com 
Kruczkowski, Yolanda (AGO) 

FW; Green Life Janitorial 


Follow Up Flag: Follow up 

Flag Status: Flagged 


Attorney Merrill, 

This confirms that the Office of the Attorney General accepts your clients' proposed payment plan to resolve the 
citations issued against them. Payments should be made in the form of a certified bank check or money order and be 
payable to the "Office of the Attorney General" and mailed to the following address: 

Fair Labor Division 

Office of the Attorney General 

P.O. Box 6303 

Boston, MA 02114 

Please let me know by what day of the month we can expect to receive each monthly payment. If your clients, however, 
are late with a payment, please let them know that we will move forward with a tax lien for the remaining balance. We 
look forward to hearing from you. Thank you. 

Lillian 


Lillian Hirales 

Assistant Attorney General 

Fair Labor Division 

Office of the Attorney General 

One Ashburton Place 

Boston, MA 02108 

(617) 963-2169 ~ direct line 

(617) 722-3066 - fax 

lillian.hiral e s@state.ma.us 

www.mass.gQv/ago 

From: Jack Merrill < imerrill@ksrlawfirm.com > 

Sent: Thursday, June 14, 2018 3:33 PM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruczkowski@MassMail.State.MA.U$ > 

Subject: Green Life Janitorial 

Yolanda, 

Green Life can pay $500 in June and $1,000 in the months July to November to satisfy the citations. 
Please advise if this is agreeable. 
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Regards. 


Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
KSR Law 

160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinghamleEal.com 

This e-mail may contain confidential and/or privileged information. If you are not the intended recipient or have received this e-mail in error please notify tfie sender 
immediately and destroy this e-mail and all attachments. Any unauthorized copying, disclosure or distribution of the material in this e-mail is strictly forbidden Any 
lax advice (either directly on this email or in any attached files) was not intended or written to be used, and cannot be used, by the recipient for the purpose of 
avoiding any penalty that may be imposed under the Internal Revenue Code or any other slate or local tax provision. KSR Law Is a trade name of Kushner 
Sanders Ravinal LLP. 
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CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 



The Commonwealth of Massachusetts 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 


Antonio Ramos Silva, Individually, and 
Rosilene Silva, Individually, and 
Green Life Janitorial Cotp. 

28 Church Street. STE 9 
Winchester, MA 01890 

I I Restitution _ 

S Civil Penalty _ 

Total Citation 


£5,000.00 

$5,000.00 


I I Paid Direct 
# of Employees 
Balance Due 


$5,000.00 


You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws, Chapters 149 and 151. 

n Second or subsequent offense 

Alter ail investigation by ilie Fair Labor Division, you are hereby cited for Ute following vialaiioa(s) of the Massachuseus General Laws: 


Q M.G.L. c. 151, §§1S, 19(3): Failure to keep true and accurate payroll records from _ to _ 


I I With specific intent [Z1 Without specific intent Penalty:_ 


M.G.L. c. 151, §§15, 19(3): Failure to furnish true and accurate payroll records to the AGO on 2/21/18, 4/6/18, and 4/27/18 


nWith specific intent S Without specific intent 


Penalty:. 


$5,000.00 


Pursuant to M.G.L. c 149, section 27C(b)(2), in determining the amount of the civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable: previous violations (if any), the employer's intent 
the number of employees affected, the monetary e.xtent of the violation(s), and the total monetary amount oftite public contract or 
payroll involved. 


Citation # 

18-02-48590-001 



Investigator Yolanda Kruezkowski 


Date Issued 

6/7/2018 

Bv Certified Mail # 91 7199 9991 7033 7608 3072 

and 

First Class Mail 

6/7/2018 


(See Reverse tor Payment Instructions and Right of Appeal) 





CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 


Payment Instructions for Civil Citation 

Payments for orders of restitution and civil penalties must be made payable to the Commonwealth of Massachusetts 
and sent to: 


Office of the Attorney General 
Fair Labor Division 
Civil Citation Unit 
P.O. Box 6303 
Boston, MA 02114 

Only bank checks or money orders will be accepted. Please include a copy of the citation and write the citation number 
(located at the bottom center of the reverse side) on your check. 

Failure to Comply With Civil Citation 

In accordance with Massachusetts General Law chapter 149, sections 27C{b)(6) and (7), failure to pay any civil penalty 
within 21 days of receipt of this citation will result in a one year debarment from bidding on public works projects and a lien 
for the amount of such penalty and any restitution ordered, plus 18% interest upon the real estate or personal property of the 
person who has failed to pay such penalty and may result in a criminal prosecution and/or stop work order unless a notice of 
appeal has been filed with the Attorney General and the Division of Administrative Law Appeals within 10 days of receipt of 
this citation. 


Right to Appeal This Citation 

You have the right to appeal the issuance of this citation to the Division of Administrative Law Appeals (“DALA”). A notice 
of this appeal must be filed with both the Attorney General and DALA within 10 days from receipt of the citation. 

An employer appealing a citation will be granted a hearing before DALA in accordance with the provisions of General Laws 
chapter 30A. After the hearing, DALA may affirm, vacate or modify the citation. G.L. c. 149, § 27C(b)(4). 

Anyone aggrieved by DALA's decision may appeal to the Superior Court “within thirty days after receipt of notice of the 
final decision ... or if a petition for rehearing has been timely filed .. ., within thirty days after receipt of notice of... denial 
of such petition for rehearing.” G.L. c. 30A, § 14(1). 


To appeal this citation you must file a notice of appeal within ten days to both of the following agencies and please enclose 
a copy of the civil citation you are appealing: 

Office of the Attorney General & Division of Administrative Law Appeals 

Fair Labor Division One Congress Street, 11th Floor 

Civil Citation Unit Boston, MA 02114 

One Ashburton Place, Rm. 1813 
Boston, MA 02108 


Order to Comply With the Law 

This citation contains an order for you to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws Chapters 149 and 151. In order to fully comply with this order you must familiarize yourself 
with your legal obligations as an employer in Massachusetts. A subsequent violation of Massachusetts wage and hour law 
may result in your being charged as an intentional or willful subsequent offender. 







CITATION FOR VIOLATION OF MASSACHUSETTS WAGE AND HOUR LAWS 



The Commonwealth of Massachusetts 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 


Antonio Ramos Silva, individually, and 
Rosilene Silva. Individually, and 
Green Life Janitorial Corp 
28 Church Street, STE 9 
Winchester, MA 01890 


I I Restitution 
S Civil Penalty 


Total Citation 


$500.00 


$500.00 


n Paid Direct 
# of Employees 


Balance Due 


$500.00 


You are hereby ordered to rectify all infractions immediately and to comply with all provisions of 
Massachu.setts General Laws, Chapters 149 and 151. 

□ Second or subsequent offense 

After an investigation by the Fair Labor Division, you are hereby cited for tlie following violation(s) of the Massachusetts Geneitd Laws; 



1. Employee: _ 

2. Employee: _ 

3. Employee: _ 

4. Employee:_ 

5. Employee: _ 

Ll With specific intent 


Pursuant to M.G.L. c. 149, section 27C(b)(2). in determining the amount of tlic civil penalty (if any), the following factors have been 
taken into consideration where the information was available and where applicable; previous violations (if any), tlte employer's intent 
the number of employees affected, tlie monetary extent of the violation(s), and the total monetary amount of the public contract or 
payroll involved. 


Citation # 

Investigator Yolanda Kruezkowski 

18-02-48590-002 

Date Issued 

6/7/2018 

Bv Certified Mail # 9] 7199 9991 7033 7608 3072 

and 

First Class Mail 

6/7/2018 


(See Reverse for Payment Instructions and Right of Appeal) 


_ Restitution: _ _ 

_ Restitution; _ 

_ Restitution: _ 

_ Restitution:_ 

_ Restitution: _ 

[X] Without specific intent LJ See attachment 





CITATION FOR VIOLATION OF IVIASSACHUSETTS WAGE AND HOUR LAWS 


Payment Instructions for Civil Citation 

Payments for orders of restitution and civil penalties must be made payable to the Commonwealth of Massachusetts 
and sent to: 

Office of the Attorney General 
Fair Labor Division 
Civil Citation Unit 
P.O. Box 6303 
Boston, MA 02114 

Only bank checks or money orders will be accepted. Please include a copy of the citation and write the citation number 
(located at the bottom center of the reverse side) on your check. 

Failure to Comply With Civil Citation 

In accordance with Massachusetts General Law chapter 149, sections 27C(b)(6) and (7), failure to pay any civil penalty 
within 21 days of receipt of this citation will result in a one year debarment from bidding on public works projects and a lien 
for the amount of such penalty and any restitution ordered, plus 18% interest upon the real estate or personal property of the 
person who has failed to pay such penalty and may result in a criminal prosecution and/or stop work order unless a notice of 
appeal has been filed with the Attorney General and the Division of Administrative Law Appeals within 10 days of receipt of 
this citation. 

Right to Appeal This Citation 

You have the right to appeal the issuance of this citation to tlie Division of Administrative Law Appeals (“DALA”)- A notice 
of this appeal must be filed with both the Attorney General and DALA within 10 days fi'om receipt of the citation. 

An employer appealing a citation will be granted a hearing before DALA in accordance with tlie provisions of General Laws 
chapter 30A. After the hearing, DALA may affirm, vacate or modify the citation. G.L. c. 149, § 27C(b){4). 

Anyone aggrieved by DALA's decision may appeal to the Superior Court “within thirty days after receipt of notice of the 
final decision ... or if a petition for rehearing has been timely filed ..., within thirty days after receipt of notice of... denial 
of such petition for rehearing.” G.L. c. 30A, § 14(1). 

To appeal this citation you must file a notice of appeal within ten days to both of the following agencies and please enclose 
a copy of the civil citation you are appealing; 

Office of the Attorney General 
Fair Labor Division 
Civil Citation Unit 
One Ashburton Place, Rm. 1813 
Boston, MA 02108 

Order to Comply With the Law 

This citation contains an order for you to rectify all infractions immediately and to comply with all provisions of 
Massachusetts General Laws Chapters 149 and 151. In order to fully comply with this order you must familiarize yourself 
with your legal obligations as an employer in Massachusetts. A subsequent violation of Massachusetts wage and hour law 
may result in your being charged as an intentional or willful subsequent offender. 


& Division of Administrative Law Appeals 

One Congress Street, 1 Ith Floor 
Boston, MA 02114 





From: 

Sent: 

To: 

Subject 

Attachments: 


Kruczkowski, Yolanda (AGO) 

Thursday, June 7, 2018 1:07 PM 
'Jack Merrill' 

RE: Green Life Janitorial 
18-02-48590-001 .pdf; 18-02-48590-002,pdf 


Attorney Merrill, 

Attached are copies of two citations issued to your client today. Please contact me if you have any questions. 
Sincerely, 

Yolanda Kruczkowski 
Investigator 11 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*'' Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website . Facebook . Twitter, and Instagram 


From: Kruczkowski, Yolanda (AGO) 

Sent: Thursday, May 31, 2018 11:22 AM 
To: 'Jack Merrill' <jmerrill(a)ksrlawfirm.com> 

Subject: RE: Green Life Janitorial 

Attorney Merrill, 

Per my April 20,2018 email, the documents were due on April 27^''. Since we do not have the documents we will be 
issuing a records citation shortly. 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*^ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 


From: Jack Merrill < imerrill@ksrlawfirm.com > 
Sent: Wednesday, May 30, 2018 3:29 PM 
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To: Kruczkowski, Yolanda (AGO) < Yolanda.Kruczkowski@MassMail.State.MA.US > 

Subject: Green Life Janitorial 

Ms. Kruczdowski, 

I'm following up on my May 1 note as I have no reply from you. I have collected a variety of employee pay information 
from Green Life at this point. This includes numerous copies of checks paid to workers and employee contact 
information. I also have some data from ADP, though it's not very thorough as it appears the company was not used 
much for payroll. I'm working on getting additional information on hours of work. 

Please let me know case status and how you'd like to proceed. 

Thank you. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
Kushner Sanders Ravinal LLP 
160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax; 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 
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From: 

Sent: 

To: 

Subject: 


Jack Merrill <jmerrill@ksrlawfirm.com> 
Wednesday, May 30, 2018 3:29 PM 
Kruczkowski, Yolanda (AGO) 

Green Life Janitorial 


Follow Up Flag: 
Flag Status: 


Follow up 
Completed 


Ms. Kruczdowski, 

I'm following up on my May 1 note as I have no reply from you. I have collected a variety of employee pay information 
from Green Life at this point. This includes numerous copies of checks paid to workers and employee contact 
information. I also have some data from ADP, though it's not very thorough as it appears the company was not used 
much for payroll. I'm working on getting additional information on hours of work. 

Please let me know case status and how you'd like to proceed. 

Thank you. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
Kushner Sanders Ravinal LLP 
160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax: 781-444-1066 
www.ksrlawfirm.com 
www.framinehamlegal.com 
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From: 

Sent; 

To: 

Subject: 


Jack Merrill <jmerrill@ksrlawfirnn.com> 
Friday, April 20, 2018 10:49 AM 
Kruczkowski, Yolanda (AGO) 

RE; Green Life Janitorial 


Thank you. Sorry for the delay. I did get your vm the other day but have been in the middle of a trial. The client is due in 
today to formally retain me and I have been working to collect information from them. I will try to get this all to you by 
next week and will send the email on rep later today, I expect. 

Regards. 

Jack 

Jack K. Merrill, Esq. 

Employment Law and Civil Litigation 
Kushner Sanders Ravinal LLP 
160 Gould Street, Suite 102 
Needham, MA 02494 
Tel: 781-418-5116 
Fax; 781-444-1066 
www.ksrlawfirm.com 
www.framinghamlegal.com 


From: Kruczkowski, Yolanda (AGO) [mailto;yolanda.kruczkowski@state.ma.us] 

Sent: Friday, April 20, 2018 10:36 AM 
To: jmerrill@ksrlawfirm.com 
Subject: Green Life Janitorial 

Attorney Merrill, 

Per my voicemail message on Tuesday, I have not received a letter of representation from you or the requested records 
from Green Life Janitorial. If I do not receive the requested documents from Green Life Janitorial by April 27, 2018,1 will 
recommend that our office take enforcement action. Below is a list of the outstanding requested information: 

1. Copies of the daily and weekly timekeeping records for all workers during February 2016 to February 2018; 

2. Copies of any and all proof of wage payments, including, but not limited to, negotiated checks and bank 
statements during February 2016 to February 2018; 

3. List of all workers, including their full names, dates of employment, and rates of pay, who performed work 
during February 2016-February 2018; 

4. Green Life's client list for the period of February 2016 to February 2018; 

5. Does Green Life Janitorial intend to create an earned sick time policy to reflect the Earned Sick Time law? 

Please provide a response. If you have any questions, please contact me. 

Sincerely, 

Yolanda Kruczkowski 
Investigator II 
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Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*'’ Floor (Location) 

Boston, MA 02108 
Direct; 617-963-2326 

Visit our Website. Facebook. Twitter, and Instagram 
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From: 

Sent 

To: 

Subject: 


Green Life Janitorial Gnnail <admgreenlifecleaning@gmail com> 
Thursday, March 29, 2018 11:47 AM 
Kruczkowski, Yolanda (AGO) 

RE: FW: Green Life Janitorial 


I see. 


From; Kruczkowski, Yolanda (AGO) <Yolanda.kruczkowski(Sstate.ma.us> 

Sent: Thursday, March 29, 2018 11:42 AM 

To: Antonio Ramos <admgreenlifecleaning@gmaiLcom> 

Subject: RE: FW: Green Life janitorial 

Tm interested to know where employees are working. 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12'^'' Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. Twitter, and InstaRram 


From: Antonio Ramos < admereenlifecleaning(5)email.com > 

Sent: Thursday, March 29, 2018 11:02 AM 

To: Kruczkowski, Yolanda (AGO) < Yolanda.KruczkowskiPMassMail,State.MA.US > 

Subject: Re; FW: Green Life Janitorial 

Good day 

Thank you for answering my call. 

One question: 

Why do you need my client list for? 
thank you 

On Thu, Mar 29,2018 at 10:57 AM Kruczkowski, Yolanda (AGO) < volanda.kruczkowski(S)state.ma.us > wrote: 


Ms. Silva, 


Per today's telephone call, I allowed an extension to provide the outstanding documents to me no later than April 6, 


2018. 


In addition to the requested documents, please also provide Green Life Janitorial's client list. 
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Please confirm you received my email. 


Sincerely, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street. 12'*’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website. Facebook. T\A/itter. and Instagram 


From: Kruczkowski, Yolanda 

Sent: Tuesday, February 27, 2018 2:59 PM 

To: admgreenlifecleaning(5)gmail.com 

Subject: Green Life Janitorial 


Ms. Silva, 

I received your response to the demand letter requesting records for Green Life Janitorial and below are my requests 
for information: 


1. Provide copies of the daily and weekly timekeeping records for all workers during February 2016 to February 
2018; 
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1. Provide copies of any and all proof of wage payments, including, but not limited to, negotiated checks and bank 

statements during February 2016 to February 2018; 

2. Provide a list of all workers, including their full names, dates of employment, and rates of pay, who performed 

work during February 2016-February 2018; and 

3. Does Green Life Janitorial intend to create an earned sick time policy to reflect the Earned Sick Time law? 


Please provide a response no later than March 9.2018 . If you have any questions, please contact me. 


Sincerely, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Flealey 
One Ashburton Place, Room 1813 (Mail) 

100 CambridRe Street. 12^*' Floor [Location) 
Boston, MA 02108 
(Tel) 617-963-2326 
(Fax) 617-722-3066 


Visit our Website, Facebook, Twitter, and Instagram 


Antonio Ramos 
Green Life Janitorial Corp. 


Phone:(781)605-1023 
Fax: (781)605-1280 
Cell: 



Mailing address; Po Box 853 Winchester MA 01890 
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Address ; 28 Church St - Suite 9 - Winchester - MA 01890 
Email: admqreenlifecleaninq@qmail.com 
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The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 

February 7, 2018 

Via Regular and Certified Mail # 91 7199 9991 7033 7608 0149 

Antonio Ramos Silva, President 
Green Life Janitorial Corp. 

28 Church Street, STE 9 
Winchester, MA 01890 

Dear Mr. Silva: 

This letter serves as a formal request to Green Life Janitorial Corp., under G.L. c. 151, §§ 3 and 15, 
for true and accurate copies of the following documents relating to work performed by all individuals 
engaged to provide services in Massachusetts during February 1, 2016 to present.’ 

• Payroll ledgers, paystub records, and time-keeping records which reflect the 
individual’s identity, address, occupation, number of hours of work performed 
each day and each week, wages paid, and deductions taken each pay period; 

• Copies of any and all proof of the wage payments, including, but not limited 
to, negotiated checks and bank statements; and 

• Information relating to any and all policies for earned sick time leave 
and/or allowable substitute leave, including: 

(a) the contents of any such policies, including any revisions, 
and effective date(s); 

(b) all records showing when and how any such policy or revisions 
were communicated to individuals providing services in 
Massachusetts; and 

(c) any and all records indicating leave accrual, usage, and balances for each 
individual. 

Massachusetts law provides that employers shall furnish a copy of wage and hour records 
immediately to the attorney general upon request. However, to provide you with some time to gather and 
copy the records, you may have until February 21,2018 to deliver the documents to me. Investigator 
Yolanda Kruczkowski, Office of the Attorney General, Fair Labor Division, One Ashburton Place, Room 
1813, Boston, MA, 02108 or Y 0 landa.Kjuc 2 k 0 wski@state.ma.us . Your failure to provide the requested 
doeuments by February' 21, 2018 may result in a civil citation. 


(617) 727-2200 
(617) 727-4765 TTY 
www.mass.gov/ago 





Massachusetts General Laws c. 149, §§ 148A, 148C(h) and 148C(i) make it unlawful for an 



employer to attempt to interfere with an employee’s rights under the Massachusetts Wage and Hour and 
Earned Sick Time Laws. Should an employer take any adverse action, including disciplinary action or 
termination, against an employee for exercising his or her rights under these laws, the employer may also 
be subject to additional sanctions from our office. 

Thank you for your attention to this matter. 


Sincerely, 






Yolanda Kruezkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 

Email: Yolanda.Kruczkowski@state.ma.us 
Phone: (617) 963-2326 


Enclosures: Declaration and Establishment Information Form 



The Commonwealth of Massachusetts 
;\i 'll I,/. Office of Attorney General Maura Healey 

Fair Labor Division 

• \ * ' 

One Ashburton Place, 18th Floor 
XIaliiu I Ilallv Boston, MA 02108 (617) 727-2200 

ArioBNEv (iFMFRAi. www.mass.gov/ago/fld 


Name of Business , 


ESTABLISHMENT INFORMATION 


Submit this cornplstod form along w/ith all othor rocords being requested by 
the Fair Labor Dhri^on • Offce of the Attorney General 


iFederal ID # 



Phone Number 


■e€vf\ 


iafe tap :?.^f-e.o5^io^3 


street Address 


Company President/Manager/Owner Name 


lO inch cv^ier 


wimmmmmmm 




E-mail Address 

'' rvici.-.ueoo'i 


State Zip Code 

ff\A yjl^dO 


/Owner Phone Number 


m 


mmmmimmmmmim 



Company President/Manager/Owner E-mail Address 

C{dm^ree<^ I' fecl6ar^^v^3(i^y•ry^clvf .ecrn 


Type of Business (Examples: agriculture, construction, healthcare, restaurant, retail, staffing agency, etc.) 


Number of years/months this business has been in operation 


IT 'It'C'f 


-F finion 


Sole Proprietorship 


Partnership ! I Corporation | y | Other 


# of employees at this establishment 


other locations 


Employees are paid 


Weekly | | Bi-Weekly X Monthly | | Other 


Please identify your weekly workweek for pay period purposes (Example: Sunday- Saturday; Monday-Sunflay, etc.) 


/noAcV 




Total gross annual payroll amount 


v^cl '/VcotViy - TrAdcr 


I I 

$ o.oo 


annual 


Does your business have an earned sick time policy? Yes | | No [ X | 

Does your business employ anyone under the age of 18 at any time during the year? Yes j j No X 

Does your business utilize independent contractors? Yes □ please attach an explanation of their role(s) Noj X ~| 


Name and title of person completing this form 


Phone number and e-m ail address for the above-named person 

OjcJ n l> fe C 1 Kv-i<3tv(^f'Orr-> 


I do hereby affirm under the pains and penalties of perjury, that I have provided all true and accurate information requested by the Fair Labor Division of 
the Office of the Attorney General, as required by Massachusetts General Laws c. 151, §§ 3 and 15. 


Signature 


/ ■ 


Feh- 
























DECLARATION TO BE SUBMITTED WITH 

RECORDS PROVIDED TO FAIR LABOR DIVISION OF THE OFFICE OF THE ATTORNEY 

GENERAL 


_ .. . (I^ate) 

(Print Name) 


do hereby state, under the pains and penalties of perjury, that I have provided all true and accurate 
records requested by the Fair Labor Division of the Office of the Attorney General, as required by 
Massachusetts General Laws c. 151, §§ 3 and 15. 



Company Name al 

Address cri Ch^\yo}\ ■?/ MA 

Telephone# jC .2^ _ 

Email fg c iCgm 


Please send this declaration along with your written response and the requested documents to: 

Yolanda Kruczkowski, Investigator II 
Office of the Attorney General 
Fair Labor Division 
One Ashburton Place, Room 1813 
Boston, MA 02108 

Email: Yolanda.Kruczkowski@state.ma.us 



Payroll Details 


Houis and Earnings 

l^es 

Deductions Employer 

U^Kfriclon Hours Rate Amount' 

/^oum 

I^V‘^ ' ^C!|a^iiSy.“ 


Pay Praquancy- Samlmanthly 


Employe*: Ramos, Antonio N 

Regular (1.D0) 

( 1 . 00 ) 

Checl< Data; 02/04/2016 / Adjustmertt-PPA 



0.00 


0.00 


ooo 


Pay Frequency Totals; Semimonttily 

Regular (1.00) >0.00 $0.00 

(1.00> 60.00 
Total Employees > Semiinonthty: 1 
Company Totals: 


Regular M 00) SO 00 

( 1 . 00 ) $ 0.00 

Total Employees • company: i 


$0.00 


Company; GREEN LIFE JANITORIAL CORP 
Che<* date: 2/4/2016 - Adjustment 1 
Pay Period; 02/03/2016 to; 02/03/2016 


1 of 1 


Date Printed; 02/13/2018 10;38 
21861787-RG/4ZS 











Payroll Details 


1 Houn» and Earnin9» 

Taxes 

Deciucticns 

Employer I 

1 1 II. MH mmssm. masmsm 



Pay Fraqutney: Santimonthly 
Employee; Rarros, Antonio 

Regular 0.00 0,00 


100 0.00 


Check Date: 02/04/2016 / Net Pay; $0.00 
Pay Frequency Totals: Semimonthly 


Reoular 100 $0 00 

1.x $0.00 

Total employees « Semimonthly; 1 
Company Totals: 

Regular _ IX _ W.X 

IX X.X 

Total Employees • Company: 1 


$0 00 


SO.X 


Company; GREEN LIFE JANITORIAL CORP 

Check date: 2/4/2016 - Payroll i 

Pay Period: 02/04/2016 to: 02/04/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 










Payroll Details 


Hours sftd Eamngft 


IS 


Pay Froquoney: $omtmomhly 
Employee: Ramos, Antonio N 
Peguter _ 86.67 


66.67 


ChocKOate 0a/ie720l6/OmA^ChecK No: 50010 >624.53 

Pay Frequency Totals: Semimonthly 

Regular _ 86,67 $700.00 


86.67 


Total Empkyaea • Samimonmiy: 1 

Company Totals: 

Rooular 86,67 

86.67 


Total Employees « Cempaayt 1 


Deductions 

jSa ” —TOST' 


FED FIT 

0.63 

624.33 FED SOCSEC-ER 

43.40 

FED 8O08EC 

43 40 

FED MEOCARE-ER 

10.15 

FED 

1015 

FED FUTA 

4.20 

MEDCARE 


UASUl-£ft 

23.70 

pyiASIT 

21.49 


61 45 


75.67 



FED FIT 

$0.63 

$624.33 FED SOCSEC-ER 

$43.40 

FED 80CSEC 

$43.40 

FED MEDCARE-ER 

$10.15 

FED 

$1015 

FED FUTA 

$4.20 

MEDCARE 


UASUI-ER 

$23.70 

MAsrr 

f21 49 


$81.45 


$75,67 



FED FIT 

$0.63 

$624 33 FED SOCSEOER 

$43.40 

FED 80C8EC 

143.40 

FED MEOCARE-ER 

$10.15 

FED 

$10.16 

FED FUTA 

$4.20 

MEDCARE 


MASUI-ER 

$23.70 

MASIT 

$2149 


$81.45 


$75.67 




Company; GREEN LIFE JANITORIAL CORP 
Check date: 2/18/2016 - Payroll 1 
Pay Period: 02/01/2016 to: 02/15/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 




















Payroll Details 



Pay Fraquency: Somlmonthty 
Employee: Ramos, Antonio N 


Regular 6667 

600.09 FED SOCSec 

31.90 

449 68 FED SOCSEC-ER 

3100 

8667 

SOO.QO 

7.26 

FED MEOCARE-ER 

725 


MEDCARE 


FED FUTA 

300 


MASH 

12.07 

MA SUi-ER 

1653 



50.32 


5978 

Check Date: 03/01/2016 / Check / Chedt No; 5C011 

$446.68 




Pay Frequency Totals: Semimonthiy 





Raaular 86.67 

8S00.03 FED SOCSec 

$31.90 

$449.64 FED 80C6EC-ER 

$3100 

8667 

JSOO.OO 

$726 

FED MEDCARE-ER 

$725 


MCOCARE 


FED FUTA 

$300 


UASIT 

$1297 

MASUl<ER 

$1853 



$50.32 


$6978 

Total Employaas > Samimonthly; 1 





Company Totals: 





Regular 86.67 

$500.09 FED SOCSEC 

$31.90 

$449 68 FED SOCSEC-ER 

$3100 

S6£7 

fSOO.OO 

$7.25 

FED MEDCARE-ER 

$725 


MEDCARE 


FED FUTA 

$300 


MA6IT 

$12.07 

MA SUi-ER 

$1883 



$5032 


$5978 


loMi Employees • company: 1 


Company; GREEN LIFE JANITORIAL CORP 

Check date: 3/1/2016 - Payroll 1 

Pay Period: 02/16/2016 to: 02/29/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/42S 


























Payroll Details 


Hour» arwl Esralnge 

.. iiiHiu'iW^SK.t .t'4l ((■’•rtrprwidfL'.-Bn -mnum ii i Wi t / 

Ajnouof 



Oe<ijeilenft 


Employer 

Amount 



'"**Xreoiin 


Ply Frequency: SemimonMiy 
Ernployee:| 

Regular 


7S3.Q3 FED FT 


783 OO SOCSEC 

FED 

MEDCARE 

MASH 


84 00 
48.S8 
11.35 


Check Date: 03/16/2016/Ched(/Check No; 50012 $602 16 
Employee: Ramos, Antonio N 


002.16 PEDSOCSEC>ER 

FED MEDCARE-ER 
FED FUTA 
UA SUI-ER 


48 SS 

1135 

470 

2902 


9362 


Regular 0087 

300 00 

FED SOCSEC 

18.60 

274.40 

FED SOCSEC-ER 

1860 

6667 

300.00 

FED 

MEDCARE 

4.35 


FED MEDCARE-ER 

FED FUTA 

435 

180 



UASIT 

2.65 


MA SUUER 

1112 




25.60 



3587 

Check Dele. 03/< 6/2016 / Check / Check No. 50013 

$274.40 






Pay Frequency Totals: Semimonlhly 

Peoular 14067 

$1,083,00 

FED FIT 

$84.06 

$876.56 

FED SOCSEC-ER 

$67.15 

14057 

$1,083.00 

FED SOCSEC 

$67.19 


FED MEDCARE-ER 

$1570 


FED 

$15.70 


FED FUTA 

$650 

r - ■ ■ 


MEDCARE 



MA SUI-ER 

$4014 




3206 44 



$12940 

Total Employees - Samlmenthly: 2 

Company Totals: 

Reaular 140.67 

$1.083.00 

FED FIT 

$84.06 

$876.56 

FED SOCSEC-ER 

$6715 

140.87 

$1,083.00 

FED SOCSEC 

$67 IS 


FFD McDCARE-EP 

$1670 


FED 

$15.70 


FED FUTA 

$650 



MEDCARE 



MASUi-ER 

$40 14 



MASIT 

$39.53 



$12949 




3206.44 




Total Employees - Company: 2 


Company: GREEN LIFE JANITORIAL CORP 
CtiecK date: 3/16/2016 - Payroll 1 
Pay Period: 03/01/2016 to: 03/15/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 























Payroll Details 



Hours ano earning* 

Tajiiis Dedjcilans 


Employer 

SBXCRRBXSaB 

Heurs Kate Amotml 

.Ti. 


LiaUitty AiTftMnl 


Pay Fraquancy: Saoiimonthly 


Employee: 








Regular 

0600 

14.9000 

906.00 

PcD F T 

114.51 

749 62 FED SOCSEC-ER 

6113 


66.00 


986.03 

FED SDCSEC 

61.13 

FED MEDCARE-ER 

1430 





FED 

14.30 

FED FUTA 

592 





MEOCARE 


MA SUt-ER 

3654 





MASIT 

46.44 


11789 


236 .» 


Chack Date; 04/01/2016 / Check / Check No: 50014 $749.62 


Employee: Ramos, Antonio N 

Regular _ 6667 

86.67 


60Q0Q 

600.00 



FfcD socsec 
FED 

liiEDCARE 

MASIT 


Check cate; 04/oi/20ie / check / cneck tso: 90019 $597.92 


3720 

6.70 

16.76 

62.66 


FED SOCSEC-ER 

3720 

FED MEOCARE-ER 

670 

FED FUTA 

360 

MA SUI-ER 

2224 


7174 


Pay Frequency Totals: Semlmenthiy 
Regular 164 67 

1S4£7 


Ibtal Employees - 8etninionthly; 2 


Company TotaU; 
Regular 


• 1 ' 

15467 

19467 


Total Employees • Company: 2 


$1,586.03 FEDFTT 

$114.51 

$1,286.94 FED SOCSEC-ER 

$9833 

$1,566.03 FED SOCSEC 

$98.33 

FED MEDCARE-ER 

$2300 

FED 

$23.00 

FED FUTA 

$952 

MEDCARE 


MA SUl'ER 

$5878 

MAsrr 

_ 


$16063 


$299.06 




$1,586.00 

FED FfT 

$114.51 

$1,286.94 FED SOCSEC-ER 

$9633 

$1,9M.OO 

FED SOCSEC 

$08 33 

FED MEDCARE-ER 

$2300 

FED 

$23 00 

FED FUTA 

$952 


MEOCARE 


MASUi-ER 

$9078 


MASIT 

$63 22 


$18963 


$299.06 


Company; GREEN LIFE JANITORIAL CORP 

Chedc date; 4/1/2016 - Payroll 1 

Pay Period: 03/16/2016 to: 03/31/2016 


1 Of 1 


Date Printed: 02/13/2018 10 38 
21861787-RG/4ZS 
























Payroll Details 


1 Hours ana Earnings 

Taxes 


DedacHons 

EnpK^ 

tail;;.■ g;;- 





Pay Frequency: Semimofithly 


Employee; 

Regular 



54.00 14^000 

S4.00 


783.00 

783.00 


cneckDate: 04/26/2016/ cnack / Check No; 5C016 S602.17 
Employee: Ramoe, Antonie N 

Regular 86.67 SOO.OO 

66.67 500.00 



fcD FT 84.06 

F£D SOCSEC 46 34 

FED 11.35 

MEOCARE 

MASIT 36.88 

180.83 

FED 7.25 

UEDCARE 

MASIT 12,07 


50.32 


602.17 FEOSOCSEOER 

48 55 

FED MEOCARE'ER 

1135 

FED FUTA 

470 

MASUUER 

2902 


9362 


449.66 FED SOCSEC-ER 

3100 

FED MEOCARE-ER 

725 

FED FUTA 

300 

MASUi-ER 

1853 


5976 


Check Date; 04/26/2016 / Check / Check No; 50017 $449.66 


Pay Fiequeney Totals: Semimonthly 
Regular 140.67 

14067 

Total Employees - Semimonthly: 2 
Company Totals: 

Regular 140.57 

140S7 


Total Employees ‘Company: 2 


$1,263.00 FED FT 

$64.96 

$1,051.65 FED SOCSEC-ER 

$7955 

$1.583 00 FEOSOCSEC 

$79.84 

FED UEDCARE-ER 

$1660 

FED 

$18.80 

FED FUTA 

$770 

MEDCARE 


MA SUt-ER 

947 66 

MAST 

$46.95 


$153.40 


8251.15 




91,263.00 FED FT 

964.00 

91.091.65 FED SOCSCC-ER 

$7955 

$1 283 OO SOCSEC 

$79.54 

FED MEDCARE-ER 

$1860 

FED 

$18.60 

FED FUTA 

$770 

MEDCARE 


MASUkER 

$4755 

MAST 

$48.95 


$163.40 


S23t.16 


Company; GREEN LIFE JANITORIAL CORE 
Check date: 4/26/2016 - Payroll 1 
Pay Period; 04/01/2016to: 04/15/2016 


1 Of 1 


Dale Printed: 02/13/2018 10:38 
21861787-RG/4ZS 






















Payroll Details 


Houn and Eamingi 


Pay Frequency: Senlnnontttty 





Reaular 4000 145000 

$80 00 

FED FIT 

53.61 

454.70 

FED SOCSeC-ER 

35.96 

4000 

S80 00 

FED SOCSEC 

35.96 


FED MEDCARE-ER 

641 



FED 

8.41 


FED FUTA 

3.48 



MEDCARF 



miASOI-ER 

21 40 



NA SIT 

27 32 



69.34 




125.30 




Chedf Date; 05/18/2016 / Chacic/ Check No: 50018 

$454.70 






Pay Frequency Totals: Semimonthly 







Reaular 40.00 

$$80.00 

FED FIT 

$53.61 

$454.70 

FEDSOCSEOER 

$35.96 

4000 

$580 00 

FED SOCSEC 

$85.96 


FED MEDCARE-ER 

$841 



FED 

$8.41 


FED FUTA 

$348 



MEOCAAE 



MA SUI-ER 

$21.40 



MASir 

$27.32 



$69.34 




$125.30 




Total Employees • SemimontNy: 1 







Company Totals: 







Requier 4000 

$580.00 

FED FIT 

$55.81 

$454.70 

FED 80C5EC<ER 

$35.98 

4000 

$580.00 

FED SOCSEC 

$35.96 


FED UEDCARE-ER 

$841 



FED 

$8.41 


FED FUTA 

$346 



MEDCARE 



MA SUI'ER 

$21.49 



MA SIT 

$27,32 



$69.34 


S125.30 


Total Employtes • Company: 1 


Company: GREEN LIFE JANITORIAL CORP 
Check date: 5/18/2016- Payroll 1 
Pay Period; 05/01/2016 to: 05/15/2016 


1 Of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 

















Payroll Details 


Hours and Eamaigs 


Taxes 


Dsduetlons 


Employer 







ny Froquancy: Sambnonthly 








Employee: 








Regular 39.CO 14.5000 

5€6.S0 

FED FIT 

$1 44 


444.16 

FED SOCSEC-ER 

35.06 

39.00 

565.50 

FED socsec 

39.07 



FED MEOCARE-ER 

8.20 



FED 

8^0 



FED FUTA 

3.39 



MEDCARE 




MA SUI-ER _ 

20.96 



MASIT _ 

26 63 




67.61 




121 34 





CnecKOaie 05/27/2010/CneciircnackNo:90019 M44.ie 







Pay Fraqueoey Total*: Samlmenthly 








Regular 39.00 

$565 50 

FED FIT 

$51.44 


$444.16 

FED$OCSEC-ER 

$35.06 

39.00 

$566 50 

FED SOCSEC 

$35.07 



FED MEOCAR&ER 

$8J20 



FED 

$6.20 



FED FUTA 

$3.39 



MEDCARE 




MA SUI-ER _ 

$20.98 



MAsrr _ 

$26 63 




$67.61 




$121.34 





TMal CmployoM - SamUnofithly: 1 








Company Totals: 








Radular 39.00 

$566.50 

FED FIT 

$51.44 


$444.16 

FED SOCSEC-ER 

$35.06 

39.00 

$969.90 

FED eOCdEC 

$35.07 



FED MEDCARE-ER 

$8.20 



FED 

$6.20 



FEDFUTA 

$3.39 



MEOCARE 




MA SUI-ER 

$20.96 



MASIT 

$26.63 




$67 61 


$121.34 


Total Fmpl«y»»« - Compaay; 1 


Company: GREEN LIFE JANITORIAL CORP 
Check date: 5/27/2016 - Payroll 1 
Pay PericxJ: 05/16/2016 to: 05/31/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 




















Payroll Details 


Hours «nd Earmngs 

Ofiw -' a ipys w Kw jw OTMPW nt ■■■■••, c*n'>siBiMnra|HRpsaBBna 

p': U4»criptior». Hours Amownr 


niy Ff»qu«ncy: Ssmimonthty 



ReguUf 80 00 14.5000 

1.160.00 

FED FIT 

140.61 

876.[}2 

FED SOCSEC-ER 

71.92 

80 00 

1.180 00 

FED SOCSEC 

71 92 


FED UEDCARE-ER 

16 82 



FED 

16.82 


FED FUTA 

6.96 



MEDCARE 



UA SUi-ER 

42.09 



MASIT 

54-63 



138 69 




2B3 90 



Check Date 06/1&20i6/Check/CheckNo: 50020 

S876.02 






Pay Frequency Totals: Semimonthly 

RequUr 80.00 

SI.160.00 

FED FIT 

S140.61 

S876.02 

FED SOCSEC-ER 

$71.92 

80 00 

$1,180 00 

FED SOCSEC 

S71 92 


FED MEDCARE-ER 

$16 82 


FED 

$16.82 


FED FUTA 

$6.96 



MEDCARE 



lAA SUI-ER 

$42.00 



MASIT 

$54 63 



$138.69 




$293.90 



Total Employees • Semimonthly: 1 

Cemparty Totals: 

Reoulsr 60.00 

$1.100 00 

FED FIT 

$140.01 

$070.02 

FED SOCSEC-ER 

$71.02 

60.00 

SI.160.00 

FED SOCSEC 

$71.92 


FED UEDCARE-ER 

$16.82 


FED 

$16.02 


FED FUTA 

$6.96 



MEDCARE 



MA SUI-ER 

$42.99 



MASIT 

$54.63 



$13869 




$213 08 



Total Employees • Compaay: 1 








Company: GREEN LIFE JANITORIAL CORP 
Check date: 6/16/2016 - Payroll 1 
Pay Period; 06/01/2016 to; 06/15/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 

















Payroll Details 


Houi^ anO Earninga 


Pay rraquancy: damimonthly 
Employe«:| 

Regular 

1.00 

Check Date-07/22/2016/Nat Pay- SO.OD 

Pay Frequency Totals: Semimonthly 
Regular 




1.00 
1i)0 

Total Employees > Semimonthly: 1 
Company Totals: 

Regular 1.00 

^SiQ 

Total Employees • Company: 1 


SO.OO 




ro.Qo 


Company; GREEN LIFE JANITORIAL CORP 
Check date: 7/22/2016 - PayroS 1 
Pay Period: 07/19/2016to: 07/19/2016 


1 of 1 


Date Printed; 02/13/2018 10:38 
21861787-RG/4ZS 













Payroll Details 


Hours ano Earrings Tavos Dodoctions 


Effiploirer 

Amouni ^ AiTKwni C3oaueUott 




Pay FmiiMncy: Saniimonthty 
EmployMi 


J176,62 


Total Empioyoot • SomUnontniy: 2 
Company Totals: 

Rogular 126.67 

12667 


Total FmployMt - Company: 3 


FED FIT 

$53.51 

FED 80C3EC 

see.se 

FED 

$1556 

IMEOCARE 


MAsrr 

$39 59 

$175.62 


$904.38 FED SOCSEC-ER 

FED MEOCARE-ER 

FED FUTA 

MA SUl^ 


Reoular 40 00 14.5000 

580 03 

FED FIT 

53.61 

454.70 

FED SOCSEC-ER 

3506 

4000 

580 00 

FED SOCSEC 

35.96 


FED MEOCARE-ER 

841 



FED 

8.41 


FED FUTA 

348 



kCDCARE 



MA Sm-ER 

21 40 



UASIT 

27 32 



6934 




125.30 




Check Date; 08/02/2016 / Check / Check No: 50021 

$454.70 






Em p loyee: 







Regular 66 67 

500.00 

FED socsec 

31.00 

449.68 

FED SOCSEC-ER 

3100 

8667 

500 00 

FED 

7.25 


FED MEOCARE-ER 

725 



MEOCAPE 



FED FUTA 

300 



MASr 

12 07 


MA SUI-ER 

1853 




50 32 



5978 

ChMk Date: 08/02/2016 / Check / Check No: 50022 

$445.68 






Pay Fraquancy Totaia; damimanthly 







Regular 12667 

$1,080.00 

FED FIT 

$53.61 

$904.36 

FED SOCSEC-ER 

$6696 

12667 

$1,080.00 

FED SOCSEC 

$66.96 


FED MEDCARE-ER 

51566 



FED 

$15.56 


FED FUTA 

$648 



MEOCARE 



MASU-ER 

$4002 



MASn 

$39 39 



$128 12 


$6696 

$1606 

$648 

$4002 


812912 


Company: GREEN LIFE JANITORIAL CORP 

Check date: 8/2/2016 - Payroll 1 

Pay Period: 07/16/2016 to; 07/31/2016 


1 Of 1 


Date Printed; 02/13/2018 10:38 
21861787-RG/4ZS 




















Payroll Details 


Houre and Earaingt 


Pay Fraquancyt Somimonthly 
Employed: 

Regular _ 100 

100 

Check Date; 09/13/2016 / Net Pay: 




Pay Frequency ToUla: Semimonthly 

Regular 1XX) 

$0.00 

$0.00 

1.00 

So.oo 


Total Employeea * Semlmon^ly: 1 

Company Totals: 

Regular 100 

$0.00 

$00D 

too 

$0.00 


lout Employees • Company: l 




Company: GREEN LIFE JANITORIAL CORP 
Check date: 9/13/2016 - Payroll 1 
Pay Period: 09/08/2016 to: 09/08/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787- RG/4ZS 










Payroll Details 


Houm and eanmgs 




Pay Frequency: Semlmoathly 


Employee: 

Regular 



1 00 


1.00 



0.00 


ChediDate: 10/19/2016/NetPay; $0.00 
Pay Frequency Totals: Semimonthly 

Regubr 1.00 $0.00 $0.00 

1.00 SO.CO 

Total Employees > Semimonthly: 1 
Company Totals; 

Regular 100 $0 CO $0.00 

100 $0.00 

Total Employees • Company: 1 


Company; GREEN LIFE JANITORIAL CORP 
Check date; 10/19/2016 - Payroll 1 
Pay Period; 10/14/2016 to: 10/14/2016 


1 Of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 









Payroll Details 


Koufs ane Eammge Taxes 

Deductions Employer I 




Pay Frequency; Samlmonthly 





Employee: 






Regular 

4000 150000 

600.00 FED FIT 

56.61 

469.23 FED SOCSEC-ER 

37.20 


40.00 

SCO 00 fed socsec 

3720 

FED MEDCARE-ER 

6,70 



FED 

8.70 

FED FUTA 

3.60 



WEDCARE 


MASUI-ER 

2224 



UASIT 

26.26 


7174 


130.77 


Chech Data; 11/30/2016 / Check / Check No: 50023 $469.23 
Pay Frequency Totats: Semimonthly 


Regular 


Total Empleyeea > Semimonthly: 1 
Company Totate: 

Regular 4000 

4000 


Total Employeae • Company; 1 


$600.00 


FED FIT 

FEDSOC3CC 

FED 

WEDCARE 

MASIT 


$600.00 FEORT 
$600 00 fed socsec 
FED 

MEOCARE 

MASfT 


$5661 

$37i0 

$B.70 

$2626 


$5661 

$3720 

$6.70 

$2626 


$466.23 FED SOCSEC-ER 
FED MEDCARE-ER 

FED FUTA 
MASUI>£R 


$469.23 FED SOCSEC-ER 
FED MEOCARE-ER 
FED FUTA 
MA 8UI-ER 


$37.20 

$6.70 

$3.60 

$22.24 

$71.74 


$37.20 

$670 

$3.60 

$22.24 

$71.74 


Company; GREEN LIFE JANITORIAL CORP 
Check date; 11/30/2016 - Payroll 1 
Pay Period; 11/16/2016 to; 11/30/2016 


1 of 1 


Date Printed; 02/13/2018 10;38 
21B61787- RG/4ZS 






















Payroll Details 


1 Houreand Eamngft 


Taxes 


Deductions 

Employer 



Houn ' «lniou4 

Tin 



CiSbiTiTy 


fty FrBquBftay: 8«mlfnon#ity 




r ■ 





Regular _ 

66.00 10.6500 

7C2.90 

FED FIT 

72.05 

543.97 

FED SOCSEC-ER 

43.58 


66.00 

702.90 

FED SOCSEC 

43.58 


FED MEOCARE E« 

10.19 




FED 

10.19 


FED FUTA 

4.22 




MEOCARE 



MASUFER _ 

26 05 




MAsnr _ 

33.11 



84 04 





158.93 



ChecKDale l2/20/201Q/crieckrChecK No. 50024 

5543.97 






Pay Frequency Totals; 

Semimonthly 







Regular _ 

66.C0 

$702.90 

FED FIT 

$72 05 

$543.97 

FED SOCSEC-ER 

$43.58 


66.00 

$702.90 

FED SOCSEC 

$43.58 


FEOMEOCARE-ER 

$10.19 



FED 

$1019 


FED FUTA 

$4.22 








MEDCARE 



MASUI-ER _ 

$26 05 




MASfT _ 

$33 11 

$156.93 



$84.04 








Total Employeea • Samimonthljr; 1 






Company Ibtale: 
Regular _ 

66.00 

$702.90 

FED FIT 

$72.05 

$543.97 

FED SOCSEC-ER 

$43.58 


66.00 

$702.90 

FED SOCDEC 

$43.56 


FED MEDCARE-ER 

$10.19 

$4.22 


FED 

$10.19 


FED FUTA 




MEDCARE 



MASUI-ER _ 

$26.05 




MAsrr 

$33.11 



S84 04 


$1S8.93 


Total CmptoyMM • CampaBy; 1 


Company: GREEN LIFE JANITORIAL CORP 
Check date: 12/20/2016- Payroll 1 
Pay Period: 12/01/2016 to: 12/15/2016 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 
















Payroll Details 


1 Houra and Earnings 


Ta* 


Dad tictions 


Employer 


SESSiffli 





Pay Praquaney: Samimonthly 


Employea: 

Regular 




0.00 


Check Date; 02/06/2017/Net Pay; 10.00 
Pay Frequency Totaia: Smimonthly 

Regular 1.00 $O.OJ $0.00 

100 $ 0.00 

Total Employee* - Samimonftly: 1 
Company Totals: 

Regular 100 $0.00 $0.00 

100 $0.00 

Total Employees • Company: 1 


Company; GREEN LIFE JANITORIAL CORP 

Check date: 2/6/2017 - Payroll 1 

Pay Period: 02/01/2017 to: 02/01/2017 


1 of 1 


Date Printed: 02/13/2018 10:38 
21S61787-RG/4ZS 














Payroll Details 


Hour» and Earaings 


DaducUona Employer 

“WSSSTriT* NMi»ay ““ “"MSi.ir 


Pay Fiequcncy: demlmonthty 
Employee: Ramos. Antonio N 
Regular _86.37 


86.67 


cneckoate; oz/27/zoi 7 / cneck / cneck No: soozs 1867.67 


hy FieqtMncy TotaH: S e mi monthly 
Regular 


8637 


Total Employees • Semimomtily: 1 
Company totals: 

Regular :i/ 8637 


31,000.00 
$1,000.00 


FED FIT 
* FED SOCSEC 

FED 

MEOCARE 

MASn _ 

30.21 

62.00 

14.SQ 

35.62 

142.33 

857.67 

FED SOCSeC-ER 

FED MEDCARE*ER 

FED FUTA 

MASUl-ER 

6200 
14 50 
600 
2766 

11016 



. ... _ 



FEDFTT 

$30.21 

^ $857.67 

FED SOCSEC-ER 

$6200 

* FED SOCSEC 

$62.00 

- 

FED MEDCARE-ER 

$1450 

FED 

$14.50 

■ ■■ ;; ^ 

FED FUTA 

$600 

MEOCARE 



UA SUFER 

$2766 

MAsrr _ 

S35 62 



>110.10 


$142.33 




_ FED FIT 

$30.21 

$657 67 

FED SOCSEC-ER 

$6200 

’ FED SOCSEC 

$62.00 


FED MEDCARE-ER 

$1430 

FED 

$14.50 


FED FUTA 

$600 

MEOCARE 



MASUt-ER 

$27 66 

htAsrr 

$35.62 



>11016 


$142.33 





Total Employee* - Company. 1 


Company: GREEN LIFE JANITORIAL CORP 
Check date: 2/27/2017 - Payroll 1 
Pay Period: 02/16/2017to: 02/28/2017 


1 Of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 

















Payroll Details 


Uj^ggi 
Piy Frequency; Sernlmonlhly 
Employ*#; Ramos. Antonio N 
Regular _86 


Hours and Earnings Taxes Deductions 

i&T .*“T3Siu^'on'^ 


Employer 

R?- 


600.00 FED SOCSEC 


600.00 ^ 

MEDCARE 

MASiT 


Check Date: 03^1/2017/ Check / Check No: 5C026 $537.32 
Employee: Stivj, Rosllene 
Regular 


4000 

4000 


37,20 

8.70 


537.32 FEDSOCSEC-ER 
FED MEDCARE-ER 
FED FUTA 
MA SUI-ER 


37.20 

8.70 

3.60 

1660 



62.68 


68.10 

FED SOCScC 

31.00 

449.66 FED SOCSEC-ER 

31.00 

FED 

7.25 

FED MEDCARE-ER 

7.25 

MEDCARE 


FED FUTA 

3.00 

MASIT 

12 07 

MA SUUER 

1383 


Check Date: 03^1/2017 f CtMck / Check No; 50027 $449.68 


Pay Frequency Totals: Setnimonlhly 

Regular 12667 $1,100 00 FED SOCSEC $68.20 

12667 $1,100.00 r® *15 W 

MEDCARE 

MASrr _ $28.85 

9119.00 

Total Employees • Semimonthly: 2 
Company Totals; 

Regular 12667 $1,100.00 FED GOC6EC $68 20 

12667 $1,100.00 $1595 

q: MEDCARE 

MASIT _$28 85 


$113.00 


Total Emplayeac > Campany: 3 


$S67.00 FEOSOCSEC-ER $6620 

FED MEDCARE-ER $1595 

FEOFITTA $660 

MA SU-ER $3043 

$121.18 

$967.00 FED SOCQEC-CR $6820 

FED MEOCARE-ER S15 95 

FED FUTA $660 

MA SU-ER $3043 

$12118 


Company: GREEN LIFE JANITORIAL CORP 
Check date; 3/31/2017 - Payroll 1 
Pay Period; 03/16/2017to: 03/31/2017 


1 Of 1 


Date Printed: 02/13/2018 10;38 
21861737-RG/42S 










Payroll Details 




Employee: Ramos, Antorio N 

Regular _ 100 0,00 

100 0.00 

Checa Data 05/09/2017 / Net Pay: $0 00 
Pay Frequency Totals: Semimonthly 
Regular 100 $0,00 

1 DO SQ.OQ 

Total Employees - Semimonthly: 1 
Company Totals: 

Regular 100 $000 

1.00 SO.QO 

Total Employees > Company: i 


0.00 


SO.OO 


$0.00 


Company; GREEN LIFE JANITORIAL CORP 

Check date: 5/9/2017 - Payroll 1 

Pay Period: 05/04/2017 to: 05/04/2017 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 















Payroll Details 


Hours ana £arrttngft Taxes 

Deductions 

Employer 


r " ’“■53!iSST“ 


tay Frequency: Semimonthly 



Regular 86.67 

6C0 00 FED SOCSEC 

37.20 

537.32 FED SOCSEC-ER 

37.20 

86 67 

600 00 FED 

870 

FED MEOCARE-ER 

8.70 


MEDCARE 


FED FUTA 

3.60 


MASIT 

16 78 

UA SUKER 

16 60 


Ct>eck oaie 0b/^&20^ 7 f Check l Check No; 50028 »537.32 
Employee: Silva, Recilana 

Regular 21.00 SOO.QO 

21.00 500.00 


CheckOate 05/16/20l7^Check/CheckNo: 50029 S449.68 
Pay Frequency Totals: Semimonthly 
Regular iorer St.ioo.oo 

107.67 61.100.00 

Total Cmf^oyees • Semimonthly: 2 
Company Totals; 

Regular 107.67 61.100.00 

107.67 61,100.00 

Total Employees • Compaay: 2 



6268 


66.10 

FED SOCSEC 

31.00 

449.66 FED SOCSEC-ER 

31.00 

FED 

7.26 

FED MEDCARE-ER 

7.25 

MEDCARE 


FED FUTA 

3.00 

MA SIT 

12.07 

MA SUKER 

1383 


50.32 


55.00 


FED SOCSEC 

388.20 

3987 00 FED SOCSEC-ER 

$68.20 

FED 

615.95 

FED MEDCARE-ER 

$15.95 

MEDCARE 


FED FUTA 

$6.60 

MASiT 

$28.85 

MA SUI-ER 

$30.43 


$113.00 


$121.18 


FED SOCSEC 

$68 20 

$987JM FED SOCSEC-ER 

$68.20 

FED 

$16 06 

FED UEOCARE-ER 

$16.05 

MEDCARE 


FED FUTA 

$6.60 

MA8IT 

S28 OS 

MA SUI-ER 

$30.43 


$113.00 


$121.18 


Company: GREEN LIFE JANITORIAL CORP 
Check date: 5/16/2017 - Payroll 1 
Pay Period: 05/01/2017 to: 05/15/2017 


1 of 1 


Date Primed: 02/13/2018 10:38 
21861787-RG/4ZS 





















Payroll Details 


Hours smj Ejirftin 9 s Taxes Deductions Employor 

^gumr^ “larar”'— toVa/ ' "" •" n s'iiii ir y — 


tay Froquency: Semiflioothly 
Employ**: Ramos. Antonio N 

Regular 000 0,0Q O.Ofl 

000 0.00 


Check Date 05/31/2017/Net Pay: 10 00 
Pay Frequency Totals; Semimwithly 


Regular 

0.00 

$0.00 

$0.0Q 


000 

$0.00 


Total Employees • 

Semimonthly: 1 



Company Totals: 




Regular 

0 00 ^' 

SO.OO 

$0.0fi 


0.00 

$0.00 


Total Employees - 

Company: t 




Company: GREEN LIFE JANITORIAL CORP 
Check date: 5/31/2017 - Payroll 1 
Pay Period: 05/31/2017 to; 05/31/2017 


1 Of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 








Payroll Details 


Hours artd Earnings 


Ray Traquancy: Semimorttily 
Employee: Ramos, Antonio N 
Regular 86g 


CheckDate;07/21/2017/Ched(/CheckNo;Sa)30 $537.32 
Employee: Silva, RosUene 
RaguUr 


4000 

4000 


CHeek Oato: 07/21/2017 / Chock / Check No: S0031 $446.60 

Pay Frequency Totals: Semimonthly 

Regular 126 67 $1.-!00.&3 


12BJ67 


Total Employees • Semimon^ly: 2 
company Touts: 

Reoular 126.67 

12667 


ToUl Employees > Company: 2 


$ 1 , 100.00 


si.moo 

$ 1 , 100.00 






FED SOCSEC 

37.20 

537.32 FED SOCSEC-ER 

3720 

FED 

8.70 

FED MEDCARE-ER 

870 

KCOCARE 


FEDFUTA 

360 

MASr 

16-78 

MA SUWER 

1660 


62.66 


6610 


31.00 

449 68 FEDSOCCEC-ER 

31 00 

FED 

725 

FED MEDCARE-ER 

725 

WEDCARE 


FED FUTA 

300 

MASIT 

12.07 

MA SU-ER 

1363 


60.32 


5508 

FED SOCSEC 

$6820 

$987.00 FED SOCSEC-ER 

$6820 

FED 

$19.96 

FED MEDCARC-ER 

$1989 

MEDCARE 


FED FUTA 

$660 

MASTT 

$28.65 

MASUl-ER 

$3043 


S113.00 


$12118 

FED SOCSEC 

$68.20 

$987.00 FED SOCSEC-ER 

$6820 

FEO 

$16 95 

FED MEOCARE-ER 

$1595 

MEDCARE 


FED FUTA 

$660 

MASIT 

$28 95 

MASOi-ER 

$3043 


$113.00 


$121 18 


Company; GREEN LIFE JANITORIAL CORP 
Check date: 7/21/2017 ■ Payroll 1 
Pay Period: 07/01/2017 to: 07/15/2017 


1 of 1 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 
























Payroll Details 


Hours and Earnings 




Pay Praquancy: Samlmonthty 



Regular 

2000 

400,00 FcD SOCSEC 

24.80 

352.04 FED SOCSEC-ER 

24 60 


2000 

400 00 PtD 

5.80 

FED MEDCARE^R 

560 



MEDC/^E 


FED FUTA 

240 



MASIT 

7 10 

MA SUi-ER 

1106 


37.96 


4406 


Chock Date: 11/22/2017/Check/Ctieck No: 5C032 $362 04 


Empl«ye«: Oilva, Ro»ilene 

Peoular 

1000 

200.00 

FED SOCSEC 

12.40 

184.7C FED SOCSEC-ER 

1240 


1000 

200.00 

FED 

2.90 

FED UEDCARE>ER 

2.90 




MEDCARE 


FED FUTA 

120 





15.30 

MA SUUER 

553 


2203 


Check Date: 11 /22/2017 / Check / Chedc No; 5C033 $184.70 


Pay Frequency Totals: Semenonthly 

Reoulir 3000 

seoo.oo 

FED SOCSEC 

$37.20 

$546.74 

FED SOCSEC-ER 

$3720 

30.00 

;| $600.00 

FED 

MEDC.4RE 

$8.70 


FED MEOCARE-ER 

FED FUTA 

$870 

$360 



MASn 

$7.36 


MA SUI-ER 

$1659 

Total Employees • 8«mimonthly: 2 

Company Totals: 



$5326 



$66.09 

$600.00 

FED SOCSEC 

$3720 

$546.74 

FED SOCSEC-ER 

$3720 

Regular 30.00 

3000 

$600.00 

FED 

MEDCARE 

$8 70 


FED MEOCARE-ER 

FED FUTA 

$8 70 
$360 



MASIT 

$7.»e 


MA SUl-ER 

$1839 

Total Employees • Company: 2 



$5326 



$66.09 


Company; GREEN LIFE JANITORIAL CORP 
Check date: 11/22/2017 - Payroll 1 
Pay Pericxl; 11/01/2017to; 11/15/2017 


1 of 1 

Run Number: 0045 


Date Printed: 02/13/2018 10:38 
21861787-RG/4ZS 




























Employee Summary 


Employee Infoimatlon 

Earnings Taxes Deductions 

Disbursement Type 


oeeoripifori YTO TTD Hours utucrlpaon vytsinotdflngr Tip Dtscr^ton PtorPay TiD 

Aroounl Ovecridas Amount Anoum 





Gross 7S300 0.00 FIT 84.06 

Regular 783.00 54.00 SOCSEC 48.55 

MEDCAHE 11.3S 

MASr No Tax Credits 36 88 

Chech 


HVfll pnui! claimed, withhold 

Mobile; ^11 rste/OO 

Hourly: 14.5000 


Termination Date: 11/30/2016 



Emp Type: Full Ume 


Gross 

Regular 


Heme Phone: 

Mobile; 

Salary Per Pay. 000.00 



Etnp Type: Full time 


Rsmot, Antonio N 



t.soaoo 

1.500.00 


0.00 FIT 
260.01 SOCSEC 
mCDCARE 

MAsrr 



No Tax Credits 
claimed, ovithKoid 
full rate/2 


0.63 

93.00 

21.75 

36.21 


Chech 


Pay Frequeeoy Totals: Oetnimonthly 

Gross 32,263.00 

Regular 32,26300 


Total Employees- Semimonthly: 2 
Company Totals: 

Gross $2.28300 

Regular 32.28300 


Total Active Employeos - corapany: t 
Total TormiRatedEmptoyeoe- Company: 1 
Total Employees- Comp»iy:2 


RT 

314i)1 SOCSEC 

MEDCARE 

MASIT 


RT 

314.01 SOCSEC 
MCOCARE 

MAsrr 


$84 69 
$141.55 
$33 10 
$73.09 


384.ee 

$141.55 

$33.10 

$73.09 


Company: GREEN LIFE JANITORIAL CORP 

Year: 2016, Quarter: 1 


1 of 1 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 





Employee Summary 


Employee Information 

Earringa 


Texea 


Deductions 

Diabursafnent Type 

Deacription 

” 

Amount 

YTD Oetct^iEon 

wiihiidMmg# ' 
Overrides 

ym 

Amotmt 

Descr^iion ^ PiV 

mT 

Amnum 

- • .... . • ■ . 

Gross 

4.837.30 

0.00 FfT 1 


328.29 


Check 

Regular 

4.857.50 

335.00 SOCSEC 


3CM7 





MEDCARE 


70.43 





MAsrr 

No Tax Credits 

228.78 




Home Phono: claimed, withheld 

MobHe' full rsielOO 

Hourly: 14.5000 


Terminition Date. 11/30/2010 


EmpiVD'^- time 

Gross 
Regular 


Mobile: 

Salary Per Pay: 600.00 



Emp TVP*- 


R«mos. Antonio N 



Home Phooe: 


2.600 iX> 000 prr 0.63 

2,60000 433.36 SOCSeC 161.20 

MeOC^RE 37.70 

MA SIT f4o Tax CredKs 66.06 


Claimed, wiihnod 

ruUra(e/2 


Cheek 


Pay FraqiMAcy Totala: Seimmonlhly 

Greas 
Regular 


Total Employees- Semimonthly; 2 
Company Totala: 

Ofoas 

Regular 


Total Active Employeea • Company: 1 
Total Tenninated Employ e ea . Company: 1 

Total Employeea • Company: 2 


$7,45760 FIT 

$7,45750 768.35 SOCSEC 

MEOC4RE 
MASIT 


$7,437.50 prr 

$7,457.60 768JS SOCSEC 

MEDCARE 
MASIT 


$528.92 

$462.37 

S10S.13 
$293 84 


$328.92 

$462.37 

$108.13 

$293.84 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2016, Quarter: 2 


1 of 1 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 






Employee Summary 


Employee Mfomation 

EanTlnga 

Taxes 

Deductions 

Oisbiirssment Type 


OeecTiptron VTD Hour* 

Amount 

Deicripilen Wtjhholclln^ V1t> 

Ouerrides 

Ptirf*«y VTD 

Amount 




Gross 5,437.50 000 FIT 551.90 

Regular 5,437.50 37700 SOCSEC 337.13 

MEDCARE 7884 

UASIT No Tax Credits 256.10 


Check 


Hom« Phone: etaiir«d. withhoW 

full ral«/O0 


Meuity. 1S.OOOO 



Temiination Pate: 11/33/2016 


3tu9 Terminal 
Enp Type; Full time 



Home Phone. 

MobHe: 

Salary Per Pay; 600.00 



EinpType: Full lime 


Gross 

3.100.00 

050 FIT 

IHH 

0.63 

Regular 

3,100.00 

620 02 SOCSEC 


1»2JS0 



MEOCARE 


44.95 



MASIT 

No Tax credits 

77.13 




claimed, withheld 





full rate/2 



Check 


Pay Frequency Totals. 


Semimonthly 

Gross 

3S,537.50 

FIT 

$582.53 



Regular 

$5,637.50 

89702 SCXSEC 

$529.33 





MEDCARE 

$123.79 





MASIT 

$333 23 

Total Employees • Semimonthljr. 2 




Campany TMala; 


Gross 

$8,537.50 

FIT 

$582 53 



Regular 

$8,537.50 

697.02 SOCSEC 

$529.33 





MEOCARE 

$123.79 





MASIT 

$333.23 

Total Active Employeea > 

Company: 1 





Total Terminated Employees • Company: 1 
Total Employees - Comparty:2 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2016, Quarter: 3 


1 of 1 


Date Printed: 02/13/2018 10:44 
21861787- RG/4ZS 






Employee Summary 


I 


Employee infometlor} 

Eamlnfls Taxes 

Deductions 

DIsbursamemType 


Hescdptlon VTO VTD Hours ; Descrtpton VtO 

Amaunt Amou/v 

0€&ci^ion Per F^ay YTD 

Afnoiim 


I ' _:: 



Gross 702.90 0.00 FIT 72.05 

Regular 702.90 66.00 SOCSEC 43.58 

MEIXARE 10.19 


cne:A 


Motile: 

Hourly-10 6500 


Claimed, wrthhokl 
full fste/OO 


Termination Dale: 12/10/2016 



Enp T)pe: Full lime 


Gross 

Regular 


Motile: 

Hourly: 15.0000 



Termination Date: 11/30/2016 



Cmp type. Full time 



Kamos, Antonio N 



Home Phone: 

Mobile; 

Salary Per Pay: 600 00 



Enp Tyoe: Full time 


Gross 

Regular 


6,03750 
6.037 SO 


0.00 FIT 
41800 SOCSEC 
MEOC/kRE 
MASfT 



No Tu Credits 
Claimed, wthhotd 
full rste/OO 


638.51 

374.33 

67.54 

264.30 


3.10000 

3.10000 


0.00 Frr 
520.02 SOCSEC 
MEDCARE 
MASIT 


No Tax Credits 
ctaiimd, Withhold 
full r8te/2 


0.63 
182.20 
44.95 
77 13 


Check 


Check 


Pay Frequency Totals: Semimonthly 

Grose $9,840.40 FfT $711.19 

Regular $9,840.40 1,004.02 SOCSEC $610.11 

MEOCARE $142.68 

MASIT $394.60 

Total Employees - Samimonihiy; 3 
Company Totals: 

Gross $9,84040 FfT $711.19 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2016, Quarter 4 


1 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 







Employee Summary 


Employee information 

Earnings 


Taxes 


Deductions 

Disbursement Type 



mi 



tSfAfiholdSig)' 

Ovorridoa 

Amount 

BetwH^on PSTPay ^'TB 

Amoum 



Regular 

$9,640 40 

1.004.02 SOCSEC 
MEDCARE 


$610.11 

$142.68 




MA SIT $394.60 

Total Active Employees • Company: 1 
Total Terminated Employees • Company: 2 
Total Bnploye^ > Company: 3 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2016, Quarter: 4 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 





Employee Summary 


1 Employee kifomatio 

n Earnings 

Taxes Deduetlom Disborsement Type 

Oeectipliwi VTP YTDHoiet 

AmourU 

: Desedji^it Wil^oldm^l Oescr^ptiOR YTp" 

. OyefYieefi Ampoai , Amount ■ 



Oro»6 000 0.00 FIT 0.00 Check 

Regular 000 I.OOMASrr Tl^^^redrts 0.00 

claimed. \Mihhad 

U) rate/OO 


Heme Phone 
Mobile- 


Hourty 1S.OOOO 



Terminsaon Date: 11/90/2016 



Enp Type* Full time 


Grace 

Regular 


Hcme Phone 
Mobile. 

Salary Per ^y: 600.00 



Cmp Type- Full time 



4,60000 

0.00 FIT 


30.21 

1,60000 

173.34 SOCSEC 


99.20 


MEDCARE 


29.20 


MASiT 

No Tax Credits 
Claimed, wtnhoia 

Full rate/2 

S2.40 


Cheek 



Home Phone- 
Mobile; 

Sslary Per Pay: 500.00 



Emp Type; Pari time 


60000 

50000 


0.00 FIT 
40.00 SOCSEC 
MEDCARE 
MA8IT 



Mo Tax Credits 
claimed, vtflhhoid 
hill rale/2 


0.00 

31.00 

726 

12 07 


Check 


pay Fnqueney Toialsr Semlrntxiihly 




Gross 

(2.100.00 

FIT 

(30.21 

Reguier 

(2.100.00 

214.34 80C8EC 

(130 J20 



MEDCARE 

(30.45 



MASiT 

(64.47 

Total Employees - SemknonlMy: 3 




Company Totals: 




Gross 

(2.100.00 

FIT 

$30.21 

Regular 

(2.100.00 

21434 SOCSEC 

$130210 


Company; GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter; 1 


1 or 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 








Employee Summary 


Employee Inlormation 

Earnings 

Taxes 


Oeduclhins 

Disbursement Type 


Doocfiptipn VTtl 

AmoMpt 

■ Ovenides 

YTO 

Amount 

Description ‘ ‘ ^erl’airy YTO 

Amount 



MEDCARE $30.45 

MA SIT $64.47 


Total Activo Employees • Company: 2 
Total Terminated Employees • Compmy: 1 
Total Employees - Company: 3 


Company; GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 1 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 




Employee Summary 


employee Intormatlon EamHiga 

Taxes 

Deduatons 

Dtssursement Type 


, Gesc^rM', VTC,, If yTDHeure 

Oasennifo't 

Whh^!^W^r{}i V 1 D 

OverrSdes Ameunt 

YTB 

Amcuitt 



Gross 0 CO O.OG FIT 

Regular O.CC 1.00 MASIT 

Q^axCredits 0.00 

ctatmed. withhold 
fun rate^OO 


Check 


Home Pnone 
Mobile; 


Hojrly ISOOOO 



Temiinalion Date; n/30^016 


status. Terminated 
Errp Type: Full time 



Home Pfione 
Mobile. 

Salary Per Pay: 600.00 



Emp lype: FuU lime 


2.200.00 
2.200 00 


O.OC FIT 
2S101 socsec 
MEDCAPE 
MAsrr 



No Tax Cretflis 
Clamed wKhDoW 
mil rate.2 


30.21 
136 40 
31 .SO 
69.18 


Check 



Home pnone 
Mobile; 

Salary Per Pay: 509.00 



£rpp ^pa. Part Ume 


Gross 

1 . 000.00 

0.00 FTT 


o.co 

Regular 

t.KO.OO 

91.00 80 CSEC 


82.00 



MEDCARE 


14.50 



MASIT 

No Tax Credits 

24.14 




claimed, withhold 





ftjll rate /2 



Check 


Pay Frequency Tccate: 


Semimonthly 

Gross 

Regula* 


Total Employees • Semlmonttily- 3 
Compafiy Totals: 

Greas 


Regular 


$ 3 , 200.00 

FIT 

$ 30.21 

$ 3 . 2 CI 0 .W 

323.01 SOCSEC 

$ 196.40 


MEDCARE 

$ 46.40 


MASIT 

$ 93.32 


$ 0 , 200.00 

FIT 

$ 30.21 

$ 3 , 200.09 

323.01 SOCSEC 

$ 196.40 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 2 


1 Of 2 


Date Printed: 02/13/2018 10:44 
21861767-RG/4ZS 





Employee Summary 


Employoa Information 

Earnings 

Taxes 



Deductions 


Disbursement Type 


O««fp*ion VTD VtUHoi^. 

Amount 

Overrides 


Oesci^tion 

PiwP»y 

YTD 

Amount 



MEOCARE S4640 

MASrr $93.32 


Total ActJvo Employoos • Company: 2 
Total Terminatad Employoos • Company; 1 
Total Employeaa • Company: 3 


Company; GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 2 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 










Employee Summary 


1 Employee InTomitllon Earnings 

Taxes 

OaducUons 

Dtebursafnent Type 


Uastfiption YTq ' 

Amognl 

Descnptloa YTO 

Oventdee Amcant 

OcocdiRltfrii Par Pay f| YTD 

II Aoiouat 



Cross 0.00 0.00 FIT 0.00 

Regular 0 00 1.00 MASIT ^^S^redits 0.00 

Claimed, withhold 
full rate/90 


ChscK 


MO*n0 KriOfI®! 


MotMte; 

Hourtv' 15.00DO 



TeminaCon Date; 11/30/2016 



Efnp Type: FUl time 


Ramot. Antonio N 



Home Phone 

Mooile: 

salary Par Par 600.00 



Emo 'type: Full tima 



Home Phone 
Mobile; 

Salary Par Pay- 500 00 



EmpTypa: Parttima 


Gross 

Regular 


Gloss 

Regular 


2.800.00 

2.800.00 


0 00 FU 
347 68 SOCSEC 
MEDCARE 
MA SIT 



No Tax Credits 
clamed, withhold 
full ra(e/2 


30 21 

173.60 

40.60 
65 % 


1.SOO.OO 0.00 PIT 

1,500.00 101.00 SOCSEC 

MEDCARE 
MASIT No Tax Credits 

clamed, wShhold 

full rate/? 



0.00 

93.00 

21.75 

36.21 


Check 


Chack 


Pay Freouency Totals: SemimofnnN 




Gross 

$4,300.00 

FIT 

$30.21 

Regilar 

$4,300.00 

440.68 SOCSEC 

$366.60 



MEDCARE 

$62.35 



hAASIT 

$122.17 

Total Employees • SentimonUtly: 3 




Company Totals: 




Gross 

$4,300.00 

FIT 

$30.21 

Regtiar 

$4,300.00 

449.68 SOCSEC 

$266.60 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 3 


1 of 2 


Date Printed: 02/13/2016 10:44 
21861787-RG/4ZS 








Employee Summary 


Employee information 

Earnings 

Taxes 

Deductions 

Dist>ursefnent Type 

y. 


’. 

Amourrt 


OvorrMes 

Amount 

1 ■ ;-i -■-r-tTTil~ TjTHrxyiCy n* !' 

Descr^t^n PirPiy 

Amount 



MEOCARE $^.35 

MA SIT *122.17 


Total Active Employ««« • Company: 2 
Total Tenninated Employeea • Company; 1 
Total Employees • Company: 3 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 3 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 



Employee Summary 


Cirtpleyee Ipfomiatiati 


Earnings 


taxes 


DuOuctk ns 


Disbursement type 



’■yt'b'.. 

AlTHKinf , 

YiDfkaiirs ^ 

O'.eniMs 

YtD 

Anount 

rteir.rl]Dtion Pm Pay 

Vit> 

AqxMirM 


mamm 

Gross 

0.00 

0,00 FIT 1 

■■ 

0.00 



Check 


Regular 

0.00 

1.00 MASIT 

No Tax Credits 
claimed, wihhold 
full rate/00 

ooo 





Home Pfione 



MoMle: 

HOirty 15.0000 



Tarmtnailon Date; 11/302016 



Emp Type: Full lime 



Home Ptwne: 

MoMle. 

Salary Par Pay: 600.00 



EmpType: Fiiltime 


Silva, Rosilene 



Mome PiKme: 

Mofiile: 

Salary Per Pay; 500.00 



Emp Typ«: Part Urra 


Gross 

Reflular 


Gross 

Regular 


3200.00 

0.00 FIT 


30.21 

3200 00 

367 65 SOCSeC 


198 40 


MEDCARE 


46.40 


MA 6IT 

No Tat Cretfrts 

99.32 


ciaimsd, wlhhoM 
lUII rata/2 


1.700.00 

0.00 FIT 


0.00 

1,700.00 

111.00 socsec 


109.40 


MEDCARE 


2465 


MA SIT 

NO Tax credits 

3621 



dalnied, wthhoM 
fuU rale^ 



Check 


Check 


Pay Frequency Totals: 

Semlmorihly 





Gross 

$4900.00 

FIT 

$3021 


Regular 

$4,900.00 

479.68 SOCSEC 

$303.80 




MEOC/^RE 

$71.05 




MASIT 

$129.53 

Total Einptovees • Sembnonthty: 3 




Company Totals: r-irPi- 






Gross 

$4,900.00 

FIT 

$30.21 


Regular 

$4 900.00 

479.68 SOCSEC 

$303.80 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: A 


1 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 







Employee Summary 


Employee InfonnatJon 

Earnings 

.■■v.'.viWrtvrir'.v'.v.'.T'wfrw. . 

Desc^i^" 




MEOCARE 

MAsrr 


’’Afnaunl 


Disbursement Ty|>e 


»71 05 
S129.53 


Total Active Employees > Company: 2 
Total Terminated Employees - Company: 1 
Total Employees > Company; 3 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2017, Quarter: 4 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 



Employee Summary 


I 


Employee IrTfomation 

Earringe 

Taxes 


Deductions 

Disbursement Type 

UesenptKXi 

Vro YIOHoufS OetcrlptlOtl 

Ameuni 

W^thbWing/ 

Oyeri^ea 

YTD 

: AmouaJ 

Per Pay 

rm 

Amounc 

Gross 

640 00 0.00 FIT 

mm 

16.7G 


cnecK 

Regular 

649 00 59.00 SOCSEC 


40.24 




MEOCARE 


9.41 




MASIT 

No Tax Credits 

30.57 




Home Phdnr 
Mobite; 

Hourly: 11.0000 



claimed, withbad 
fuflrate/OO 



Emp Type: Puli time 
Ramos. Antonio N 



Mobile. 

Salary Per Pay: 600.00 



EnpType: Full tirne 



Mobile; 

Salary Per Pay: 500.00 



Enp Type. Part lime 


Gross 

Regular 


Gross 

Regular 


Pay Fr«(|ueflcy Totals: SemlrTOrtthly 

Gross 
Regular 


Total Employees- Semimenlhly. 9 
Company Totals: 

Gross 

Regular 


400.00 
400 00 


200.00 

200.00 


$1.24900 

$1,249.00 


$i;24aoo 

$1,249.00 


FfT 


0.00 

SOCSEC 


24 80 

MEDCARE 


5.80 

MASIT 

NoTsxCrsdHt 

7.36 


claimed, wdhhoid 



run rale/2 



FfT 

HH 

0.00 

SOCSEC 


12.40 

MEDC.ARE 


2.90 

MASIT 

No Tax Credits 
claimed. imlhhOKi 
fuH rate/2 

0.00 


Frr $16.78 

BSM SOCSEC $77.44 

MEDCARE S16.11 

MA SIT $37.93 

FIT $16./8 

69.00 SOCSEC $77.44 

MEDCARE $18.11 


Check 


Check 


Company; GREEN LIFE JANITORIAL CORP 
Year: 2018, Quarter. 1 


1 of 2 


Date Printed: 02/13/2018 10.44 
21861787-RG/4ZS 







Employee Summary 


Employee Information 


Earnings 

Taxes 


Deductions 


DIsOursemertt Type 


Oesoffption- 

.YTg . yTDHoum 

Cescnp^on WUtthoidlng/ 
Overrides 

TTO 

Amount 

IXscdption Per Pay 

YTD 

Amount 



MASJT J37.93 


Total Acttve Employees- Company: 3 
Total Employees - Company: 3 


Company: GREEN LIFE JANITORIAL CORP 
Year: 2018, Quarter: 1 


2 of 2 


Date Printed: 02/13/2018 10:44 
21861787-RG/4ZS 



Earnings Record 



12/20/2016 Regular 


10.6500 66.00 


702.90 


70290 FED FIT 

FED SOCSEC 
FED 

MEDCARE 


72.05 MA SIT 

43.50 

10.19 


63.11 


543.97 
Q>acK 
No: 50024 


Employee 

Regular 


60.00 

6702 90 

670290 FED FIT 

572.05 WA SIT 

533.11 

Totals: 





FED SOCSEC 

$43.56 







FED 

$10.19 



MEDCARE 


6543.97 


Company; GREEN LIFE JANITORIAL CORP 
Check Dates From: 02/04/2016 To: 12/20/2016 
Pay Penod from; 02/01/2015 to: 12/15/2016 


1 of 4 





Earnings Record 


I 


1 Chock 


il RaIp 



















' . 





3/16/2016 

Regular 

14.5000 

54.x 

783.x 

783 X FED FIT 

84.x MA srr 

XX 


X2.16 






FEDSOCSEC 

48.55 



Check 






FED 

11.35 



No; 6X12 






MEDCARE 





4/1/2016 

Regular 

14.6000 

6d.X 

dee.x 

906.x FED FIT 

114.51 MA3IT 

4644 


749.62 






FEDSOCSEC 

61 13 



Check 






FED 

14.30 



No: 5X14 






MEDCARE 





4/26/2016 

Regular 

14.5000 

54.x 

783.00 

783 X FED FIT 

e4.X MA SIT 

36X 


X2.17 






FEDSOCSEC 

48 54 



Check 






FED 

11.35 



No; 5X16 






MEDCARE 





5/18/2016 

R^uLar 

14 5000 

40X 

S60X 

580.x FED FIT 

53 61 MA Sir 

27 32 


454.70 






FEDSOCSEC 

35.x 



Check 






FED 

6.41 



No: 50016 






MEDCARE 





5C7/2016 

R^lar 

14.5000 

39.x 

565.50 

565.50 FED FIT 

51 44 MA SIT 

2663 


444.16 






FEDSOCSEC 

35.07 



Chock 






FED 

8.20 



No: MOIfi 






MEDCARE 





6/1B/2016 

Regular 

14.5000 

60.00 

11X00 

1.1XX FED FIT 

140 61 MA SIT 

5463 


67607 






FEDSOCSEC 

71 92 



Check 






FED 

16.62 



No. 50020 






MEDCARE 





7/22/2016 





0 .x 




O.X 

8/2/2016 

Regular 

14 SOOO 

40.00 

580.00 

580 00 FED FIT 

53.61 MASrr 

2732 


454.70 






FEDSOCSEC 

35.x 



Check 






FED 

841 



No; W02* 






MEDCARE 





9/13/2016 





OOO 




O.X 

10/19/2010 





0.00 




0.00 

11/30/2016 

Regular 

15.0000 

40.00 

6XX 

6X.X FED FIT 

56 61 MA SIT 

2626 


459 23 






FEDSOCSEC 

37.20 



Check 






FED 

8.70 



No. 5X23 






MEDCARE 





Employee 

Regular 


415.x 

$6,037 X 

».037.M FED FIT 

X38.51 MASIT 

S284.X 


$4,652.76 

TMais: 





FEDSOCSEC 

$374.33 





Company: GREEN LIFE JANITORIAL CORP 
Check Oates From: 02/04/2016 To: 12/20/2016 
Pay Period from: 02/01/2016 to: 12/15/2016 


2 of 4 





Earnings Record 


Check 

Date 

Eamln^s 

Rate Hours Amount 

Gross 

Federal Taxes 

Stete/tocal Taxes 

Deductions 

Net Pay | 

TIT .j . . . . ■ • . 




FED $87.54 

MEDCARE 












Company: GREEN LIFE JANITORIAL CORP 

Check Dates From: 02/04/2016 To: 12/20/2016 3 of 4 

Pay Period from: 02/01/2016 to: 12/15/2016 






Earnings Record 



2/4/2010 





0.00 



0.00 

Adjustment-PP 

A 

2/18/2016 

Regular 

0.0000 

®6.67 

700.00 

700.00 FED FIT 

FED SOCSEC 

FED 

MEDCARE 

0.63 MASIT 

43.40 

10.15 

21.49 

M 

624.33 
Check 
No: 50010 

3/1/2016 

Regular 

ooooo 

86 67 

SOQOO 

500 00 FED SOCSEC 

FED 

MEDCARE 

31 00 MA SIT 

7.25 

12 07 

449.66 
Check 
No: 50011 

3/16/2016 

Regular 

0.0000 

86.67 

30000 

300.00 FED SOCSEC 

FED 

MEDCARE 

18.60 MASIT 

4.35 

2.65 

274.40 
Check 
No: 50013 

^/1/2016 

R^lar 

0.0000 

86.67 

60000 

600.00 FED SOCSEC 

FED 

MEDCARE 

37.20 MASIT 

8.70 

16.78 

537.32 
Check 
No' 50015 

4/26/2016 

R^ular 

0.0000 

86.67 

500.00 

500 00 FED SOCSEC 

FED 

MEDCARE 

31.00 MASIT 

7.25 

t2.07 

449.68 
Check 
No: 50017 

6/2/2016 

Regular 

0.0000 

86.67 

50000 

500.00 FED SOCSEC 

FED 

MEDC/^E 

31 .ra MASIT 

7.25 

12.07 

449.66 
Check 
No: 50022 

Employes 
Totala: 

Regular 


520.02 

$3,10000 

$3,100.00 FED FIT 

FED SOCSEC 

FED 

MEDCARE 

$0.63 MASIT 
$^92.20 
$44.95 

$77.13 

$2,785.09 


Company GREEN LIFE JANITORIAL CORE 

Check Dates From: 02/04/2016 To: 12/20/2016 4 of 4 

Pay Penodfrom: 02/01/2016 to: 12/15/2016 







Earnings Record 



2/8/2017 0-00 0.00 


Employs SO.OO $0.00 

Tobhi: 


Company: GREEN LIFE JANITORIAL CORP 

Check Dates From: 02/06/2017 To: 11/22C017 1 of 3 

Pay Period from: 02/01/2017 to: 11/15/2017 






Earnings Record 


1 Check 

1 Date Earnings 

Rate Hours 



t Taxes State/Loc 

:<l Tases Deductions 

Net Ray 

Rr; '" * 1 

2/27/2017 

Regular 

0.0000 80.67 

1,000.00 

1,000.00 FEDRT 

30.21 MASIT 

35.62 

857 67 





FEDSOCSEC 

62.00 


Check 





FED 

14.50 


No;50025 





MEDCARE 




301/2017 

Regular 

0.0000 86.67 

soo.oo 

600.00 FEDSOCSEC 

37.20 MA SIT 

16.78 

537.32 





=ED 

0.70 


Check 





MEDCARE 



No: 50026 

5/9C017 




0.00 



000 

5/16/2017 

Regular 

0.0000 86.67 

soo.oo 

600.00 FEDSOCSEC 

37.20 MA SIT 

16.78 

537.32 





FED 

8.70 


Check 





MEDCARE 



No: 50028 

501/2017 




0 00 



0.00 

7/21/2017 

Regular 

0.0000 86.67 

600.00 

600.00 FEDSOCSEC 

37.20 MA SIT 

16,78 

537.32 





FED 

0.70 


Check 





MEDCARE 



No; 50030 

^^^22^Xi^7 

Regular 

OOOOQ 20 00 

400 00 

400.00 FEDSOCSEC 

24.80 MA SIT 

7.36 

362.04 





FED 

S.80 


Check 





MEDCARE 



No: 50032 

Employee 

Regular 

36668 

$3,200.00 

$3,200.00 FED FIT 

$30.21 MASIT 

$93.32 

$2,831.67 

Totals: 




FEDSOCSEC 

$190.40 







FED 

$46.40 




MEDCARE 


Company. GREEN LIFE JANITORIAL CORP 
Check Dates From:02/06/2017To: 11/22/2017 
Pay Period from: 02/0112017 to: 11/15/2017 


2 of 3 







Earnings Record 



3/31/2017 Regular 


449.68 
Chedt 
No: 50027 
449.68 
Check 
No; 50029 


5/16/2017 Regular 


500.00 


0.0000 


21.00 


Date Eaminga Rate 

Hours 

Ameieit 




A iv\r¥t An nn 


Federal Taxes 

State/Lo^t Taxes 


Deductions 


iiaa|i»ii iiiiiir r- ^ illi"^li 



eon no 


500 00 FEDSOCSEC 
FED 

MEDCARE 
500.00 FEDSOCSEC 
FED 

MEDCARE 


iliJAfi Til 


31.00 MASr 
7.25 


31.00 MASIT 
7 35 


12.07 


12.07 


7/21/2017 Regular 

0.0000 40.00 

500.00 

500.00 FEDSOCSEC 

31.00 MASIT 

12.0/ 




FED 

MEDCARE 

725 



449.68 
Check 
No; 50031 


11/22/2017 Regular 


O.OOQO 10.00 


200.00 200.00 FED SOCSeC 12.40 

FED 2.90 

MEDCARE 


164.70 
Check 
No; 50033 


employee 

Regular 

111.00 

$1,700.00 $1,700.00 FEDSOCSEC 

$105.40 MASrr 

$36.21 

Totals: 



—FED 

MEDCARE 

$24.65 



$1,533.74 


Ccynpany; GREEN LIFE JANITORIAL CORP 

Check Dates From; 02/06/2017 To: 11/22/2017 3 of 3 

Pay Period from; 02/01/2017 to: 11/15/2017 






Mass. Corporations, external master page 


Page 1 of 1 



William Francis Galvin 

Secretary of the Commonwealth of Massachusetts 


Corporations Division 


Business Entity 

Name: GREEN LIFE SERVICES, INC. 


Order 

Name of filina 

Year 

Date filed 

Filina No. 

View PDF 

certified 


filed 




copies 






□ 






check 






all 







Dissolution by Court 

06/18/2012 201296137720 

Index Number = 0 (0 


Order or by the SOC 

12:00 AM 


pages) 

□ 

Articles of Organization 

04/22/2009 

200963043470 

200963043470_l.pdf, 



12:36 PM 


5 pgs 


Note: 

Annual Reports and No Fee changes have a retention period of 
ten years; therefore these documents are no longer available 
prior to December 31, 2002. 


Return to entity summary 


Order filings 


http;//corp.sec.state.ma.us/CorpWeb/CorpSearch/CorpSearchFormList.aspx?SEARCH_TY... 


2/7/2018 



















MASOC Filing Number: 201727770850 Date: 3/15/2017 5:31:00 PM 



The Commonwealth of Massachusetts 
William Francis Galvin 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 
Boston, MA 02108-1512 
Telephone: (617) 727-9640 


Minimum Fee: $100.00 


Annual Report 

(General Laws, Chapter 156D, Section 16.22; 950 CMR 113.57) 


Identification Number: 452608455 


1. Exact name of the corporation: GREEN LIFE JANITORIAL COUP. 


2. Jurisdiction of Incorporation: State: MA Country: 


3,4. Street address of the corporation registered office in the commonwealth and the name of the registered 
agent at that office: 

Name: ANTONIO N RAMOS SILVA 

No. and Street: 28 CHURCH STREET STE 9 

City or Town: WINCHESTER State: MA Zip: 01890 Country: USA 


5. Street address of the corporation's principal office: 
No. and Street: 28 CHURCH STREET STE 9 

City or Town: 


SAUGUS 


State: MA Zip: 01906 


Country: USA 


6. Provide the name and addresses of the corporation's board of directors and its president, treasurer, 
secretary, and if different, its chief executive officer and chief financial officer. 


Title 

Individual Name 

First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 

PRESIDENT 

ANTONIO N RAMOS SILVA 

28 CHURCH STREET STE 9 
WINCHESTER, MA 01890 USA 

TREASURER 

ANTONIO N RAMOS SILVA 

28 CHURCH STREET STE 9 
WINCHESTER, MA 01890 USA 

SECRETARY 

ROSELINE R DA SILVA 

28 CHURCH STREET STE 9 
WINCHESTER, MA 01890 USA 

DIRECTOR 

ROSELINE R DA SILVA 

28 CHURCH STREET STE 9 
WINCHESTER, MA 01890 USA 


7. Briefly describe the business of the corporation: 

CLEANING SERVICES 


8. Capital stock of each class and series: 


Class of stock 

Par Value Per Share 
Enter 0 if no Par 

Total Authorized by Articles 
of Organization or Amendments 

Num of Shares Total Par Value 

Total Issued 
and Outstanding 

Num of Shares 

CNP 

$0.00000 

100,000 $0.00 

100,000 


9. Check here if the stock of the corporation is publicly traded: _ 
















































10. Report is filed for fiscal year ending: 12/31/ 2016 


Signed by ANTONIO N RAMOS SILVA . its PRESIDENT 
on this 15 Day of March, 2017 


© 2001 - 2017 Commonwealth of Massachusetts 
All Rights Reserved 
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The Commonwealth of Massachusetts 
William Francis Galvin 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 
Boston, MA 02108-1512 
Telephone: (617) 727-9640 


Minimum Fee: $250.00 


Articles of Organization 


(General Laws, Chapter 156D, Section 2.02; 950 CMR 113.16) 


Federal Employer Identification Number: 452608455 (must be 9 digits) 


ARTICLE I 


The exact name of the corporation is: 

GREEN JANITORIAL SUPPLIES. INC. 

ARTICLE II 

Unless the articles of organization otherwise provide, all corporations formed pursuant to G.L. C156D have the purpose 
of engaging in any lawful business. Please specify if you want a more limited purpose: 


CLEANING SERVICES AND JANITORIAL SUPPLIES SALES 


ARTICLE III 

State the total number of shares and par value, if any, of each class of stock that the corporation is authorized to 
issue. All corporations must authorize stock. If only one class or series is authorized, it is not necessary to specify 
any particular designation. 


Class of Stock 

Par Value Per Share 
Enter 0 if no Par 

Total Authorized by Articles 
of Organization or Amendments 

Num of Shares Total Par Value 

Total Issued 
and Outstanding 

Num of Shares 

CNP 

$0.00000 

100.000 $0.00 

100,000 


G.L. C156D eliminates the concept of par value, however a corporation may specify par value in Article III. See G.L. 

C156D Section 6.21 and the comments thereto. 


ARTICLE IV 

If more than one class of stock is authorized, state a distinguishing designation for each class. Prior to the issuance of 
any shares of a class, if shares of another class are outstanding, the Business Entity must provide a description of the 
preferences, voting powers, qualifications, and special or relative rights or privileges of that class and of each other 
class of which shares are outstanding and of each series then established within any class. 


ARTICLE V 

The restrictions, if any, imposed by the Articles of Organization upon the transfer of shares of stock of any class are: 


ARTICLE VI 

Other lawful provisions, and if there are no provisions, this article may be left blank. 



















Note: The preceding six (6) articles are considered to be permanent and may be changed only by filing 
appropriate articles of amendment. 


ARTICLE VII 

The effective date of organization and time the articles were received for filing if the articles are not rejected within the 
time prescribed by law. If a /afer effective date is desired, specify such date, which may not be later than the 90th day 
after the articles are received for filing. 

Later Effective Date: 6/25/2011 Time: 4:00 PM 


ARTICLE VIII 

The information contained in Article VIII is not a permanent part of the Articles of Organization. 

a,b. The street address of the initial registered office of the corporation in the commonwealth and the name 
of the initial registered agent at the registered office: 


Name; 

No. and Street: 
City or Town: 


ANTONIO N RAMOS SILVA 
222 CENTRAL ST FL 1 
SAUGUS State: MA 


Zip: 01906 


Countiy: USA 


c. The names and street addresses of the individuals who will serve as the initial directors, president, 
treasurer and secretary of the corporation (an address need not be specified if the business address of the 
officer or director is the same as the principal office location): 


Title 

Individual Name 

First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 

PRESIDENT 

ANTONIO N RAMOS SILVA 

222 CENTRAL ST FL 1 

SAUGUS, MA 01906 USA 

TREASURER 

ANTONIO N RAMOS SILVA 

222 CENTRAL ST FL 1 

SAUGUS, MA 01906 USA 

SECRETARY 

ANTONIO N RAMOS SILVA 

222 CENTRAL ST FL 1 

SAUGUS, MA 01906 USA 

DIRECTOR 

ANTONIO N RAMOS SILVA 

222 CENTRAL ST FL 1 

SAUGUS, MA 01906 USA 


d. The fiscal year end (i.e., tax year) of the corporation: 

December 


e. A brief description of the type of business in which the corporation intends to engage: 

CLEANING SERVICES AND JANITORIAL SUPPLIES SALES 


f. The street address (post office boxes are not acceptable) of the principal office of the corporation: 


No. and Street: 
City or Town: 


222 CENTRAL ST FL 1 

SAUGUS State: MA Zip; 01906 Country: USA 


g. Street address where the records of the corporation required to be kept in the Commonwealth are 
located (post office boxes are not acceptable): 









No. and Street: 

222 CENTRAL ST FL 1 


City or Town: 
which is 

SAUGUS 

State: MA Zip: 01906 

Counti'v: USA 

X its principal office 


_ an office of its transfer agent 


_ an office of its secretary/assistant secretary 

_ its registered office 



Signed this 24 Day of June, 2011 at 9:58:17 AM by the incorporator(s). (If an existing corporation is 
acting as incorporator, type in the exact name of the business entity, the state or other jurisdiction where 
it M>as incorporated, the name of the person signing on behalf of said business entity and the title he/she 
holds or other authority by which such action is taken.) 


ANTONIO N RAMOS SILVA 


© 2001 - 2011 Commonwealth of Massachusetts 
All Rights Reserved 





MA SOC Filing Number; 201148140670 Date: 6/24/2011 9:57:00 AM 

THE COMMONWEALTH OF MASSACHUSETTS 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 
that the provisions of the General Laws relative to corporations have been complied with, 
and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with pie on: 

« I 

June 24, 2011 09:57 AM 
’ 11 



WILLIAM FRANCIS GALVIN 


Secretary of the Commonwealth 



COMMONWEALTH OF MASSACHUSETTS 





Maura Healey 
Aitorney General 


Office of the Attorney General 

ONE ASiroURTON PLACE 
BOSTON, MASSACHUSE TTS 02108 


(617) 727-2200 
(617) 727-4765 TTY 
\v\v w.mass. gov/ago 


- REPORT OF INTERVIEW - 



Interview Date: 


May 14, 2018 


In the Matter of: Green Life Janitorial, Corp. 

Case No. 18-02-48590 

Report By: Yolanda Kruezkowski, Office of the Attorney General, 

Fair Labor Division-Boston Office 


On the above noted date, Investigator Yolanda Kruezkowski conducted a telephone 
inteiwiew witli an employee of Green Life Janitorial, Corp. (Green Life), with 

Portugese translation assistance from tlie Language Line. 


Prior to questioning, was informed that FLD was conducting an investigation and 
seeking further informatio n abou t his employment with Green Life. The following represents a 
SLumnary of the responses provided to the questions posed; 


began working as a cleaner for Green Life on March 26, 2018. He heard about the 


position from an acquaintance. 


I, another employee of Green Life. 


2 . 


H was interviewed by one of the owners of Green Life, Rose Da Silva, at Green 

o ffice l ocated at 99 Commercial Street in Malden. Following the inters'iew, Rose 
offered a cleani ng pos ition at Leominster District Court and Leominster City Hall.' 
Rose further inlbrmed that he would be paid $500 a week and receive his wages 
every 15 days. 


3. was not given a set schedule but was told he had to complete a list of cleaning 

task.s each day. He worked Monday through Friday and would begin his day at 5:00 p.m 
when the buildings closed and would finish cleaning at approximately 11:30 p.m. or 
midnight. lie does not work with any other Green Life employees at these 
establishments. 


The District Court and City Hall in Leominster are next door to each other. 
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(Ireen f.ifi' .Janitorial. Corn. 18-02-48590/ Alexandre Scotti Report of Inten’iew Cant. 


4. 


5. 


n received his first payment sometime in April and he received two checks, the first 
,000 and the second for $500. The first payment was late, but he was able to deposit 
it. The second check was predated and later returned due to insufficient funds. He later 
received a replacement check from Rose, but the payment returned again due to 
insufficient funds. He was later given a third check and the payment was on hold by the 
bank for 10 days before it was deposited into his account. lie was charged two bounced 
check fees for ab out $35-$36 each. He did not receive any paystubs along with these 
payments. agreed to provide Kruezkowski a copy of the bounced checks. 

About two weeks ago, ^Hfwas directed by Antonio Ramos, who is also the owner of 
Green Life, that he would need to clean a library in a town next to Framingham on 
Tuesdays, Fridays and Saturdays.^ reports to the library at 5:00pm and usually does 
not leave tire premises ujitil midnight. He does not work with any other Green Life 
employees at this establishment. 


6. mH continues to clean the two Leominster locations on Mondays, Wednesdays, and 
Thursdays. 

7. reports his hours to Green Life tlirough a log-in account on his phone each time he 
reports to work. 


When he began working at the library, he was told by Antonio to use a fake name, 

B when signing in at the location. He was instructed by Antonio to use this name 
of “regulations” and he did not give any further explanation. 


9. 

10 . 


expects to receive his second payment today from Green Life via direct deposit. 


informed that 
experiencing issues 


mim and many other Green Life employees are also 
with their checks returning due to insufficient fimds. 


11 . 


is willing to testify if asked to do so. 


END/YK 


Scotti believes the city begins with ihe letter “M” and is next to Framingham. 
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I don’t have how to grab the books and turn on the lights. 

Look in [unknown] in basement It’s a door [unknown] at the foot of the stairs 

Wasn’t anywhere 

It was stored in another place 

Ok 

Hi Rose [unknown] advising that terminated the black bag and I’ve advised the coordinator 
Rose you forgot to make my payment 
Hi 

I did forget 

But I will do it tomorrow without fail 



To: 

Subjecti 

Date; 


KruakowskI YolanCa fAGOl 

Re: Green Life Janitorial 
Monday, May H 2018 6:37:09 PM 


On Mon, May 14, 2018 at 3:34 PM 



wrote: 


On Mon, May 14, 2018 at 12:27 PM Kruczkowski, Yolanda (AGO) 
<yolanda,kriiLvko\vsl<i^g).stale.mn.iis > wrote; 



Thank you very much for speaking with me. Please provide me a copy of the bounced 
check and your co-worker’s contact information. 

Thank you, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

IQQ Cambridge Street . 12'*’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Wgbsite, Facebook . I witter . and Instagram 



numero telefone 
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Mom 1 of 1 
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•I Simple LTE 


6:30 PM 


(s> i 



Nao tenho como pegar os livros e 
ligar as luzes 


Olha no ainnoxerifado no basement 
E uma porta a requerida aos pes da 
escada 


< 



^Nao estava em lugar nenhum 
Estava guardada em outro lugar 

















Ok 


Saturday 4:10 PM 


Oi Rose estouro avisando que 
terminou a bag preta e ja avisei a 
cordenadora 


Today 6:13 PM 


Rose VC esqueceu de fazer meu 
pagamento 


Oi 

Esquie o mesmo 

Mas faco amanha sem falta 


iSl &> 


o 

© a I 



The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617) 727-2200 
(617) 727-4765 TTY 
www.mass.gov/ago 



terQa-feira, 15 de maio de 2018 


RE: Green Life Janitorial 


Prezado(a) 

Tentei varias vezes sem exito a comunicarme com voce sobre a sua queixa. Por favor, 
entre em contato comigo polo telefone (617) 963-2326 dentro de 14 dias da data desta 
correspondencia. Se voce nSo me responder, podemos fechar a nossa invest!ga 9 ao neste assunto. 
Obrigado(a) pela sua cooperaijao antecipada. 


Atenciosamcntc, 




Yolanda Kruczkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 
Yolanda.Kruczkowski@state.ma.us 
(617) 963-2326 





^ The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 

(617)727-2200 

Maura Healey (617) 727-4765 TTY 

Attorney General 

February 7^ 2018 




RE: Green Life Janitorial Corp. 



I have tried unsuccessfully to reach you at the telephone number you provided on your 
complaint form. Please contact me at 617-963-2326 by February 21, 2018. 

Please call between 9:00 AM and 5:00 PM, Monday through Friday. If I do not 
answer the telephone, please leave a message with a telephone number where I can contact you 
between those hours. 

If you do not respond to this letter by February 21, 2018, we may close our investigation 
to this matter. 

Thank you for your anticipated cooperation. 

Sincerely, 

Yolanda Kruezkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 
Yolanda. Kruczkowski@state.ma.us 
(617)963-2326 





Maura Healey 


The Commonwealth of Massachusetts 
Office of the Attorney General 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 

(617) 727-2200 
(617) 727-4765 TTY 


Attorney General 


www.mass.gov/ago 


February 7, 2018 



RE: Green Life Janitorial Corp. 



I have tried unsuccessfully to reach you at the telephone number you provided on your 
complaint form. Please contact me at 617-963-2326 by February 21,2018. 

Please call between 9:00 AM and 5:00 PM, Monday through Friday. If I do not 
answer the telephone, please leave a message with a telephone number where I can contact you 
between those hours. 

If you do not respond to this letter by February 21,2018, we may close our investigation 
to this matter. 

Thank you for your anticipated cooperation. 


Sincerely, 

</ 

Yolanda Kruezkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 
Yolanda. Kruczkowski@state.ma.us 
(617) 963-2326 




Massachusetts Attorney General's Office | Wage Complaint or 
Dispute 



Important Information 

Espanol | Portuques 

The Massachusetts Attorney General's Office represents the public interest, and cannot provide you with legal advice 
or act as your attorney. If you have any questions concerning your individual legal rights or responsibilities, you should 
contact a private attorney, or review the AGO Legal Resources page. 

Please note that after 15 minutes of inactivity, a message will appear asking you if you want to continue your session. 
You must select “yes,” or your session will end, and you will have to restart the form. 


About Your Request 

Select From Below (Required)* 

® Non-Payment of Wage 
O Child Labor / Youth Employment 
O Domestic Violence Leave 
O Prevailing Wage 
O Employment Discrimination 

Complete the information requested below for complaints relating to any of the reasons listed in the "Reasons for 
Filing" section 


Reasons for Filing Complaint 

Choose all that apply 

□ Minimum wage 

□ Sick leave 

□ Retaliation 

0 Non-payment of wages 

□ Meal period 

□ Temp workers' right to know 

□ Overtime pay 

□ Tips 

□ Personnel records 

□ Sunday/holiday pay 

□ Domestic worker law 

□ Other 

□ Vacation pay 

□ 


□ Deductions 

Independent contractor 
misclassification 



□ Unpaid commissions 



□ I am requesting permission to sue privately ("private right of action"). 

If you check the box above, we will send you permission to sue privately and this office will not pursue an investigation 
or enforcement at this time. 

Workers have the right to sue their employers for violations of wage and hour and prevailing wage laws. Workers may 
sue on their own or as a group with other workers, if they have similar complaints. Workers who win their case have a 
right to triple damages, attorney fees, and court costs. 


Complaint Against 

Company or Employer Name (Required) 
Green Life Janitorial Corp 






Company or Employer Type (Required)* 

Cleanin^Janitorial 

Company or Employer Street Address (Required)* 

5509,101 Commercial Street 

City (Required)* State (Required)* Zip Code (Required)* 
Malden Massachusetts 02148 

Company Phone 

G17-580-2165 

Number of Employees 


Owner and/or Sut 

Ramos E Rose 


lervisor Name and Contact Information 


Employment Dates 

From To □ Present 

1/2/18 5/12/1 
S 

Reason Employment Ended 

<§) I quit or resigned. OI vvas fired or laid off. 


Time Period of Violation 

From (Required)* To (Required)* □ Present 
1/2/18 5/12/18 


Report or Complaint Detail 

I need help 

for myself 

Type of Work Performed and Job Title (Required)* 

Cleaner 

Pay Rate (Required)* Per (Required)* 

$12 00 /Hour 

Total Amount Owed 

$1,800.00 

Provide detailed information about what happened, including relevant dates and names. If you have 
complained to the employer, tell us what happened. 

You cannot attach supporting documents (for example, pay stubs or time records) at this time. If you have documents 
that support your complaint, please describe them here. If we decide to investigate your complaint, you will have the 
opportunity to provide supporting documents. Please keep copies of these documents. (Required)’ 

ER ov/es EE wages. This is not an isolated incident, the ER has done this to multiple EE's.- 


Has Someone Helped You? 

□ I contacted a community organization, lav/yer, union, or government agency. 

□ I hired a lawyer or attorney to represent me. 

□ Other 

□ I have not asked for help before filing this complaint. 



Employee Contact Information 

□ I want to remain anonymous. 
First Name Last Name 



Phone 



Email 

If you provide your email address, you will receive a confirmation email after submitting this form with a copy of the 
completed complaint attached 

Date of Birth 

Preferred Language (If not English) 

Portugues 

□ 

I am a U.S. Military Service Member or Veteran, or filing on behalf of an employee who is a member of the 
military. 

Alternate Contact Person (Optional) 

Name 

Phone 


Signature 

Important: 

1. The information you provide to our office is considered a public record. This means that a member of the public 
could ask us to share the information you provided. 

2. Some information you give us may be publicly posted on the AGO website such as the name of the business you 
complained about and the date the complaint was filed. 

3. We will not share your personal information like your name, street address, phone number, or email address with 
the general public. 

4. We may share your name with the business you are complaining about m order to resolve your complaint. If you do 
not want us to share your name and personal information with anyone, please let us know 


0 By entering my name below, I certify that: (Required)* 




1. The information I have provided is true and correct to the best of my knowledge, and 

2.1 authorize the AGO to discuss my complaint with the entity I am complaining about, and 

3.1 understand that my submission, except for personal information, will become part of the public record. 

TypeFullf^me of the Person Submitting Form (Required)* 

Received on 7/17/18 Entered by lAlvarez 

Date Submitted 

08/02/2018 





The Commonwealth of Massachusetts 
Office of the Attorney Geneflal 

ONE ASHBURTON PLACE 
BOSTON, MASSACHUSETTS 02108 


Maura Healey 
Attorney General 


(617)727-2200 
(617)727-4765 TTY 
www.mass.gov/ago 



ter 9 a-feira, 21 de agosto de 2018 


RE: Green Life Janitorial 


PTezado(a)| 

Tcntci varias vczcs scm cxito a comunicarme com voce sobre a sua queixa. For favor, 
enlre em contato comigo pelo lelefone (617) 963-2326 dentro de 14 dias da data desta 
correspondencia. Se voce nao me responder, podemos fechar a nossa investigagao neste assanto. 
Obrigado(a) pela sua coopera^ao antecipada. 


Atenciosamente, 






Yolanda Kruczkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 
Yolanda.Kruczkowski@statc.nia.us 
(617) 963-2326 






Whitney Carriage 

PARK 

DATE; _ 


TO; ^DLardo. l^>a<czkDLasl6' 



PHONE: 

EAX; y n -'iObU’ 


RE: 




124 Water Street 
Leominster, MA 01453 

email: whitnevcarriage@oeabodVDroperties.com 
978-537-1779 office 978-534-7160 fax 


30/10 30Vd 


30wiaayo abniihm 


09T2PES816 


LZ-L’0 aT0S/PS/60 




Citizens Bank 


Deposited 

07/13/2018 Check Returned 
Fee 


07/13/201S°'P“‘^, , 

Check Returned 


07/13/2018 POS Debit 


07/13/2018 Withdrawal 


07/13/2018 DBT Purchase 


07/12/2018 DBT Purchase 


07/12/2018 DBT Purchase 


■I 


07/12/2018 DBT Purcliase 


07/12/2018 Deposit 


cmzhfjb' 

I 

AUG 0 7 2t!.. 

ini I 

OR 307 ■ fhl.f rfl 05 f 


28 state Street 
Boston, MA 02109 




SHELL Service 
StatMARLBOROUGH MA 
0384 


DA DEBIT 


DUNK1N#331848 
Q35MARLBOROUGH MA 
0384 


PIZ2A SHOP @ S. NNATIC 
MA0384 


PIZZA SHOP @ S. NNATIC 
MA 0384 


DUNKIN #331848 
Q35MARLBOROUGH MA 
0384 


$20,00 

D 

$960.00 

D 

$27.13 

D 

$1,600.00; 

D 

$5.49 

D 

' $21.91 

D 

$16.63 

D 

$5.00 

D 

$1,634.30 




$1,739,301 



30/30 39Vd 


A3NiIHM 


LZ'LQ 8T03/t>3/S0 
































08/29/2018 07:58 


9785347160 


WHITNEY CARRIAGE 
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Whitney C*\RRiAGE 

PARK 


DATE: ^ ^9 _LS. 


TO: C2.f<(XOS)6 



RE: 


PHONE: 

FAX: - 2>OL(?S 





124 Water Street 
Leominster, MA 01453 

email: whitnevcarriage@t3eabodvproperties.com 
978'537-1779 office 978-534-7160 fax 



08/25/2018 07:58 


9785347160 


WHIThEY CARRIAGE 


PAGE 02/02 
Page 1 of 1 



Posting Date 2018Jul l2 

Posting Seq No 34411024 

DIN No 777041857 

Account Number 
Check Number 2793 

Amount S960,00 


htlp://wcbview/mquiry/page/itempriiit,jsp?BEANNAMK=ArchiveltemListdetails&counter=... 8/7/2018 








The Commonwealth of Massachusetts 
Office of the attorney General 

ONE ASI BURTON PLACE 
BOSTON, MASSACHUSETTS 02108 

(617) 727-2200 
(617) 727-4765 TTY 

Wednesday, October 10,2018 






Maura Healey 
Attorney General 


RE: Green Life Janitorial 



1 have tried rmsuccessfully to reach you at the telephone number you provided on your complaint 
fonn. Please contact me at (617) 963-2326 by October 24, 2018. 

Please call between 9:00 AM and 5:00 PM, Monday through Friday. If 1 do not answer the 
telephone, please leave a message with a telephone number where I can contact you between those 
hours. 


If you do not respond to this letter by October 24, 2018, we may close our investigation to this 

matter. 


Thank you for your anticipated cooperation. 


Sincerely, 

Yolanda Kruezkowski, Investigator 
Office of the Attorney General 
Fair Labor Division 

Email: Yolanda.Kruczkowsld@state.ma.us 
Phone:(617)963-2326 






Massachusetts Attorney General's Office 


® Wage Complaint or Dispute 


Type of Wage Complaint* 

(a) NPi"' O Child Labor O DV Leave O Preva- ng Wage 

Employee Contact Information 


First Name Last Name 



Street Address 


O Discriminatjon 

Complaint Against 

Company or Employer Name (Required)' 
Green life janitorial co 

Company or Employer Type (Required) ’ 
Ser\idos de Limpieza 




Preferred Language (If not English) 
Spanish 


Company or Employer Street Address (Required)" 
101 A Comercial st 


City (Required)* 

Ma'den 

State (Required)’ Zip Code 

Massachusetts 02148 


Company Phone 
781-299-3458 


Owner and/or Su| 
Ramos Antonio 


ervisor Name 



Number of Employees 
and Contact Infonnation 


□ 

I am a U S Military Service Member or Veteran, or fiing on behalf of an 
employee Vifio is a member of the military. 

Alternate Contact Information 


Name 



Your Contact Information 


Rrst Name 


Last Name 


Phone 


Email 

Street Address 


City 

State 

Massachusetts 
Zip Code 

□ 

I don't know the contact Info of the employee who is the victim in this 
case. 









Reasons for Filing 

CD Minimum wage 
0 Non-payment of wages 
n Overtime pay 
O Sunday.Tioliday pay 
D Vacation pay 
□ Deductions 


n Sick leave 
n Meal period 

□ Tips 

□ Domestic worker law 

□ Independent contractor nrisdassification 

□ Unpaid commissions 


□ Retaliation 

□ Temp workers' right to knovir 

□ Personnel records 

□ Other 


□ l am requesting permission to sue privately ("private right of action"). 

Employment Dates 

Employment Date From E Present 
juiy 29 


Time Period of Violation 

From (Required)* S Present 
july29 


Report or Complaint Detail 

I need help 
Para mf 

Type of Work Performed and Job Title (Required) * 
janitorial 

Pay Rate (Required)* Per (Required)* Total Amount Owed 
Siloo /Hora S600.00 

Provide detailed information about what happened, including relevant dates and names. If you have complained to the employer, tell us 
what happened. * 

Mi amiga y yo trabajamos limpiandoun daycare en las noches ElSr Ramos Quedo que los pagos serian los dias 20de cada mes.el Caballero 
deposito el cheque el dia 22 y no solo eso el cheque fue retenido aparentemente por insufidente fondos Jo llamamos el dia de hoy y dice que 
paso al banco hoy que esperemos hasta el dia 31y resulta que el caballero esta acostumfarado hacer lo mismo con otras personas ya somos un 
grupo de 5 personas que nos vemos afeclados por las acdones de este caballero 

Has Someone Helped You? 

□ □ □ Other 

I contacted a community organization, I hired a lav/yer or attorney 

lawyer, union, or government agency to represent me. 

Signature 
Important: 


I have not asked for help before 
filing this complaint 


1. The information you provide to our office is considered a public record. This means that a member of the public could ask us to share the 
information you provided 

2. Some information you give us may be publidy posted on the AGO website such as the name of the business you complained about andl the 
date the complaint was filed 

3 We will not share your personal information like your name, street address phone number, or email address with the general public. 

4 We may share your name vrith the business you are complaining about in order to resolve your complaint If you do not want us to share your 
name and personal information with anyone, please let us know. 

0 By entering my name below, I certify that: (Required)* 

1. The information I have provided is true and correct to the best of my knowledge, and 

2.1 authorize the AGO to discuss my complaint with the entity I am complaining about, and 

3.1 understarMj that my submission, except for personal information, vrill become part of the public record. 


oe Pull Name of the Person Submitting Form (Required)' 


Date Submitted 
08/27/2018 


■Pfitn 






A^assaphusetts Attorney General s Office 


® Wage Complaint or Dispute 
Type of Wage Complaint* 

(S)NPv . O Child Labor QDV Leave O Prevai- igVvage O 


Employee Contact Information 

□ I want to remain anonymous. 



Street Address 



Preferred Language (If not English) 
Espanol 


Complaint Against 

Company or Employer Name (Required)* 

Green life janitorial co 

Company or Employer Type (Required)* 
Cleaning/Janitoriai co 

Company or Employer Street Address (Required) ‘ 

101 A commerdal st 

City (Required)* 

Malden 

State (Required) * Zip Code 

Massachusetts 02148 

Company Phone Number of Employees 

781-520-1072 

Owner and/or Supervisor Name and Contact Information 
Antonio Ramos and Rosa Y 


□ 

I am a U.S. Military Service Member or Veteran, cr filing on behalf of an 
employee who is a member of the military. 

Alternate Contact Information 

Name 


Phone 


Reasons for Filing 

□ Minimum wage 

0 Non-payment of wages 

□ Overtime pay 

n Sunday/holiday pay 

□ Vacation pay 

□ Deductions 

D I am requesting permission to sue piival 


□ Sick leave 
CD Meal period 

□ Tips 

□ Domestic worker law 

□ Independent contractor misclassification 

□ Unpaid commissions 
["private right of action"). 


□ Retaliaton 

□ Temp workers’ right to know 

□ Personnel records 

□ Other 


Employment Dates Time Period of Violation 

Employment Date From Employment Date To □ Present From (Required) ’ 0 Present 

3/2,'2018 8/14/2018 8/20/2018 • 


Reason Employment Ended 

(g) I quit or resigned. OI fired or laid off 

Report or Complaint Detail 






I need help 
for myself 

Type of Work Performed and Job Title (Required)* 

Cleaning 

Pay Rate (Required)* Per (Required)’ Total Amount Owed 
S13-00 yHour 

Provide detailed information about what happened, including relevant dates and names. If you have complained to the employer, tell us 
what happened. * 

Yo estube trabajando para esa compania esta compania no paga a tiempo y Cuando dan el Cheque me lo dieron sin fondo a vemos muchas 
personas asl con la mlsma razon a mi me deven 29 horas 

Has Someone Helped You? 

□ □ □ other 0 

I contacted a community organization, I hired a lavsyer or attorney I have not asked for help before 

lawyer, union, or government agency. to represent me. filing this complaint. 

Signature 

Important: 

1. The information you provide to our office is considered a public record. This means that a member of the public could ask us to share the 
informah'on you provided 

2. Some information you give us may be publicly posted on the AGO v/ebsite such as the name of the business you complained about and the 
date the complaint was f3ed, 

3 We will not share your personal information like your name, street address, phone number, or email address with the general public. 

4. We may share your name with the business you are complaining about in order to resolve your complaint If you do not want us to share your 
name and personal information v/ith anyone, please let us know. 


0 By entering my name below, I certify that: (Required)* 

1 . The information I have provided is true and correct to the best of my knowledge, and 
2 I authorize the AGO to discuss my complaint with the entity I am complaining about, and 
3. 1 understand that my submission, except for personal information, will become part of the public record, 
TypeFullNameof the Person Submitting Form (Required)* 


Date Submined 
Oa'27/2018 



CUE 


COUNCIL ONTHE 

UNDERGROUND 

ECONOMY 



Company Name: Green Life Janitorial 
Type of Business: Janitoriaiy Cleaning 
Employer Names: Antonio/Rosa 

Business Addresses: 101 A Commercial St. 
Malden 

Telephone Numbers: (781)605-1023 


Date Opened: 9/6/2018 

Social Security/Federal ID #: Click here to 
enter text. 

Location(s) where work is occurring: same 
locations 

Email Address/Company Website; 


hitps://greenlifejani(orial.com/ 
Number of employees: Approximately 30 Employees 


Tip Source: Phone Call 


Description of Workplace Violations 


□ Misclassification □ Wage and/or Hour Violation DChild Labor SCash Wages DTax 
Evasion 

□ Workers'Compensation □ Licensure □ Worker Health/Safety DPrevailing Wage 
Violation 


Tipster/Complainant Contact Information 

Name: Address: Click here to enter te.xt. 

Telephone/Email: 


Is the complainant willing to speak to an 
investigator regarding violations, fraud, or 
abuse? KlYes □ No 


Can the complainant recommend anyone 
else who would like to speak to an 
investigator regarding violations, fraud, and 
abuse? DYes □ No 


Comments: Tipster claims the employer pays cash wages and pays under minimum wage. 
Lipster also states employees were often put in hazardous situations like driving company 
vehicles that are unsafe. Tipster has proof of work he has done with the company. 


In good standing with the Secretary of State’s office? ^Yes □ No * 452608455 
Have a locatable Workman’s Compensation Policy? □ Yes □ No □ No Listing 




Saturday, September 15, 2018 6:51 AM 
Kruczkowski, Yolanda (AGO) 

Re: Green Life Janitorial 


From: 

Sent: 

To: 

Subject; 

Text messages between green life and I are in Portuguese. We never texted each other In English. I attach Pic of the 
check bounce back as insufficient funds. They also own me $1600.1 haven't hear from other employees yet... soon I hear 
from them I will let you know! 
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July 24, 2018 

Deposited Check Returned Fee 

Deposited Check Returned 

DD DEBT 


($20.00; 


($ 600,001 



On Sep 14, 2018, at 12:07 PM, Kruczkowski, Yolanda (AGO) < volanda.kruczkowski^state.ma.us > wrote; 



Thank you very much for speaking with me today. As discussed, please send me photos of the bounced 
payments you received from Green Life and any text messages between you and Green Life regarding 
your wages. If you know anyone at Green Life who was not paid, please provide me their names and 
numbers or give them my information. 

Thank you, 

Yolanda Kruczkowski 
Investigator II 
Fair Labor Division 

Office of the Attorney General Maura Healey 
One Ashburton Place, Room 1813 (Mail) 

100 Cambridge Street, 12*'’ Floor (Location) 

Boston, MA 02108 
Direct: 617-963-2326 

Visit our Website, Facebook, Twitter, and Instagram 
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Oficina del Procurador General de Massachusetts 
Formulario de Queja Laboral 



La Oficina del Procurador General de Massachusetts (AGO) representa el interes publico y no puede 
proporcionarle asesoramiento juridico o actuar como su abogado. Si tiene alguna duda sobre sus derechos 
0 responsabilidades legales, pongase en contacto con un abogado particular o revise la pagina AGO de 
Recursos Juridicos en la pagina de AGO de la Division de Trabajo Justo en; http.//wvvw.mass.gov/ago/ 
legalresources j . 


Razones para la queja (Elija todo lo que se aplica); 

r~l Salario mfnimo Q Ley de trabajadores domesticos 

Salaries impagos Q ClasificadOn incorrecta de contratante independente 

Q Noras de Uempo extras impagas Q Comisiones impagas 
I I Pago de Domingo 0 Derecho de los trabajadores terrporarios 

Q Propinas □ Trabajo de menores 

Q Records personales Q Obras pOblicas 


r~] Pago de dias feriados 
Q Deducciones 

□ Falta por enfermedad 
|~1 Perfodo de descanso 

□ Represalias 

r~| Otro _ 


Q Esloy solicitando permiso para proseguir en privado ("derecho de accion privada"). 

Se usted marca la casilla de aniba, le enviaremos el permiso para proseguir en privado y esta oficina no continuara con la 
investigacidn o aplicacion en este momento. Los trabajadores tienen el derecho de demandar a su empleadorpor violaciones de 
pago de salario y horas, y leyes salariales vigentes. Los trabajadores pueden proceder por cuenta propia o como grupo con otms 
trabajadores con quejas similares. Los trabajadores que ganen el caso tienen derecho a darios triples, el costo de los abogados y 
costos judiciales 

Queja en contra de: • / j 

Nombre de la empresa o propietario; jji hE ^ i—L r C J iTj, ^ L ' _ 


Direccidn de la empresa o proprietdrio: 3 1 C. I 


Ciudad de la empresa o propietario : liftj.DEK _ Estado: i'-\ 

TeI6fono de la empresa o proprietario: — 

Nombre del proprietario o gerente: /-^/v'TCAirO 


Codigo postal: < ^ ^ 


N Umero de empleados: i-*- 


Informacibn de contacto para el proprietario o gerente : 


Tipo de empresa: 

Q Cuidado Infantil / Educacidn 
(Vj Limpeza /mantenimiento 
0 Constriiccion 


□ Hospitales / Geriatrticos / Asistencia a domicilio 
QJ Manufacturacion I proceso de aliimentos 
[~~| Restaurante / Hotel 


r~| minorista / Ventas 

□ Agencia de personal/temp. 

□ Otro _ 


Reporte o detalies sobre su queja: 

Fechas de empleo: Periodo de tiempo de violacion; 

'PeliFC/fO 


De 


Hasta 


De 


Hasta 

















Razon por la que termino el empleo: 


. i 

[5 Renuncie Q Fui despedido o suspendido 

Tipo de trabajo que realize y tftulo : J. T puZ Q i 


, ^ (H Ji 

Salario por hora; ' X -YO^tal de salario adeudado: y/. 


Ut 0 


Proporcione informacion detallada de lo sucedido, incluyendo fechas y nombres relevantes. Si se ha quejado a 
su empleador, diganos que paso. 


'c'i 


iwMvivr (iucun^ie c^l ^|uc' t i c* 

.u ^ J 

Wt C <;( \.V.+' ^ c'.'l -^UtTL 


I t’ |^ 1 u v) ik i_\ ^ i u^( ( a u< O cV, V \ Ci. y \ t' 

c V\ ell CO t-'f-inO' 

v>u 1^0 CV'j""L\ x:r^^ ov\c'Ccv-^^ I’tH u C'- " Vji'i'O 

-lu. voy^Ajo, ,Vio,,.e C-Olv^^^ 

i|Lvt; kVlc' \ V ti I f t>| Ici vL.^ fu. J Ok \vv 

c’»0^ VWM 

Ole 

{oi, t’Wc'c^Lw-Li ^ . . j. , 

^:>c-)\^(^o 7 n iz 0c< /\,tYcttiU 

t/c,/■*»/«-/'^c t'/’ O^nyt'C / {c!i7irf'J<~* ‘■/'r'’'^ U<^in ( ^I't-'i *' l ’ re^ 

■Shtr/l^/co J'-'drjYf. ,! Ur ^ JJ T >ld.[ y^‘T 

n^l' ^ f , i.tj r r'« /■> ,^I(^J. , ,'r -rs.d t ' IC F(y v,*i‘^vl 

LTZ- o?.'-'"'' /<'v'/ro 

^(jo* O'Ce Utv r \ i<'v'\'\ L*^\VC\\' t C (^r:i v ‘ fCihlit 

vW'JkcV^o -t.'i’t' eoY r-viu^ '- o ',>A^^rNi>ai .'S .ci> 

t-(r>^-l^‘ v ■(. c\iv\ b. •\c oJr oAt ' v\ 

•'I "c V i '>-il'''-* lit v.lO’^ lU viMjCr ji vvyr'f il4~ Ct.\s k^Vt* (k\ < 

’ ^ 


y v> e t-W I/'<j rt -Z' i- 


Alguien lo ayudo? (Escoja todo lo que aplique.) 


[V] Entre en contacto con una organizacion comunitaria, abogado, sindicato o agenda governamental. 

Proporcione nombre e informacidn de contacto: ^ ^ 

\V\/^ v-rt'ci-I’tc ,, (.-, < rofr,or\ pjlyci&. tv\a^ cerc^n^o^ J e//oi 
incxilucof^ cot-x ej, (oS cj.^ephje6> i^e aC'Oi'\sej<^tTdfp y>u.ci /oO 
O la cor^^t no 'eST-^ 6a^y\~'^u6 rrr^rTToS o/e tnacc.'f 

Q Contrate un abogado o procurador para que me represente. 

Proporcione nombre e informacibn de contacto: 


I I Otro (especifique): 

□ No pedi ayuda antes de presenter este reclame. 
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Informacion de contacto del empleado: 

Nombre y 
Direcci6n 

Telefono. Correo eletronico;_ 

Fecha de nacimento: preferido (si no es lngl§): nof _ O/^ R Cl ^ 

(—] Soy un miembro o veterano del Servicio Mililar de EDA, o presentando de parte de un empleado que es miembro del 
* Servicio Militar. 



Persona de contact o alti 

Nombre y apellido: 

Telefono: 



Correo eletrdnico: 


Importante; 

1. La informacion que usted ha proporcionado a nuestra oficina se considera un registro publico. Esto significa que 
un miembro del publico puede pedirnos que compartamos la informacion que nos proporciond. 

2. Alguna informacion que nos haya proporcionado puede ser publicada en el sitio vi/eb de AGO, como el nombre 
de la empresa de la que se quejo y la fecha en que se presento la queja. 

3. No compartimos su informacion personal como su nombre, direccion, ndmero de telefono o correo electronico 
con el publico en general. 

4. Podemos compartir su nombre con la compafiia de la que se esta quejando para resolver su reclamo. Si usted 
no quiere que compartamos su nombre e informacion personal con nadie, por favor dejenos saber. 

Al entrar mi nombre abajo, certifico que: 

1. La informacion que he proporcionado es verdadera y correcta con mi major conocimiento, y 

2. Autorizo al AGO para discutir mi queja con la entidad a la que le estoy reclamando, y 

3. Entiendo que mi sumisidn, con la excepcion de la inforiTiacion personal, pasara a formar parte del registro 
publico. 

bligatorio) 

Fecha 

Proximos pasos: 

Enviarformulario por correo con cualquier documentacion de soporte a: 

Attorney General's Office, Fair Labor Division, 1 Ashburton Place, 18 ^^ Floor, Boston, MA 02108 

Nuestra oficina revisara su queja tan pronto como podamos. Memos recibido muchas quejas, por lo que puede 
tomar varias semanas decidirsi investigaremos su queja.Todas las quejas son diterentes y no todas seran 
investigadas. 

Dependiendo de la informacion proporcionada, podemos; enviar un aviso al empleador; Darle una carta de "ley 
privada de accion" que le permits demandar a su empleador por sus salaries no pagados y otros dahos; Penalizar 
a su empleador con una citacion civil que puede requerir que su empleador pague salaries no pagados y una 
sancion; Presentar cargos criminales contra su empleador, o tomar alguna otra accibn para resolver cualquier 
violacibn que hayamos encontrado 
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Oi^iUI pMjtfai Cr«tfl Union 


GREEN LIFE JANITORIAL CO 

PAYROLL ACCOUNT 


2742 

U9IS2/2II3 


06/28/2018 


$ ‘*646.00 


Six hundred forty-six and 00/100 




.DOLLARS 




MEMO 


02/01 to 02/28 Waltham 


H’OD E7L 2ii* 


(_\f|i) o' 


)c (Ljfue s(u.iA e n ^ 

























T-MobileWi-n‘9‘ 12:33 p.m. 'O'Plj- 



Se usted for la eios van J e I os 

Lamar la poh'cia para ales> 

usted porque nosoteos ^ -+^>1-^^ 

ja retornamos tudo ^ 

para eios y eios no 

sabem dessas chaves 

que esta com usted 

Uste y yo vamos tener 

muchos problemas se 

uste hace eso 




Mejor asi se soluciona 
todo si tiempos que iba 
a hir yo ala policta. 


Okay entonces 
Purser ir 



O 






o 








T-Mobile Wi-Fi ^ 12:29 p. m. 


Y 'O' $ 




estM reclamandd que 
no hay fondos 


Date 




-u:'i 


Amount 


27? 0.00 


Othe' 


yi iai-;l orai i 


Check Images 



^AA e (M I cc n 
(^■^at/Acl 0 Ic s 

vi/O 

^ ^ r\ \ (Jk O, ^ O A G* 

(O^ t2|'-A 


ao^xr^c wnnr I -v,iicx,r 


I JOO 



Dale 


Amuunl 


-S('.: lOO 


Othe' 


I PA I r 


Check Images 























« citizens 


01/23/18 

SEQUENCE #: 
CARDNUMBER: 


Bank 


0606PM 


MZ36 


INTERIM STATEMENT 

101 


RIPTION 

CKRT FEE 
CKRT FEE 
CKRT FEE 
CKRT FEE 
CKRT FEE 


AMOUNT 


$ 20.00 

$ 20.00 

$ 20.00 

$ 20.00 

$ 20.00 






























jemsut 




s:suo» 

V/|*0W 
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-oanqi^ 
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/^ttorn-ef SeneroA's Off fee, 

Taf^ V^of rirvf^Tc' 

J. /xsV\l:.U(rton Place, (•& Fl^cir 

I'A?^ 0.9-^OZ 









Mis^afthusetts Attorney General's Office | Consumer Complaint 



Before You File 

The Massachusetts Attorney General's Office represents the public interest and cannot provide you with legal advice or 
act as your attorney. If you have any questions concerning your individual legal rights or responsibilities, you should 
contact a private attorney. 

Under many circumstances, your complaint and any related information or documents will be considered a public 
record and available to any member of the public upon request. However, in response to such a request, we generally 
will not disclose your name, street address, phone number, or email address However, some data concerning your 
complaint may be publicly posted on the AGO website, such as the name of the entity you complained about, the date 
the complaint was filed, and the town or city where you live. If your complaint relates to an ongoing investigation or falls 
into a subject area that is protected from public disclosure, we will not provide your complaint in response to a public 
records request. 

The information you have submitted may be released to the entity you are complaining about in order to resolve your 
complaint. 

We may also disclose your complaint and related information to other law enforcement and regulatory agencies 
The AGO does not mediate business to business complaints. Please contact a corporate attorney. 

About Your Issue 

Complaint Type (Required)" 

O Healtftcare and Health Insurance 
O Insurance. Bantortg, or investment 
O Auto Sale, Lokv Lease, or Repair 
O Student Loan 

O Mortgage or Landlord/Tenant Dispute 
O Discrimination or Civil Rights Violation 
O Telephone Scams. Robocalls, or Do N'ot Call List Violations 
(•) Other 

Other Issue Type 

Employer Not Paying Employee for Woric Done 

Contact the Consumer Hotline at 617-727-8400 or or 617-727-4765 TTY with questions about this form 

Complaint Against 

Enter full name of the company, business or organization you are complaining about. 

Company or Entity Name (Required)* 

Greenlife Janitorial 

□ This is an online business or I don't know the location. 

□ This business address is outside the US 

Street Address 
99 Commerce 




Zip Code 


City State 

Malde '^Aas&achusett 
n 3 

Phone (Optional} 

781-605-1023 

If you have acldilional information that could help us locate this organization, enter it below. Include additional company 
names, contacts, and/or locations. 

Additional Contact Information or Website (Optional) 

Antonio Ramos, Rose Ramos 


Complaint Detail 

I am 

seeking assistance for myself 

Include a full description of your complaint, including relevant dates and names. 

DO NOT include your social secunty numbers, credit card numbers, or other private information. 

Complaint Summary (Required)* 

He's not paid me for 15 hours that I have v/orked. In the past, my paychedcs have bounced eight times This has caused me to be unable to 
pay my bills. 

Desired Outcome or Resolution 

I need the AGO's help fn mediating or resolving my complaint 

Select all actions you have taken to address this issue (if any). 

01 complained directly to the business or entity. 

□ I previously contacted the Attorney General's Office. 

□ l contacted another government agency, community organization, or consumer program. 

□ I filed a police report. 

□ I hired a lawyer or attorney to represent me. 

□ I filed a case in court. 

□ Other 

List names of staff members, agencies and details of previous actions: (Required)* 

I have complained to Die owners, Rose and Antonio Rantos 


Your Contact Information 

Enter information for the person completing this form (you) so that we may foilov/ up with you about this issue 



If you provide your email address, you will receive a confirmation email after submitting this form with a copy of the 
completed complaint attached 



DI am over 60 years old, or filing on behalf of a senior 

□ I am a U.S. Military Service Member or Veteran, or filing on behalf of a veteran 


Signature 


0 By entering my name below, i certify that: (Required)* 


• The information I have provided is true and correct to the best of my knov/ledge, 

• I authorize the AGO to discuss my complaint with the entity I am complaining about, and 

• I understand that my submission, under many circumstances, will become part of the public record 


f the Person Submitting Form (Required)’ 


Date Submitted 

01/25/2018 



s^achusetts Attorney General's Office 




Wage Complaint or Dispute 


Type of Wage Complaint* 

NP’''"; O Child Ltfbo" O DV Leave O Pre/alUng V'.'age 

Employee Contact Information 



Street Address 


O Disciiminfllion 

Complaint Against 

Company or Employer Name (Required)' 
Green Life janitoria 

Company or Employer Type (Required)' 
Limpezamanutencao 




Phone 



Preferred Language (If not English) 
Portuguese 


Company or Employer Street Address (Required) 
99 Commerdal St Malden -fM 02148 


City (Required)* 

Peabody 

State (Required) ' Zip Code 

Massachusetts 01960 


Company Phone 
781-605-1023 


Number of Employees 
10 


Owner and/or S upervisor Name an d Contact Infomiation 
Antonio Ramos: 

Rose Fone 



n 

I am a U S. Military Service Member or Veteran, or filing on behalf of an 
emprioyee Viho is a member of the military 


Alternate Contact Information 

Name 



Your Contact Information 


First Name 


Last Name 


Phone 


Email 


Street Address 


City 

State 

Massachusetts 
Zip Code 

□ 

I don't know the contact info of the employee v/ho is the victim in tliis 
case. 












Reasons for Filing 

□ Minimum wage 

0 Non-payment of wages 
0 Overtime pay 
G Sunday/holiday pay 
Q Vacation pay 

□ Deductions 


□ Sick leave 
0 Meal period 

□ lips 

□ Domestic worker law 

G Independent contractor misclassification 
D Unpaid commissions 


□ l am requesting permission to sue privately ("private right of action"). 


□ Retaliation 

n Temp workers' right to know 

□ Personnel records 

□ Other 


Employment Dates 

Employment Date From Employment Date To □ Present 
03(26/2018 0428(2018 


Time Period of Violation 

From (Required) * To (Required) * □ Present 
04,28//2018 


Reason Employment Ended 
® I quit Of resigned. O I 'vas fired or laid off 

Report or Complaint Detail 

I need help 
Para mim 

Type of Work Performed and Job Title (Required)* 
limpeza de dois predios (corte ecity hall) leomister 

Pay Rate (Required)* Per (Required)* Total Amount Owed 
SI 4.28 /Hora 

Provide detailed information about what happened, including relevant dates and names. If you have complained to the employer, tell us 
what happened. * 

sendo uma semana de trabalho da casa 

Has Someone Helped You? 

D G n Other 0 

I contacted a community organization. I hired a lav. 7 er or attorney I have not asked for help before 

lawyer, union, or government agency. to represent me. filing this complaint. 

Signature 

Important: 


1 The information you provide to our office is considered a public record This means that a member of the public could ask us to share the 
information you provided. 

2. Some information you gK e us may be puWidy posted on the AGO website such as the name of the business you complained about and the 
date the complaint was filed. 

3 We will not share your personal information like your name, street address, phone number, or email address with the general public. 

4. We may share your name with the business you are complaining about in order to resolve your complaint If you do not want us to share your 
name and personal information v/ith anyone, please let us Imow. 


0 By entering my name below, I certify that: (Required) ' 

1. The information I have provided is true and correct to the best of my knowledge, and 

2.1 authorize the AGO to discuss my complaint vi/ith the entity I am complaining about, and 

3.1 understand that my submission, except for personal information ViiO become part of the public record. 


ae Full Name of the Person Submitting Form (Required)* 


Date Submitted 
04/27/2018 





AGO Wage Complaint or Dispute - Portuguese 
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Procuradoria Geral de Massachusetts | Queixa de 
salario ou disputa 



Informagao importante 

English | Espahol 

A Procuradoria Geral de Massachusetts representa o interesse publico e nao pode fornecer- 
Ihe aconselhamento juridico ou agir como seu advogado. Se voce tiver alguma duvida sobre 
seus direitos ou responsabilidades legais individuals, entre em contato com urn advogado 
privado ou revise a pagina AGO Legal Resources. 

Por favor observe que apos de 15 minutos de inatividade, uma mensagem aparecera 
perguntando se voce deseja continuar sua sessao. Voce deve selecionar "sim", ou sua 
sessao terminara, e voce tera que reiniciar o formulario. 

Sobre o seu pedido 

Selecione Abaixo (Obrigatorio)* 

(•) Nao pagamento de salaries 
O Trabalho de Menores / Emprego de Menores 
O Licenga por violencia domestica 
O Salario para Obras publicas 
O Discriminagao no Emprego 

Complete as informagoes solicitadas abaixo para reclamagoes relacionadas a qualquer dos 
motives listados na segao "Razoes para arquivamento". 
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Razdes para a queixa 
Escolha tudo o que se aplica. 


□ Salario minimo 

0 

Nao pagamento de saiarios 

□ Pagamento de hora extra 


□ Saida de saude 


□ Retaliagao 


□ 

Domingo / pagamento de 
ferias 

□ Pagamento de ferias 

□ Dedugoes 


□ Perfodo de refeigOes 


□ Gorjetas 


□ 

Lei dos trabalhadores 
domesticos 


□ 

Direito dos trabalhadores 
temporarios 

□ Registros pessoal 

□ Outro 


□ 

Aconselhamento incorreto 
de contratante independente 

□ 

Comissoes nao 
remuneradas 


□ Estou solicitando permissao para processeguir em privado ("direito de agao privado"). 

Se voce marcara caixa acima, n6s Ihe enviaremos permissao para processeguir em 
privadoe este escritorio nao ira prosseguir uma investigagao ou aplicagao neste memento. 
Os trabalhadores tern o direito de processar seus empregadores por violagoes de saiarios e 
horas e leis salariais vigentes. Os trabalhadores podem processar por conta propria ou 
como urn grupo com outros trabalhadores. se eles tiverem queixas semelhantes. Os 
trabalhadores que ganham o caso tern direito a triplicar danos, custo de advogados e custas 
judicials. 

Queixa contra 

Nome da empresa Ou empregador (Obrigatorio) * 

Green Life janitoria 

Tipo de empresa Ou empregador (Obrigatorio)* 

Limpeza / manutencao 

Enderego da empresa (Obrigatorio)* 

99 Commercial St Malden -MA 02148 

Telefone da empresa 

781 605 1023 

Numero de empregados 


Nome do Proprietario e Informagoes de Contato e / ou Supervisor 

Antonio Ra 
Rose Fone 



https://massago.onbaseonline.coni/Massago/1700AppNet/UnityForm/Form/HttpServiceHa, 
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Datas de emprego 


De 

03/26/201 

8 


Para □ Presente 

04/28/201 

8 


Razao que o emprego terminou 

® Eu renunciei. O Fui demitido ou despedido. 


Penodo de tempo de violagao 

De (Obrigatorio)* Para (Obrigatorio)* □ Presente 
04/28//2018 04/282018 


Detalhamento de relatorio ou reclamagao 

Eu precise de ajuda 

Para mim 

Tipo de trabalho realizado e titulo (Obrigatorio)* 
limpeza de dois predios (corte ecity hall) leomister 

Pagamento por bora (Obrigatorio)* Por (Obrigatorio)* 

S14.28 / Hora 

Valor total devido 

Fornega informagoes detalhadas sobre o que aconteceu, incluindo datas e nomes 
relevantes. Se voce queixou ao empregador, conte-nos o que aconteceu. 

Voce nao pode anexar documentos de suporte (por exempio, taloes de pagamento ou 
registros de tempo) neste momento. Se voc§ tiver documentos que apoiem sua reclamagao, 
descreva-os aqui. Se decidimos investigar sua reclamagao, voce tera a oportunidade de 
fornecer documentos de apoio. Mantenha copias desses documentos. (Obrigatorio)* 
sendo uma semana de trabalho da casa 


Alguem ajudou voce? 

□ 

Entrei em contato com uma organizagao comunitaria, advogado, sindicato ou agenda 
governamental. 

□ Contratei urn advogado ou procurador para me representar. 

□ Outra 

0 Eu nao solicitei ajuda antes de apresentar esta queixa. 
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Informagoes de contato do funcionario 

0 Eu quero permanecer anonimo. 

Se vocefornecer sua informagao de contato abaixo, podemos contata-lo sobre a queixa, 
mas nao usaremos seu nome se contatarmos o empregador. 




Correio eletrdnico 

Se voce fornecer seu enderego de e-mail, voc^ recebera um e-mail de confirmagao depois 
de enviar este formulario com uma copia da reclamagao preenchida anexada. 


Data de nascimento 



□ 

Eu sou um membro ou veterano do Servigo Militar dos EUA, ou arquivando em nome 
de um funcionario que e membro dos militares. 


Pessoa de Contato Alternativa (Opcional) 

Nomo 
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Assinatura 

Importante: 

1. As informagoes que voce forneceu para o nosso escritorio sao consideradas um 
registro ptiblico. Isso significa que um membro do publico pode pedir-nos para compartir 
as informagoes que voce forneceu. 

2. Nao compartilharemos suas informagoes pessoais como seu nome, enderego, numero 
de telefone ou correio de e-mail com o publico em geral. 

3. Podemos compartir seu nome com o negdcio que voce esta reclamando para resolver 
sua reclamagao. Se voce nao quiser que compartilhemos seu nome e informagoes 
pessoais com qualquer um, informe-nos 

4. Algumas informagoes que voce nos forneceu podem ser postadas publicamente no 
site da AGO, como o nome do negbcio que vocS reclamou e a data em que a queixa foi 
arquivada. 

0 Ao entrar meu nome abaixo, eu certifico que: (Obrigatorio)* 

1. A informagao que forneci e verdadeira e correta no meu melhor conhecimento, e 

2. eu autorizo o AGO a discutir minha queixa com a entidade da qual eu reclame e 
entendo que minha apresentagao, com 

3. excegao de informagoes pessoais, setornara parte do registro publico 
Digite o nome co mplete da pessoa enviando o Formulario (Obrigatorio) * 

Data Enviada 

04 / 27/2018 
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Massachusetts Attorney General's Office 


Wage Complaint or Dispute 
Type of Wage Complaint* 

(a)NPW OChiioLdbo' ODV Leave O PrevaiSng Wage O DiscrVidnalio. 

Complaint Against 

Company or Employer Name (Required) * 
green life janitorial 

Company or Employer Type (Required)* 

Limpeza ' manutencao 

Company or Employer Street Address (Required) ' 

99 COMMERCIAL STREET- MALDEN 

City (Required)* 

State I Required) * Zip Code 

Massachusetts 

Company Phone Number of Employees 

781-520-1072 varies 

Owner and/or Supervisor Name and Contact Infonnation 
/ysITONIORAMOS;7815201072 

Preferred Language (If not English) 

Portuguese 

□ 

I am a U S. Military Service Member or Veteran, or filing on behalf of an 
employee who is a member of the mifitary. 

Alternate Contact Information 

Name 

Phone 

Your Contact Information 

First Name 
Last Name 

Phone 

Email 

Street Address 

City 

State 

Massachusetts 


Employee Contact Information 


First Name Last Name 



Street Address 
City 


Zip Code 

Phone 



Email 

Date of Birth 




Zip Code 









□ 

I don't know the contact info of the employee v^ho is the victim in this 
case. 


Reasons for Filing 

D Minimum wage 
0 Non-payment of wages 
n Overtinne pay 
□ Sunday.'holiday pay 
O Vacation pay 
n Deductions 


□ Sick leave 
D Meal period 
niips 

□ Domestic v.'orker law 

n Independent contractor misdassification 

□ Unpaid commissions 


□ I am requesting permission to sue privately ("private right of action"). 


□ Retaliation 

D Temp workers' right to know 
D Personnel records 

□ Other 


Employment Dates 

Employment Date From Employment Date To □ Present 
03/iai2018 03/24/20188 


Time Period of Violation 

From (Required) * To (Required) ' □ Present 
03/18/2018 


Reason Employment Ended 

O I quit or resigned <•) 1 'as fired or laid off 

Report or Complaint Detail 

I need help 
Para mim 

Type of Work Performed and Job Title (Required)* 

UMPE2A BIBLIOTECA LEOMISTER -SRN SIZER LEOMISTER 


Pay Rate (Required)* Per (Required) * Total Amount Owed 
$0.00 / Hora 

Provide detailed information about what happened, including relevant dates and names. If you have complained to the employer, tell us 
what happened. * 

trabalhei e nao fez o pagamento.me deu cheuque predatado parSa .mes q vem 

Has Someone Helped You? 

□ □ □ Other 0 

I contacted a community organization, I hired a lav.^er or attorney I have not asked for help before 

lawyer, union, or government agency to represent me fiOng this complaint 

Signature 

Important: 

1 The irrformation you provide to our office is considered a public record This means that a member of the public could ask us to share the 
information you provided. 

2. Some information you give us may be publidy posted on the AGO website such as the name of the business you complained about and the 
date the complaint was filed. 


3. We will not share your personal information like your name, street address, phone number, or email address with the general public. 

4. We may share your name Viith the business you are complaining about in order to resolve your complaint. If you do not want us to share your 
name and personal information with anyone, please let us know. 


0 By entering my name below, I certify that: (Required)* 

1. The information I have provided is true and correct to the best of my knowledge and 

2. 1 authorize the AGO to discuss my complaint v/ith the entity I am complaining about, and 

3. 1 understand that my submission, except for personal infomiation v.ill become part of the public record. 


TvDeFullNameofthe^rson Submitting Form (Required) 


Date Submitted 
04^28/2018 
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Procuradoria Gerai de Massachusetts | Queixa de 
salario ou disputa 



Informagao importante 

English | Espahol 

A Procuradoria Gerai de Massachusetts representa o interesse publico e nao pode fornecer- 
Ihe aconselhamento juridico ou agir como seu advogado. Se voce tiver alguma duvida sobre 
seus direitos ou responsabilidades legais individuais, entre em contato com urn advogado 
privado ou revise a pagina AGO Legal Resources. 

Por favor observe que apos de 15 minutos de inatividade, uma mensagem aparecera 
perguntando se voce deseja continuar sua sessao. Voce deve selecionar "sim", ou sua 
sessao terminara, e voce ter^ que reiniciar o formulario. 

Sobre o seu pedido 

Selecione Abaixo (Obrigatbrio)* 

(S) Nao pagamento de salaries 
O Trabalho de Menores / Emprego de Menores 
O Licenga por violencia domestica 
O Salario para Obras publicas 
O Discriminagao no Emprego 

Complete as informagoes solicitadas abaixo para reclamagoes relacionadas a qualquer dos 
motives listados na segao "Razoes para arquivamento". 
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Razoes para a queixa 
Escolha tudo o que se aplica. 


□ Salario minimo 

0 

Nao pagamento de salaries 

□ Pagamento de hora extra 

□ 

Domingo / pagamento de 
ferias 

□ Pagamento de ferias 

□ Dedugdes 


□ Saida de saude 


□ Retaliagao 


□ 

Lei dos trabalhadores 
domesticos 


□ Periodo de refeigoes 


□ Gorjetas 


□ 

Direito dos trabalhadores 
tempofcirios 

□ Registros pessoal 

□ Outro 


□ 

Aconselhamento incorreto 
de contratante independente 

□ 

Comissoes nao 
remuneradas 


□ Estou solicitando permissao para processeguir em privado ("direito de agao privado"). 

Se voc§ marcar a caixa acima, n6s Ihe enviaremos permissao para processeguir em 
privadoe este escritdrio nao ira prosseguir uma investigagao ou aplicagao neste momento. 
Os trabalhadores tern o direito de processar seus empregadores por violagoes de salarios e 
horas e leis salariais vigentes. Os trabalhadores podem processar por conta propria ou 
como urn grupo com outros trabalhadores, se eles tiverem queixas semelhantes. Os 
trabalhadores que ganham o caso tern direito a triplicar danos, custo de advogados e custas 
judiciais. 

Queixa contra 

Nome da empresa Ou empregador (Obrigatdrio)* 
green life janitorial 

Tipo de empresa Ou empregador (Obrigatorio)* 

Limpeza/ manuten^ao 

Enderego da empresa (Obrigatorio)* 

99 COMMERCIAL STREET- MALDEN 

Telefone da empresa 

781 - 520-1072 

Numero de empregados 

varies 

Nome do Proprietario e Informagoes de Contato e / ou Supervisor 

ANTONIO RAMOS :781 5201072 
ROSE: 
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Datas de emprego 


De 

03/18/201 

8 


Para □ Presente 

03/24/2018 

8 


Razao que o emprego terminou 

O Eu renunciei. ® Fui demitido ou despedido. 


Penodo de tempo de violagao 

De (Obrigatorio)* Para (Obrigatorio)* □ Presente 
03/18/2018 04/24/2018 


Detalhamento de relatorio ou reclamagao 

Eu preciso de ajuda 

Para mim 

Tipo de trabalho realizado e titulo (Obrigatorio)* 

LIMPEZA BIBLIOTECA LEOMISTER -SRN SIZER LEOMISTER 

Pagamento por bora (Obrigatorio) * Por (Obrigatorio) * 

$0.00 / Hora 

Valor total devido 

Fornega informagdes detalhadas sobre o que aconteceu, incluindo datas e nomes 
relevantes. Se voce queixou ao empregador, conte-nos o que aconteceu. 

Voce nao pode anexar documentos de suporte (por exempio, taloes de pagamento ou 
registros de tempo) neste momento. Se voce tiver documentos que apoiem sua reclamagao, 
descreva-os aqui. Se decidimos investigar sua reclamagao, voce tera a oportunidade de 
fornecer documentos de apoio. Mantenha cdpias desses documentos. (Obrigatorio)* 
trabalhei e nao fez o pagamento.me deu cheuque predatado parSa ,mes q vem 


Aiguem ajudou voce? 

□ 

Entrei em contato com uma organizagao comunitaria, advogado, sindicato ou agencia 
governamental. 

□ Contratei urn advogado ou procurador para me representar. 

□ Outra 

0 Eu nao solicitei ajuda antes de apresentar esta queixa. 
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Informagoes de contato do funcionario 
Eu quero permanecer andnimo. 

Se voce fornecer sua informagao de contato abaixo, podemos contata-lo sobre a queixa, 
mas nao usaremos seu nome se contatarmos o empregador. 





Codigo postal 


Telefone 



Correio eletronico 

Se voce fornecer seu enderego de e-mail, voce recebera urn e-mail de confirmagao depois 
de enviar este formulario com uma copia da reclamapao preenchida anexada. 


Data de nascimento 

□ 

Eu sou um membro ou veterano do Servigo Militar dos EDA, ou arquivando em nome 
de um funcionario que e membro dos militares. 

Pessoa de Contato Alternativa (Opcional) 

Nomo 


Telefone 
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Assinatura 

Importante: 

1. As informa 96 es que voce forneceu para o nosso escritorio sao consideradas urn 
registro pCiblico. Isso significa que urn membro do publico pode pedir-nos para compartir 
as informagoes que voce forneceu. 

2. Nao compartilharemos suas informagoes pessoais como seu nome, enderego, numero 
de telefone ou correio de e-mail com o publico em geral. 

3. Podemos compartir seu nome com o negdcio que voc 6 esta reclamando para resolver 
sua reclamagao. Se voc 6 nao quiser que compartilhemos seu nome e informagoes 
pessoais com qualquer urn, informe-nos. 

4. Algumas informagoes que voce nos forneceu podem ser postadas publicamente no 
site da AGO, como o nome do negocio que voce reclamou e a data em que a queixa foi 
arquivada. 

0 Ao entrar meu nome abaixo, eu certifico que: (Obrigatoiio)* 

1. A informagao que forneci 6 verdadeira e correta no meu melhorconhecimento, e 

2. eu autorizo o AGO a discutir minha queixa com a entidade da qual eu reclame e 
entendo que minha apresentagao, com 

3. excegao de informagoes pessoais, se tornara parte do registro publico. 


Digite o nome complete da pessoa enviando o Formulario (ObrigatPrio)* 

Data Enviada 

04/28/2018 
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